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Tj t r'R7 , '^RTij/R^ 


(1) frr r Rtf ^ftfRRTf Rit I 

(2) REcffaY^RSTTTlRT 
R5) I 

(3 ) ^RlPlRTl' 3ll4)RH KKHq "TRR/^^Jiqui 

■HMd'1, TTRTTHqldR (^-TTRTTfRRFT) I 


(4) RlKfllq 3TT^^T «+ii<<^lMl pRI (SrIPhO WTsTT) 


(5) 'HKcfk 4 * 'ill'll STI^R^RT (^«^lfH«bl $4)PiqO R<0 I 

(6) 4%a^41PiqO"& rt(^ - 4dk srIPht!rs) i 


(7) u«irr> '«hi4md<* srIPhO, tjr 'V (^ 

i^FRt rs) i tjr. i rYt, van ^HrreTFi i 


(8) RTTcffa^7-4 rk^RTI 

(9 ) 'HkcD*H "ill’ll k-SK STfRRTRl', ife I ( T3[R 

^T-RTRK 'f^pRRt R^), RIRTTR^^TTI 


i. Tcr^r ttr i\m flq i sttrH sk i ^rP rmf % Rftf?re 
1 t<<n 41 fa 7t cil rh^H I hO^JT °hl <rilO<si ■S^T^~®TTR 3HRtR 
Pi Psra a ehVn I 


2. ^RPW37R S^R^^^/R^rY £f”TRf^lR7 
Pffqci S'jilPiH'O RT 'HiPi'ti §41Piq<l Rl%£a ^PiqORT ^qjiPiq* 

^fR^7-4^K §41Piq<l ^TIRR"*!’ I4>41 R^7%"f^mi<iia4P(lTFt 
rrtrt 11 Rfr^r % Pd Pm rtr % hRuhh % sttre rt st^ttt 
RTRT RK4 RT?t 8HM<Y R?t 3R$RR-RR 3 RTtRRT % 

5t>H 4’ RF oh<*ii TTtRT lR7RR fRR"&RT3Tf/RRt % fq-qu, 

"fen ■qi^i % rr?rt i? i ^hPhk rY •a'i«t)l 5 ^i^<hr T^^fnfRR? 
f^pfr Rf rr Rrt rttrrt wh RiT wr?f P:rt ~m\ % 

pjRTR fR7 Rpqai 5t>H 4* <sa4> PKJ^ta RTT^ 7TRR 

3RR7T RrtRRT RT ^fRR *RTR f^RT RTT I 


f^Tta^ITR 1 :—Rit 7TclTR Rf ^TT?Pl 1? Pfi RR 
3RT% 3RRR^-R^ 3R Tnft "&RT37f/RRt Rit RlpKTT RiR *f 
■3drl<a Rp f^TR TfaTaif/RRt % Ph41 rY ?I?rf % -ST^RT 

RTR1? I RfR q$ iRR^ 4qi/ hs R>t q<)qai R7RRRf fdotaii? ■STRRT 
STT^RR-RRR 4* fq^l T^RT^rf/Hs) RTt TTpRf^Tcf RRf RiTRT't' Rt 


R^RPTf^TRT 'Jim, 4 ll f^RR^RFflt/R^f Iqp'i 1 ^ 

R^TTTR^Tt ^ft fYR% ^RT3ff/RRf % rY 

RRRRptf % 3^RR 3 Tt 4^R RR% %RTRTR^fRR^f PfRRRT 
RkRj) fRRft Rt ^)h ^qi3^/Hql tR ^ifqt^q'ii "^f Rm.R^RRT"% 
3TTRR RT 3TIRRR RR f^RT «111^*111 


fRTtR^IR 2 : —wtR^-RRR^RT, ^R'Rj’^RRf 
RT Pi^°ki Pt>k RTT srfRqiiftqf R7t RRR RTRR pFPT Pnln^s/ 
R^TFR %cTTrYr PfTR fdPlYs ^ RRR^ yPlPl^PtR RT HH^II 

«rmnT rrt rir ^ r^hrt fwr %fR^?/w 


'MRKpl'H (dPH^-s^ ^lYd*1 %^RRRRiTRRTTRPfRTT 'Jilt'll I 


f4V)q SRTR 3 : fRRTt Rt RwftRRR RiT «[R% iRRJR 
3TF%?R-RR ^ q(lqq|RTf Rit q«lY/Rl<q4l RR^ 


% qp ^ stirPt ski ^ql°hi< R^f Phqi «ii 1 ^* 11 1 

f^hTKlR 4 : fRRFTtR R^R^RR ^ R°fl^RR f 
fRRR 5 (TSf) %" ^ici'iq ^ 1 ^ ^hImi %" RTt^TT RTR 
dR RiT ^T^RTR R$ 1? I RR R^RT^RR 3FR RRTRRT/TRRTRT R 
Pi^qti 'JiiY % Riy. ^hh 4) qOqdl"^ "RRT^ ^ I 

f^tR HJTR 5 : fRRR 6 % RRRR % 3^ RT^TT 
R^fT R^ <i**nSki4 rY Yikd RRFf 6 i<)Kdl'3ff RT Pl-RK P^qi 

II # R4R RRRR *f R^f % %R f ^ 3^R ^RT37f 

sfk R?Jt % RRR^ qplqql^ff, RpT R>l^ Rt, RR fRRR RF? 
fq>qi 'R1RRTI 

f^R ERR 6 : RRfcRHf ^ f¥RR ^RT37f/R^f RiT 
3RRRR 41 Ha I RiR IJRt' R RR% RRTR, RR% '5RT R^ RRRRT 
sfk RRt rY 4<HI % -3TTRR RT ^ iRiRT «J|^MI RRlRRlff % 
r4(q>r^li ^ $|\i MIM. RlY % ST^RRfai? !• 

3. ^R^^%RfTRTR%’3 ; TTRRRTRTt dl'l 4IMl RPw4l 
R^ 4<HI 3TlRpT SKI 'JII<1 PhM, RtfRR ^ [qpif^'c rY I 

3T^jfR?T ^ I la 41, 3i^pqa ^11 fa 41*, SRTfRSTst ^P u i4l' 
7TRT WTftRT RR ^ ^^TR <i M ilsRlRf ^7 3RRf?JcT P. 14a 41" R>t 
4<sql KT.<+K SKI PiqfRcl rY I 

4. RR^RR RT Rl :— 

(R7) R«a R7T aiapqj Tt, RT 
(RT) 4RTR Rit RW Tt,RT 
(R) rY R5TT ^t, RT 

(R) Rl<a PiqiM 4 j ^< 1 ^ ^ 1 RfRRft, 1962 ^ 
R^ RTR RTRT "^RTT la««ial VK^nqf Ft, RT 
(^) Rl<a "^RT^ PiqiM % ^< 1 ^ ^ RTfRT^RTR, qni, 
Rt^TRJT Rp TJRf RRTtRTt^Tf, ^TRT, <$* MSI RRT 
TOIR ?TSnfRRT, dlPHkl, RRTRT, 
■?fRRlfRRT >3fkfRRRRTR ^ RRRR R7T: 3TTRT^3TT 
^J^ET: Riiala <*tf4a 11 

f4)-^?RfR!r% I4> 3H^qa r 4 (T3f), (R), (r) afft (~&) 
^ 4q* «+41sqi< rY rtrtr 4 rtr?tt rrtr-rr rrr rr Irrt 

fRR <5*-41 s c IK % HIH(*1 ^ RTRRT RRTR-RR 3TTR7RR7 ^ 
hO^T R%?I fsqi "RT RR7RT % fRTRJ Pi^fqa RETTR %RR 
RRt f^RT "RT "RR77TT t "RR RTET "RTR7R "SRI "3^ 3RR^RR7 RTRcTT 
RRTR-RR "Rift RR f^RT RRT "^t I 


5. (R7) SRR^TT%3TT3 1 3RTET, 2004 ^Rt 
21 R4fRT^ 30 R4 R ^ ^TRf^^RRTT-5TR 2 
RPtaT, 1974^R^3fPl ^TRET, 1983 %RTRR^^t I 


(15) q)4qiP4l'47fdfTj J RfR%#4fsKMM,R>ldH 

^f Plf^ 1 ^ «ifqq><4l %t44q u ii41’i Pt>tHl/f4MI j i/q)iqldq "4 "Pt^RR 
t qildH-2 ^f PlR^ "RRt RTRRT fRTRt ^RT ["^RT^ff/R^ 
(R^f) %f^m x Kt«5T^fR'^TRT%%glR«4» Pm^aiHRI Muf, 
3TT^R RTEl f—Rm RTT^--?ftRT 30 M % 7RTR RT 35 r4 
#lt] I 
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( 1 ) 

^ ^ni ^ rt t ^r fwT/^rcfcrc 3 W ^ R* Rp^rt 
hR°iI§it4Ri 3rfti«t)iO ^>t hRcTI^ *41 %> 4Rii 

w:^wi fM^il i 

(2) ^ Wl^K ^TtRfRft fWT/=hl^d^ faM *f 

i srtrt, 2004 ^^7*^3^ emR3R^-&nRpjRm 

3n*TR Rt ^R ^<*>1 "St 1 


«bM*4-1. 

*>WH-2 

1 

2 


tHfWT 3TI^.3TR. TJR. i, 3TT t ^K. TTR. 

RR. ^., 3Tl£ ■2RR. T^R ^., 3T1^. 
3TR. TTR. TTR. i. t zui. 3TR. 
TJRTJR I 

?rter RrtW Iwi #. £ tjr ■£<? 4 t^t.£ 

■ 5 m 3rfWrTT#TT ^PH*t) S'jflPwfl £«(l^r‘V (3fl$ 

■^t. TTR. £) "4t T*? 3TR. R^pf 
^T«n Rnta r4$t 4 R^pf $Rp 4) 
$4^0 (3Tl£ -gl. 

TTR. £-£ RR RRrf) I 

3TFJ«T RPR3HT R^T- 3Tl£ 3T*. TT^. TTR ‘^T’ 

Rt^wpt 


%=jflR sttrPt 7 ft. -for 

%^TR fRTJtT RTfR4fR°f Rp 4t £ ('g'T *^>’) 7^1 S'tflf'Hlfl 
%TR 3TT%5R <T«TT W«PT I 

T^iR 3?5?m MMO’l 


R^R rrrtr, ^7 R-^k £tar, ^V^r* 

faRFT • 

■HkhI-h ^#71 'HkoIm ' : ft'^RT37FJtT'&RT > HKfllq 

^R'lf 'H'Sk Os,31 

RlUJUfl : —Rf?15pTT^^mfa% <q 1 $ qpq \<rff -fr 4 > i 4 rr 
R? R7 Ri^Rki £t «n<fl % Tit 3TFJ "*f ^4 4> jimI'^ii % 
f^Rf^TTT^t 31Rfa^r7faTRpft 'Jll^n I 
(R) diciiqi Ru'iRiRsm f^RlRlRt ojm< fttjfRa 

(l) *iRi 3 A+ n«^« 1 iK'*iio)RT , *i’i'*iiRi 

R>T £t £t ,7t 'STf^t^j RTR «i4 <i«h; 

( 2 ) ■3RR RltS'Sl ■0P*l4l ^ ■3*-+l1< c fRt "^T *11*1"*¥ 

^R^qinH 3 '5Tt 0,^ <i*41^i'0* % fall <ni*^ 

3nw RT% % %T -qm f.; 

(3) ^wfVr^n:%TTp^-^, i^r^f%01 ^pi^, 198O 

•& 31 P^H<, 1989 ^ 3TBffR % ^hPT 
RT^I< u h1^l =t>*RK TPR 3<Tf«P!Rrf^>RT 

3ifti«f»ci'H 5 «l4 <1*t>; 

(4 ) ?T3 ^T % RT«T Wf if sMVliRlil'KI 

<t>R^ % W ft«Mii 4 i §^0^1 hRuiih^^h 


fR^RT ^3[^^1 % c t>ifR <; tO % hmctI 3rfti^) 
% zfett 3 ^ TT^F; 

<5) fm (^>4I^h ttrt ?r«n 

3nMm«w<nl*i «t)4)^M hp?t srRr^rfHf 3i<rH«wRi«tJ 
^pff?PT in^T srfTOfcqf r%?t) % i 3 ftrt, 

2004 ^ 5 M -^rr^^ t ^ 

^ (1) W3KRT 3Rih<H % •31TVR ^R ’’T 

cl^ 'SRR ^ «w4«t>KTI % RRFH RTpf- 
■g^T^f ^ 4t ^R^Rldf RjH« 4>I «bl4=hH 
1 3RTRT, 2004 ^ TT^ ^4 % 3R?R ^ #TT f, RT 

(2) a^wf^r -^n ^ 'w(Hwj ^rwn rt 

(3) oi^cracu % ohR^i «hl4*j > «rt %RTR^^T 
3Tfw^r37f^-qr^R4^; 

(6) ^illHIfl^rtii^ «r»4l?n mjki,'^ tfqchiROi/^trH'nlCTl'i 

4q|cfr4l¥W Ml t 4 3l fij<*lP<0i %^ : TRPRif^ prl^ 
1 3RTRT, 2004 ^Rt ^Pi«n % 5 ^4'^‘'^T , ^‘ 
3TRfW>3rrf^ ^ ^R # t ark ,*h l 4*hlg1 

5 r 4 % 5TFt 4t «i«ihi M'KI % "?fs?T Rm4> 

R^TT TPTPTO'SfT^ ^R?TT t fafaeT 

ff^PTR % RR <l«hO ■§ 

tr Ri^Rw n«ii«i iiiki i\^ ^ din % 

4lR-<H TR <5^ «w 4-^R ^ "5^T Pt>HI 'Jill*'II, 

3T^?TR 5 M RT^; 

(7) %WPT, Tp> -*lftR 1TRT yil(IR<b ^ facfcWP] 
^rf»Kl4f % HIH<0 ^f 3 ^c^oh 10 ^ cf^FI 

1 :— 3T3*jfa?T ^T W ^4-4lPd ^ 3RR 

fw^ ^Plf R3rfa?T ^ ■# ^ Iwr 

5 (R) % ■3RR 73P5f ^TR4 

wft tpr ^ srfmm 

Wt '«lf«w4f 3T?pf?T 3R^ f, 

^P u l4l’ % f"-RRT ^ ~3TT% ■qicft 4^41 3Rg-RtRT 

3nRT ^Tt % 'RT^nflPt I 

PcuhuH 2 :—\<rj4 *1 «hRw 4)I T R^!P^^PTTf^P^ 

RRR-RRR RTR«fiRifl)Rm ^Rl<4> (RlRlti 

^^■^•cf^T:ttaPTR)f J m, 1979%arofa 

^pj 4 ■qftRif^r foRiT ^irai 11 

— 3uir<i4>iw)'i ^fnrtTH artorrfr4f/ 

«i^«r>Knli 4qi%^hMlvH Jllkl ’3Tf^eHR4f RflRI 
^ ^Pl<t> 7I«ff °bHl^M srfjRFRt, ^ 7RR 
%'‘R ^ -a fl ^*W ^ <SM*[*K1 fWT 

5 (R) (5) W(6)%3r4H3T^“^^^ 
^f^'STPFftl 

Ri«|wft 4 :—«H^«K1 fwr 5 (R) (7) %<HHl4fl 3HT5^f ^ 
% <H«f^ ^ll4R*0 "9R ftWcTFT 3«T^RR R>t 
' Pi^Pw%5 T ?nRTT'^t7nft fa’4Kfaj*1l'3[T'RW% 
^4 ^ ( WK ^ P«*4i4fll V l f^li i, ^RT 4t 
*n*mi^,?Rrw(IR<+> 
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t-it^K &ki *nOPt«t> tp'H ^ 

^ srafer tWrt 

jjnOR'ti r^r^i ^ ^ 

f^ftT S4R— fan jnfcm ^ fa*m (s) ( 15 ) 3 
fafalfaRF acn^^^t 3i%?r 

i^Twt, 3-H+1 <Jufl<Wkl 3R 
m ^ ^Ttpft -qf^ 3TT«^ ^5r TJRja m % 

^ ifa ^ ^TT >3tt°h fanT 7 T/<+>iqfa'M &l<1 vJ^*hI 
£)3I IRTlfaT ^R ift , *iiol 1 faiRJ ; Jii^ 6'1" t W 
y nju °fr% % ^k; dfishl ifaT m ns ^ ^ 

^j?ft 17ft aft -qfarr ^ *Ft -cjnT ^ri itnr i 

*TTS fa*ft 3RT fwr/^T#! 3 WlRffaf *t ^fl t "3R 

^«4l/H^ faMPT 3U^ R^l*ra fa*R Tlf^^Tm 3 

nMffalT^nR <%*ll Iwnr 

l^cTT ^if % <jy<*>| 3lfa *J5f fa^FT 5RT a6dft?l 

iRfsnrwfi 

3«Ji[c*d cilct^ll % 3l?frar fatrffRT ^ftUT 

3ti*iFi ^iiOta t^tfaK i»kch % "ail ^jflgurfan 

~m msqffap faSJM-M % MHI u l~ T f^ m MRflfa 

Rivqfaqp p rq w\ % nrw unpr-n* nr 

f^irt f®iJf < ^f^EiKri 4 i ski ar^f^Ri 

fal^T afan$ Z&W faV3ftR3T6W ^> yrf^«W-0 5TH 5Wlfa<l 
*t I ^ft 3**?h«(K 'S^R *71 «?fTO nffoSTTr 3TOt UTOV nfcjT 
3#j^^t^^^ H l ^f^ njt ^ nrnTO%%W>T- 
to nft a^ s TOTfpw/y^nfiw aft fop- ?r*e nR tow 1i 

3TT*J % ifan "*¥ 3FR 3> v «<n1, 

W?-^, ^FR fWT TOT ^ RTRT ^3RT TO*ft 

’3^5T D T "?T*TT ar^ ^ MHl u l *1^1 I 

%^T W\*i 3^^?; * 

P^TT RRM-RR 1 ‘ qi«wi?l % SRPf?! <JM«[«4<1 3RP*T~ 

I 

ftWJft 1 :— duflyiH. SfpfrT ^ufl<;qR 

^ ^RT TTK^ R?t ^TTT # fe 

*^1 <iiOo^>l 

TTefZl RT^n 3RFT-RR ~q\ 

RRPJT-RR^f TfK Hftqfa 

% -qr ’T w fan ^trti afa 

f^quft 2 :— 

Ttt^TT W R^?T % ftpj *RT TTT(hsr 
^75 ^ <•)( T?t% % <(|ti '5^*1 *M!'a 3 RF f*t>^0 

TRteilT ftRft ^iK«l ^ qftqHi 


6. Tcf^rnr— 

(^p) %RR? MTRT%%^RT wR?»inTR^l^RlfN J lf*R! 

SWWlfHSI 

TTfoS^RraicFT aq^P! ^l4l«l a-Tf^fwr, 1956 «pt 
RRT 3 % fwfatJW*! %^Rf RPTT 7 ^ 

3pq fwi -RPTFF ^t felft ^TRni; 

sm 

(15) *ftfaft^ 1WI (^RP) ^t’?TP7T RJT HFT 
;3T«im 

(T) % RR? Ft)til Ft5?^Fttncrl'M/ c t>i<T('3I/1R*1T ^ 

$ rsyl/fe^m itt wi- 

irwqT 5 j4)njh %fw^ i?rw '5Ri RP^fTiyra 
it; 3T*WT 

(r) aqk i4 ftRmt t£t wrr (w) 

^ i)^<i AwrfVIM RT^TTT^H ift ; aq«IRT 
(^) MRnl^ q+tihohl ’Hl’Hi<t«;l w T^tfrRT^ T^Tt?PT 
3^3/15^^ «fk 15 *3rFW^t; 3PWT 
(^) W3T 1959 % ^ ^ ^§TM aqfk ^feqt 

4^1FihO ^IiR*n (^rpt) A*<t<FrtM RiteT 

R*)^ qi*R6ly <Hl4lvJH <|«|| Wi’WaH^qw b\4<#, 

itrr gaflFi'M^ ^ ^ % pnfr z ? ^tl'ii tf«« 

(#??M ttitftl 1^ Tp;) % -q^f % %r ^ refill % w 
<JH*j<W <6^ Rt'-Mfll in ftHfePs^ Tt :• -.- 
^r=R#5T ^mn, \feqt 

% fa^M foPTR % UTR PR. PR. Tft. fsrftRT | 

ftumft 1 :—^ ^ Trfm ^ ^3RT i 

^ -arefW m rt -«FP ^ Fi 

R*tar ^ RiT rir ^r imi t, ri 3nft ^ 
r^Nh % sftmM ^ t fr^t ^ ift ■qp ^r 

RT^T R^T "qi^ % %Q; 3TT^r "3R Tthfll 11 
■ait 4ufc4K 5W ^ 3T^T'qf^T'^ ^TT 

■^TPUT Mt 'Sii^^n tt<txni % I ^ 

R>t, 3rq«n mil ift, 

^3% f^T ^mjw I -SI^T ^3% 

aq^Rl 3 rP<IH RF# 3n^i}) afa 3?^5> Rltap 
"3#^ R)T TRPJT 3R?pr T fNffl 

3^1 Si^l T5 ^1 ^ I! 133RT 7RPT f«R555 

oii^i «ll 3®RT Ht)^ %f^TT 'IMI 

pf^TTP % 3TTVTT 3?^1TT "9TRI 
<jh)^kT wi 3ri%T ^ ^n^pi ^ T&tt, urn 

>»t<jn 'bt'H 'pRn I 

femu ft 2 :—Wt Mft f Nrq<iT ^f rr ^ ^n 3n%r^ 

R6^ 3»d^qK ^ PT^TT PT? 

hii ti'nni % Hitt «h^J«w <»i4nwT ^ 

^ y#7TT 3 -y^pf % fe frfl flWl 

SKI ^ X R^T Mitt <»>< rft fatWI 
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m fa *ifa stwr 

TR *Bt ^RT qfalT 3 ^ fan ^T 

H*W1I % I 

temuD 3 :~fa*I ^ofh^R % 3F*TOT 3I&IT 31TRI qR # t 
fa$ ■qrcr faT^fq^nm qft 
feft t it mm sri Hi-mun i R i q^f t qg 4 

dll*?lM ^ 011^^1 ^R ^k«f>(|l % 'W«it*J % 

-qfo.fi ■*¥ TlforfanqT «*hq;%f 

7. ^ ^n^T % * s itfeT -^f f^rafft?r ^ 

'&> 71 I 

8. 4t%qR^<^ ^fad^^qT31^yq3 

H faH^ Pl^W oqPw VIlf^Kfl *1f5T % 

<3*1«tT| ^ ^Nffa ^JEIh) "^f, fR s»Htf«4 q>T 

qfowq ( ^ug^f^M ) frn gVii faygft ^ q>raiw/ finiPT 
% &mit fofcrci ^ if q* ^jfan m fan t qfon 

q>t «$HI qifa^ 1% *ifc( ^i<?1m q»t «*i*b 

Pi4l«rcn ^ -ai^) <5«m qfan^fal? ’ail^vi <tx^/qfalT'*f ^ 
■?nrj£ <fa<l q$V£ qq f*i<n<ii % qt 4 , i<t>i '»ti^<H- T w 

3re^§>q f«t>«4i •an t<%<n , $/«*i«t»l ^qRiftqn «*wfl 

ti 

9. d«flyiK % gnfoq-qq a fa qrcmqft *qfan 

qR^qi qffa3q%3nfr%*iqq3 3nqWq*fafa3rfaq 

falT! 

qffaT 3 qR% qi$ isufaqk qq tjPifaw qR isf 

fa * qfon -% qfor qi% % fa* wit it *pft nX ^ qacft 1 1 
qttan % qq ^ fafa fa* 3fr*fm % ^ qfor fan t 

3T*jf^ ftrlfafl qfon W UltyKJKK qfopn, ^ qqqnqfoTTjjfa: 

srqfaq fan TT«n qqfc ffafftn w qft qnif ip q*% nr 
^rnifor ■^tt i ^ f^rcri^w uww>r , qte>r%’^ 
^r ^ ^ oth ^ -qr^^ w 11^ ’qram ^ IWf 

7Rff ^ ^ ^ f Tft 3TT«iW ^RT <5^^ 

10. ftRft <JHk«H< T& ^ TR 7TF ^ fi^TT 
'Sii^ii^ ?PFft»'OT%'qRT gn^i^ n ^ vi MM i m- ^ 
3n*F^5ft^R) *f^tl 

11 . vSfln^n % faro 4ufl<;qK ^ "91*11 3WT iftPlfl 

: — 

(1) ^ wgk ^/3rpft ~ 8^<;qrd % wN 
3JTRT .ftmt, 3T«WT 

(2) 3TtWt 

(3) ftRft«pRvqf^T^r wi$ %hI« m*<MI t, 

2R«rat 

(4 ) «rim 1 yqpi-TO^ifcfciRra-'n l^q^f 

iT^qf O p ii^ i m 


(s) fe q f Hgw'tyt ^ 

%qFTT %, 3?qqt 

( 6 ) 

^ jfa<i <3Hr4f wrt #rqi t/gmr 

(8) 8xR a^ PBi a i t tr^ itgr^r 
^rqr arcs 3n?pr if, 

(9) W->m^4?|<M H«bR^T§64«I8K Ml T$t, 
^tr 

(10) q( l m i %f^ ^M s r q <b4m i R4f ^ 

q>yM fa<n ^-qraRnw>R^ wffiy gifirqftrf 

i\, ^ 

(11) ^Jt ^ 

^T <5Wi« H f^n it, 

turn 

(12) j<wis r^ f ^ ^rwHafl % 

ETC! STFlW^ 

* ■wqr aqmif«wr ( faf^«i^ 7t#^pr) 

^<*H«H^IT*n5?IT% 3?tr <i**h ift ^ :— 

(^T) 3TTqW ^RT 7RT nO^ll ^ ftRWT ^ <Jufl<;qK %, 
<J8<wi ■qir «<wii %, ^?i«n/3W«n 

(■CT) 

(1) ski ■& -3jt%- m#»#-qftw swjt 

(2) $><\n mm ski sq% ^t#t 

*TO7n$; 3fk 

(■*T) 

fq^c - <r r j qg fH^nY % <h i 4q i g1 

irfiw t % w % 3 *#t ^ ^nfk w 

^ ifr ^n<*n ^w iw :— 

(1) 8 **flnq i < "it w 3 fafeRf-qfr 

^ ^1^,. x^l ^1 «nw ^ I^RT 7 T , TT 

3T«TO 

(2) 'rrt~ 5^ncqi^T 

■qr, ijt, (®«^i< i ^r Im^i 1 wi ^ i 

12. -# gw f te n fl ftlfeRT qfhgT if 3!rqh gRT ftqfffr 
• ' a! JWT 3^qr 3TV WK qpt ^ T?f ^ 3RT*iW % f^q> H 
wiPRIW qOy'R HWTTOR ^111^*111 

’2KR?lq ^ ftwR% % 4i*|^w ^nftr ^rwi ^ 
qp^Tm 3TW 3T^T TWf l SPTOT «?f T^ ^Kwfl ttRRTqr 
*R^ % yim*q HH<h % sttor ^r ^ f(^i4f ^ qqfvi 
'hwi ^ ’^wftr^iR ^n«Em«RR % ''nff ^ ^Irrt 
Slrtln 5RT ■RT’Rtf 3 ^ V* ^ ^ 

%1^ % wn 11 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[PartI— Spc. 1] 


13. (i) 3uflqKf %qrqqfcrT’cf 

3«TTqqR 3Tf?R ^ 3T^PT fq^ qij o^f STqff % 
4l J ^ld! s^%3T^TR^^rW(1 qRqfl 3*1% q^ 
31TCH 3HTCta qjtq-fgRi qn.%% yq|4H 

A. X W* W q* q*t *TT} 3T^Rf^ fttarf %t 

*R^q^%^^3#q> 3Tq» (T^qT^^TiqFq^q* MM^S 

^lRq1/3i^R*ci 'Ji'i'Jiifci < if 3?R 3Fq fs «>4 ^ 'a*+f|qi<t* q>t 

q*% % ta; arta, qfRrr % vnm q* ^ 

qc^fT £trft % f%q 3TTT%T fttaff *R4*HHM 

3nN> -R' ^T ^ ««t)di % | 

q?T^ f% spjgta *iTf?r%3Fj*jf^<T 'Ji'i'JiiRiqf %R srq 
te? qqf % 'Wr^K, q*Rn % 1%qt qt*?ri q* qnrqr 
fpiFRT 3 ?qqi 3lc1 ^T WTtnq$f f%q[ t 
3^T %t STFitn £KT RFTFT 3#q> RPT^ qft SSfR T3% ^ 
^Rl % fcTJ, 4H^q<i RTR RR , 3% ^nf^qf/ST^^RT 

«H«nfd4f aik tat q*f % f%T srrcta RRta % 
tajeT q^T tar 'Jilt'll I 

(ii ) ■A®tl R 5 T 3 TM 33 «tH<l ^*i*H ^TRRf^RT RRfciqf H< ««J <1 
iqqf qq^^R^ei -JiiRiql/Si^^Rjci •'sn'*ijla«if3fR3Tq Rmt q*f 
^ 3 **jtcfT<jf %f *K«bK SKI dmRtffl RRwq) q*qqiqtf 3 RT f%qr "51T 
'■"^kT !%, qR ^<hI qfsfiqi t <S"t? qOqeiisfcq t Risers 

qrqqTta^ffiflti 

(iii) tatq, ^rqqta R°ki%~ q* Rr^Rhi qft 

taft tat %t ^TPT t TSRt ^ 3#q> MM<*[ %t sfR qq q* qqqr 
% qR Rrqq qr qiqqrqf t ^(^<1 smta RRwqf q* f%Rt 
3u||Cc(F% 3TfR?mtaq*ta“PT, 3qfqqq (4>3?R(5)t* 
RiqlRfl 3R t ^l^fd °tK tH'tKII % I 

(iv) <s* + ilq c ii^* q)t ’M^fn qrqq ^nqtq, M5ci 
^^ J i'Hi q RF^4l <+l ^icrl <ri<3Hf ^ ^TRq RiitMl r^J?T ’S*-*ilqc«<5 

q^t ih R<shi ^ ^ jt^ici qjrfqqT, '^•i^iRi-hI bIR 

fq®% qqf % 3q 3*qfcqRf q»t Rwj q^r qrrcpft, ■# 3q 
frqq (i) % % ^^■hk qiqqr qqq *mqw^* 

fqRit RqiRcT siq^T <oH qq <jh41m Rm* t^RT^t fqtitftq qiqpT 
3i^oh Mi’tquefqr 3iR<oh'^ ^hI'hci xixt °ti< (^<1 i s-ErqRr, 
'3**i1qqi<l qq %Wf- <Hiq q^ '-H^ta 3TRta 

•gqt qt qtta qRqT ta^f qta % star ^ T m\ qjq 3 
snta 3»taR ^ qte % wm 3?R 3trI% M % 
■4*41 qqi< qiTfqFT I ^ qc^q? srfqqf *f 3W)qqnf qfj - 

^ (j iI qr 3q 4* + il^qi^f q^t Ws^f q> q<j«H ^l*it Rn»^ 3q- 

fta (^) % RFgqi % srgqrc qrqqr wm qqq rfr^t ^ 

tart H^Kohl Rqtqa qT 3TFT qnFTP? RTRl tar ■f^ft wr 
qrta tar qqr «tt t ^nrta qrrfi, 

wmfo afR^r^tafq^qrtitaraTRf^T 
q^^ta, 3pqq> ^Ttq qRfqqi'wqT q><^tO fq^q^qqfqq 
4 Wlc;qi<l" qft tioni q> q<iq< sVI) I 

(V) ttfWH (4 ) %qiwff % 3T jKK ^r^ T - gg qta^ 
qrqiR urt "F ■srrqfer fq>y, qnrpt qftr qj^T qjfirqq q^ 


ta ^ w qn^ f ^ei ^rrq>R’SnqRT q>f w 3TT?rq qfq 
^qritat t ^TRta ^ 3tar ta ~ni 
RRnhI ^ x4l'»n qFT <♦)! q^ *i«4i % q<jq< 4*+flqq!<) 
qFqqi qvq - ^ ■q^fq i 

14. ?H<lR=h 3^1 ^ tata 3*4i^qi<f % %T STRfWT 
Rfqqqt^t RriR^ti ^ n Tt% <**41^1(1’% anqRT 
s«i ^qqq 12 q?R 13 qqrfq^^ ^*icih sr^q> 3 rqjt ■srq^ 

fq^qii^tiK «1<ri ^TT ^q>dl % 1 

q^Rf fq> q^r qnftftq> ^q ^ ta^riq <5^41 qqi<, ^rqrq 
^qi qnfqqt 3?qqi qrr^nfqqf qrqqr 

^ 3?q% ^tqRqqr q^r *^r ^jqcn? 
3T^q> 4*ct» «iki qq^tiTt'cff arjqlq jri 5fuORq> 
qqtarf % ta; grRta ftftaf qft wm ^ arta wrr 
3«fhqR, ^Rr % vwm qr q^f ta *mj\ 1 

is. qta q^qtar % qrtaf^r q?f ^qqr tar 
-^R tar qq>R ^qnq '?qqji Rta ^nqRi ^qq qRqr q?R aqqRT 
qq^ q^Nnq^r %qR q^ qq-»qq$i< qrff qRqr 1 

16. 1tafq^3^*qq^|3?f ^ tqFT^f-R3?t^q^rr 
% qR°rrq q> 3 ttor q^ fq^f^r q>Rt qqq q^fRjqR 5 rt qq^q 

qq - ^ fqfq^r ^qr^rf/q^ %%i^qqn5 qqqfRrar spq qr ^nq^rj 

^roqfqq ®qprf^qr «ii^n 1 

17. qto qm ^ ta qiq ^ ^ fr^fqq qq aitaiR 

q^f ta *m fFTir t % RTqqr 

3i^k qnq qR^"5^r qici ^ qrn^ fq> 4*n)qqK qRq 

qqr ^jq ^ ^ ^t ^ Rr^Rw % qqnr ^ 

qqgqq^i 

18. Rr^t^%q%^q^3riH^%%T 3ufl<;qK 

q^ qHRrqr ^?R ■qR^Rqr ^ iRqr ■qrf^ 3?R 3 ^ 

^qr qin^R^^fq q?f ^tqr qi%i^i^P3^ q^^rqfqq "^qr q^^rfqqjT^ 
%?\q*f 3iq% qnRqf q5t j^iddi^q) q tar 1 r<«hk qr 
Rr^Rw yiRr^iO to qt ftqfq ft, fqqffRr fqtan qfNrr 
% qrq taft 3**ftqqR % «rR "R* qf qpn qrtqT % % q^ tt 
srtari ^ tct q^ ^ w t eft 3 ^ Rr^Rw qff qft 
qn^nt 1 

qwftqqrcf q^ «qiq qqnftrq qrRtRq? qfteir ^ '^rqfqq 

fqfqqqf q^t 3?R ^nqrffiq fqjqrqnqT% 13 H^ faRi-i ^qi^it % 

fprq q(0R«i> wwdi HHq>JS 3T^FT-3T^FT f I 3RT: 3 x qR^rRf 
qt , *ii<fl ^ fq> Riq yRi^ft ^/I^h 

^qi'sii % fan eit*r> ^qi anqRrqst q-Oqfli qqrf % 3q ^tqiaff 

% fq^tq ^ "53 HiH<; u s1f q^t tqFi'cf T0f i 

<s**n<^qR die fq>3% f^Rtio^i m0 < 41’ , i 

m\m qt^) ~m ft tar ^37111 qft 3 ffqq 

sR<yq Riqxn^ % 15 fs*ff % 3TvC3 , %qft^'?qfqqq^f ^Bt^ljqqT 

qtaift3^>Hqqi^p? (^ 1 % qtt) ^ ■Rq^qjpq'qifFqi 
3«ftr;qr< q^ qt%qq^ff%:— 

( 1 ) qqqft locta (■^qr^t'taqrq) q^qq>qTi% 
Afeqici ^nqiqqRqtfrqt; 
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(2) %WT^ MTSBTf % fol* 

^Tt MRTT M^f ft*TT'*Tn* I TT: <SRplT 

(3) 3^qi< ^ ^ST^gft ^ ^ ^ *ET 3T*j MgMff 

tfMT % % ftp* 4y2b MT fa-ik Pmii 

4im»n i 

fagoft:— ftrror % ftu* 

tfar MfajT % ftp* 3TT^ 

fafa<rl «4-1 %TRR% HwO fafalftT I 3Tfire>lft^ 

SWdA MfNlT^r^f I aWkq i ff 

« MFH wl Sl^fStl MilWI « fi'SIT’T) ?I J II <H4> 
RarFR % ftlTO»T afa MTTO> Mftftre-2 3 fa* Ml* 
f i w <fa i ^ifa^tif %$ yfaq> <fa f 

Mfr afasnaff % 3^R -srr 3 ^ ^z $^rr 

ti 

19. TTlftfafr ^ if 3T5TM *i fa l 4f qft 3H& ftp* 3TRfeTCT 
Twrm MT l^Ml< TMn*^Tn ^irTT^^T^T 3-P^MTTT ^itim HkTPRT 
(40%) MT TOT^ 3TfaM>tHt'MTfa*l TTMlPT ^ ■awft^f ^ 
ft Hfafi gRI VllflfUh 3faflfl3jf/$TMflT3?f 3* £ T**TMT 3Tfaff*!t 
MMlMTT M MSTM TTOIWFT <HWH ^ %<4 M>T 

3T^rr^Nn^fti 


^5 

zfiwi 

1 

2 

WF) 

i. gw^hiw (3Jufci4f^) mfi«nt^<i 

Mffi(PP) 

2. TSflNr^Rfrq? Mq%gFg q|^ 

■srpJi 

T^(L) 

3. ■ 33 m ^ 1 

^?t(KC) 

4. ^ 4b^R TTMT %ft»T ^RT 

ftfn^ 4ii^ <*,i41 

^t(B) 

5. ^p^ih ftiR ' ; 3IT% MP^ ^T*f 1 

T^(S) 

6. MT ^ff TR) f%t^ -ant 

XTM^(ST) 

7. ^ ijl^ '3ii^ sk^ *w41 

^n.(w) 

8 . §•< ' 3 ii^ «r>*41 

^<(SE) 

9. «tK *t>t41 

l^(H) 

10. wf 1 

3TR^1(RW) 

11. TO TOT fpTTSRR f«BR ^3n% ^ 
■^jMl 


RfafaRT ^naif/ 1 *^ 3P^3?f % kiHtff ^f 

*bWl<H*h ^Ifak^l fa*-n$lfaro 3’ ^ T^MT SpftrcfrttMT :— 


<*»|^frMcf> ^(F*<’U| 


^5 

^t4 

1 

2 

#T?^(BL) 

i. 

^t-R(BA) 

2 W ^smt^Rra— 

■«. 

^ti^R(BLA) 

3. tr tot ^ttr QRra 

3itT^T(OL) 

4. T^%13TO (WMTTRTMT) 

§*fol 4^M 

IS. M3FT5 ^sf^RTT 

m. 

3itR(0A) 

s. T^r^ir^Rw(^MT^rrf) 

V. ^TM^T 
■sr. 

M. 

^ti^(BH) 

6. M^T4t3TOT^P% (^MT^TMff 


m&) 

i^^(MW) 

7. $4dtii <i*m 4)foa ^udlich 



^(B) 

8. %#T 

4Wt(PB) 

9. 3d%^> 

~&t (D) 

10. •arftpc 

4^t(PD) 

11. 3TTftarf*rftR 


20. ftkT «tRm t— 


(MT) ftdi5qfa3$faMl*MTfaiTO3T^ft*ntfalW 
4Uqci Mfn/Mnl Mt^ ^ MT 

(tst) ^flfa<i %7^'p; ft>4l «iRw ^faMTSMT 

Rlt *fal W %ftp*MT* HlfT HMJ 'SIH* j II : 

TO^Mfa W^R TCTW^Mffgtt^TT*farfoTT 

«tRk m Em < ii £ 3qfakfi 

«t>i*jn % *4tai4 t i^{| MR% % ST 3 ? ^>k°l ^ ?ft 

21 . -qf^?r to i t % -^r 3 vA* ^ 

^F! iJj® ?TPT f^MFTtM Mf^T^rf 'SJI ^fW ^ 
; H^f*W’lfHl ^T Hb ’dHl^^K ^ ^^11 TT^TT%^ <$414 
tl 

22. W MftWT % MT«TM ^ ^Tiasff/M^ % ^RT 

"*f M?ff "^TT"I <J4*bl TTl%MT l«1«H u l HRl^f^—3 ^ f^MT MMT 

tl 
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THE GAZETTE O* INDIA; EXTRAORDINARY • 
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Hil^l 

WTT^TR, 

1. TTt^rr ft»Tfafisra % spj m 

WQTTt : — 

HPT-1 —Mm 3 MFTljftI MFT1 3 %*TeT 

'«T?3 , RoK MI % m #t 3?k W] 2 3 WWFT TOTO 
MPif 3 HRcT ^1 Pi<hO fw WGTTHf 3ft ffffatf S'tfpPlfl, 
4[M«h §<*ilH<Ul, RSpT^TlFTTO 3 ik W^JTH4> 7RT 

^T ^JTI 4k^9b4 T^RTI 3JTT T Rt % f??R P^IRfl 

hr crqr ic[w qftfti*; ^ ^ ^ f i faffr* 

TTt^TT ^T ^ IWT, 3f ft3> t*f«T=l % f??R PrqfftcT 
3^ 3ffa<?KR 3^FT-#% fa 2 3 f I 

HR-2—Tcrll<£ffl 

^T HfWR 200 ^111 

2. fofSRT TfaST PiH fa«l4f 3 # RTqnt:— 


sfoft-i —fttfacrfsftpnft 



3Rf^ 

r ifcr, 

1 

2 

3 

T3TT5 1 — 

_ A.,^..,,, „A rill 

W 

2R^ 

200 

(HFT^7: HR1R 3lM) 

( WT^T: TRIR 3T«zm) 
TOTCErf 5 *iIHm<I 

TTCT-'R-I 

2R^ 

200 

i^ _■ >~\ 1- ft 

WWd RlRRI 

im-^R-ii 

2R^ 

200 

WS 2—WWTcT 3I^T-^ 

rv ■ ft /-v f\ 

S^iqtn 5’j|lli t i<.l 

I 


200 

r> r- « ft rv ft 

l^|q<n 5’Ji)h t Hi 

II 

3# 

200 


Rtn 

1000 

\ ft . »^s +■ AA ft 

'Jit - 2—‘•RtTsrat ^sttrRitr 


fWT 

3RfH 

T u iRt> 

1 

2 

3 

tsicrg 1—TTYR-^raf 

HRTR TTt^TT 

2R£ 

200 

(¥TT:W 3fM) 
(wrer : HRTR3T«m) 

2^ 

200 

■^-Ta-n 

2^ 

200 


1 

2 

3 

W 2— 4<«um<l im-T5t 






Tt^t-^t— I 

3R^ 

200 




II 

3R^ 

200 



1000 

\ -ft. „ ^ » ft*> ft 

ITJfT-3—fifwt 

1WT 



1 

2 

3 

wt-^t 



iph 

2Rt 

200 

(MTf ^: HWTR3 tM) 



( >TR7J : <7TF$ 3t«?^T; 



fattPPRr 




*> T% 

200 

* < ft<s ft 

qfjtf tS^il'WT 



3TH-^-II 

2' 

2X 

2— T R**RFKT -m-TR 






TO-^—I 

3"# 

2^' 

_ » <M*> 

^firTTO 




3^ 

2X 



1000 

^-4—ft’^K ^4tRtq0 

f^T 



1 

2 

3 

<au4S 1—Tt^-^ 



«1HTR qVq<ii 7 rNt j i 

2R^ 

200 

('TT T T*P: HRRTSrtfaft) 



(HFT^r: WIHIR 3Ttzi*H) 




O' 


?^4sJln4»l 3m ^'silH^l 



■m-^nr-I 

2R^ 

200 

fNgftift 3fr^ ^thh 



WT-^-II 

2R^ 

200 

«l«4 2—WWW 3TH- X R 



^qjlPiq^ '»ilv ^"qn ^'sflPiMvi 



I 

3^ 

200 




ii 

3R^ 

200 



1090 


thrift :— Bwfcfrft ^ wft f*RT ^TRTT f % ^ 4W<T*T?l 


.. t^Wi 1 -M J • * M i- !(•*•»■■■* ■ I . >••'#« «< t ^U. .4l»^. 


V ,. 


'*• "Wf '•'•f < '“lf« • «iw 


•"■ ■■ • “' iii < (<iini' 1 ... . i i 
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sfcc RfaFf Rforc w ^ 

W % 3HR-R* % m % *R% 

%$ 4IH«n( 1 %RiH 10 2004 

d'fl'IK y4>rfVlfl W "fftmi % % 

Rkfcrc4^ftnRH 44 <j»fo;«iRf % faR knfa 

k&?ff” R5T sqH^F 3TO#^5f 

3. sqPW'flRfteR'SRft 4wfl$«|R «bl ^<«| $Rr?TT, 

R5?T 7TMI ^RT ?lfak1, 3J>R(*WI RMT 3RR Ul*1lftl«t> ^ 

Mufy^ ttrt <nidfa> <j-4(^<ii Mi4tPw ^^4 )m ^ rPki 3jVt 
^iRfa<=f> Pi«ot % pRlfcM RT RlVi^ ®TR f^RT'^TTCRIT I 

4. M<WRHK 1 R^T-R^f % afM ^ fc4 q r ff | R?R- 

5. ^ IRR-RR? % 'StR 3TR% ^TR ^ %3% 

I *ft *TcTC ^ ^ ftRrt % 3TR •oet^ri 

tHSl'Hfll ^ 'SI^hRi 'WjT 4t >31l4 T fi I 

6. l^RTR'ftfwff 

% 3 ^ afar fWfkr rr RR>m 11 

7. Rfl^t sTR % 3fa> Rwffa^Rinjkl 

8. frran$<sRW 

yfn^m < 1 ^ afar R>I3 «im^ I 

9. RTtelT % H<**KMia 1RR-RR k *5R RRT Rt SfR f^RT 

^11 MR I far STfRSZTfafi R>R k* 5f>Hq.&, RHTWRt ^R 3fa 

R?t%l 

10. TRT. 3TT^. (SI) 5^1541 RJTRRtRfaiRT Wl^ll1 

f^RRft: —rs vt wm '^i ^'ii <jufl ^i<!f ^ Rften 

RRR^tM %5 MKflfa HH+ «WH 5K1 *i«bld<l <M! M4>lfwi 
4k0 54 jI 54T RJt RK u fl 3HM«*T RR!^ I 

11. R>t W*1TO (ffa*0 RR5R% WT-RRf 

% fm_ 3 w*rj$ rt%s r*r3t rrr 3 ^rfa 

aik '3'i«t)i RRtR rr4 r^ <h^hRi % i Rrten '**rr k* k 

*ti«|} ■STTR? k «<qci4 ’4^1 % I 

sqipr ^3RT 4t 3?WW t % aWkefR 
(■9fm-^fw<st>l) ^>T % %ir %&$&<£$ -^T 

TRtR -^f RSfjft I 377T: ^ ^ tr^I 1 ^ I 

12. ^Hk<*TC WT-R^f % ^R %13Rt RRR W^T 
3R^f k 3RRk^r-^q ( arqf^l, 2, 3,4, 5, 6^nf<)^T^3RlW 

^cM^I ^if? M, I 

mR^iw 

RR 3?k RT^T^RR 

rirp^t 4l , ’4?n T Rknn % "rr ^rt ^ ^Rtt 

^rt % ,: ^Hh^O r^i4 H'd«b R sr^n ^ ^1 1 str frof 
% %RRTT^7 RKcfto f^lfe(«w<4 % ?jOPi^O feft 

RR^RTkn%afT^R^RTT!%RT ^ r : wrk MW*)Pl4> mhaT 

$>fl 1 


yRI^ *j^9<ll 

RFT (^) RTRFR arM:—^^M^WTW^-^fSflWR 
*HWI 4HH I II fllPb 4«ft<;qK ^ 3id4j) RW^RRfT^N'fR*? 
% 3RJI t T ^ ^ T&i I 

MIR (Rl) RRM 3JSRTT:—RIRI^3T«RqR%'jrR-‘RR 
k' RWP<4> N4il4ff 3?k^#RRff R»t, ^R 

«R 1 R ^ ^ 5 , 4|H«Mfl “SlftftlR % ^T^RR 

gTffftt < I R I 

3RR-R3r^RRR % ^fil^RT «fk^ Rf«7%T 
frpRW <jy< '3i®?R 5 i fonj[ Rrt ^ r%^ i 

r» r> • <\rs ft 

WW $^11^0 

(RRpR^ W WWRT WT-R^f % %J) 

WT-RR 1 

1. VRR kfR^T RRRft : 

^s) : tkfiRsnRBRRfft tiwwf ymt f l M4>^> 
wmr RRt r^pr, Wft f^rf 3 rtW, ^r, 3Tfkr 
RfiRRTRTlHRJrTPRR, RfafR, 3RR 3RWT, few ^ 

«t»l41<t STRRPT, I 

^ RR#T RPRF R^tRRR, SRf^TRR, Rlrfkl, 

^ RTR^ RT RRT^ R& RTR^ RJT RVTRI 

R^fg : -fefiRR WR % fRRR, 4 T q^i| i m , TO RpM 1 

R^RRRT^fl: RRI^% 3TRRR, 3T^Rm, R^TRm, RHRR 
W fRRT$ R5T RRMTI 

R»?Fk : ^TcT R^fe 3T^RRT R5T RFR, RTR«^, 3rffejf*T5TR 
RfFR fkkRR 3TRRR RRiT^IT, RTRC4 Rft^T, RTRTPRTf, 
RfkfR, fR^-^rfRRJeRR f^fk I 

2. <JlR Rltel : 

3RRRSRTT kPmTRT, RlRRH, f\qfqH yffl^T RR RR 
f^fif%, r^M fkfjfRRiTRk^xT, R^Rnrf^TO, RTm 
W*F*& 7^iwn fR3HT, RWR^r R«R, 3FWm, ^rfrq 3?k 
dfPiai'hK ~® T *Z ^ T^T RRl RTVRW 3TRRRI 

3. 4WI<HR> fq^ 4R ^Pien4 ^ R5T : RT^R 

fkfkRt i rrI^r^rr, 

3JRj4 fq<K»»l TO fR^M, 5‘l«^n RRT "5Rt f^fR, '3»Rf klkWff, 
*4jyR kiAi’ti R*1l ^T^JRtRI 

^Ph^| 4 wff (R^R) R*n RIRRW &4t' RJT W-3RRRR 
fq^qui—aRl^>f?l tjort | 

4. $**tm % RTRt «BT 3rfRR»^R : 

R» l 4^(H 3lfe R« f R^J^ l 1 R? 

RRTRR 3TRRR PlW<1 RP>S TTRT I <H^C]1Pl4> Wf R>t 
3TfRRJ^TT I ^RT MR, 3Tfaz|^FT % %SRT I RIRRR 3*Wlf 
^TMI 'sHt ^5T '3TfM^rH'i I 

5. -?T2n f¥=nt #4¥ rji ^rfM+^n : 

WT, ynw^r :t : 1 2ffrc R^RT RcT % ■#im 

«TOi3iN?qi! ; <i-. ^ ifR^Hr% Rh 4^sl4 
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3raVTR I mfm RtR? 3TW?f % 3lf*H>cRd ^ *|4 v0r yPrWR 
fafal 

^ TTfwfFRT RfaRSRTR % fa^RT, WRTfV, ^ 
afa«i?R fafa, ^tPtrt i rtrttr 
arfRTRRT i rPtoH ^r4f yftwRd rh rRrr i 
RTiT»R. % 3FJRR^f¥ni^ 3Tfaaf5RRTI 

6 . PihP j i H4*Ri, RRfalRl it?? 3 I^T : 

*=t>s»n<i : 

m RTR TO, foRR, «fR ^5t t . 

R*R, sB^t ^RTR^ (FT^R), OTPf (fefwi) BRRRI 
R>t4 : 

f^Rcft 7^ RR^ RT^ 4 r"4, 44^ 4> 5**K, ^RTI 

cT«Tf &&*, PtRT*, Rft -JR 7tR7$, RRI I 
3TPfr5RT cT«TT WR : 

rtc ri£, RRtf^r rk ri£, r^hr, rtrr4, 

fst>qi*ll<ndl I RilPl^RR, Srafa^fKlT, <rlisr><|CH RRp}, RBR RTRlfRT 

Rt.iRRBt TORmaiRR, *rr (%f%?n) 
TpRTRR pTRcH I 

WR-RR2 

1. (R) R7R 3TW, RfRRt 

: 

R7R RT f^nRTTT, ^R, TR^, 7MWT R7R Rfiptf, 
H«(!5 RHTRRRI RTT RRTRTRR, RPR, RFlSJ T rf?t, <ri4‘l R>T 
RT^, RTHR W RRTftRRR, IWT, BRTTWlRfaH | 

ftW^TJT, fttsH RRR, 3TW ^R, *JeW»J*3 ^FI3TW 3 
7p4 T T 7TRT Bv^f Pi«&l<l, Pl*H^ U I RRTR?TR, «qi?> 

3TR fR^Mcllli, FIHKIRRTS, RRR: mRcJ^I 3TW, HpRRI 
R w Iwr cr«n rtPtrt tim; i^, itmrt <trt 

RRTORT, Yrf^RT w, ^#TRT I 

(73) ^RrfRcT TRfR aft* vjlei^lRw : 

3R^r RR. RRRR TTRR, RRTcTC 

RR RRTFTTRt W% RTS, pRRR RTRR, ^RRfRR \r 
SRRTIRcT BRTTFf PRRR RTRR fRRRR, RRR fR^cT "'J?', 
RtNvRF RTF 3#Rira W^m, RR RRRR 3IFJpf I 

2. (R>) ^ifwf : 

RR pRjTHl RRf, RR^lR RRT'FPRf^R -RRvit RiT 
T ft.Q^T. T ft', TJRRv <riRe(^ ^TRT^R, "^RR qi c 4lw4 r l, 

TT^ <j»i«t)l "^rSF^T, "rl'.IR.TJR., ^KIM, ^ v5*lchl MMIM'i, ^<1 
^i=hiR<^% c?R TcrfWR, 'HCII^nI I 

( 73 ) ^trwtsr t^rtpRpt: 

FicjIRR) ■^R'FTFn^R : ^TR%^3^?^ <$M'4R|, 
w<r^, ftiwi ^RirfeRf, ^ wff, ^i^H, ’‘Petri #t 
^ 9% RT'^T, ^jRr "^TR RIR -3pR 'JlR ^IRihO, '»IR stiFli, >JUM 
stRr^rr, Ri^ trrr, ^ I^rrI ^t 


arRRTRR, 3?fiR5RR % rR 7T*TT ^R ^T 

■*i < i e iK u ii'j, *i^<i "^1 RT^RfT, * 15^1 ^ fldW 4R^$*1 RTOf^R 
RT*ft % <H^rH<iq1 7T«n <jchrr! hR^<; ^tRrjrr, 

xti'Jli ^1<4q>H«t> ^t94fR RratRT, ^<s4 <t>MRd ), 

^raRF^rpff, 3Rnf, HI'IIhI RR tq^l^T fHHi u ! ^PTFif, f^fRRFrf 

Tpr rRtorr, Rftrr i 

3. RRfRRT ^rH^RKI : 

(Rj) RTR ^rnjRf 5«n^^ : 

^RT ( TUf^cT ?T*Tr "qicrioh) RIT SiRiqicrM'i, 

RFT Rn •STT^RR, RR HM < 4), RfR ^ RRFR qiel <I J ?I 

^T pRTRT, TTKR a TR5' cT«TT RTRcff RRRR, RvT fqw< u l 3pk 

V3X<m, ^ifel RR % Rft^R 7T«n pRRR WfRRT, 
CTCR 7TRI Pr^hKOJ, TTFlt RTR RTjfif, "FT^TFrcT 7TOT ^ylPiq) "RR 
3TPJpf I 

(73) >j 1R i'jfIPiqO : 

WTt‘ ^ RTFM % Rpft Rl^, RRRR CFT^T) % 

sfR PiMen Wt JH u nRiqi, T^faPCt 3^ hR RTR 
MmRl RTT RfRRTRTR, mRfT, hR RTR RpF 

"5^51 44-eJK, RR RTR <3Mqi< ^ 3TTRT RiT Rim<;n, RtcT 

UTRT^ ^ppRNFRR, hR R>T TTF^TFRT RpF 3rftrjtpTRT yq^T, RRRTRT 

wfRRT, TTTRW TTR RWTfk I 

(R) BtR 3TRf^e W : 

r“rt, rrNot, afh: Itoft, rtrtt rt# rtt 

SffRRjRFT 3^1 <3 r i<t>i yq^I I 

(R) RT^ RRT ^#T y^ u l 3pk nRfVqRi fq^iM : 

RT^ y^ u i %RR TT^'JTRTR, RT^ y^4 y l RT Pi* Kill 773R, 
«RpT TJT^R TT^ RRR) RlfTfpRpTRT »fS[RT R^RR, RRpRR 
^T'^RTRR! 

/ k . ... _ *r* _ rv 

4. (Ri) qilqqil : 

TJRTRf Wwit RrNtRT TT^ RTT; W**Z, W 

cqq^K, R^RRf^fqqi 3p^TBRRTT RRR, fqf?i°i "^RRiRTRn 
sfrrftRR, 3W WT, yPcIRlfHa (fWBC), RqpERWT 

Rk RRpER, 3TM^MU| 3f?Rt«r, yPl«TR Rk W, H^MWIRISTf 

Rk WRFff RT^T RdRR, RpTRR RR 3?ft ^ RTR 

Ir^FT, ' 5 Ttf mPi« 4R f^RR, "^1 3R^3R yRiq^f RR, RR 

rtIrr, Rd^n -qftm I 

(73) rN ^IP^tO : 

Rh%TOT, RRRRR?^, R^R W, fRR^T, RRWWRT 
cTRT ^5f 'yptR TI T, RfRt % 3R7R, RR% Rf^RT, ^ Rh 
RfRpT^m, MFU U I^R ^RCRfR, RR7R 3ptl ^R^t Tt^RIR, 
^TRRJRftR ^ RT RN RRTRTI 

5. (R>) R^SRT: 

R^RRf RTT WU<% ^RT%, mR^<SR, ^Rlt' R!T RNR- 
qcqi RRRTf^T M-&Piqi, yq>iPfiq>R«fT ^Rwqi, f^ITRf 

RTTRm, RRRRqkfeTJRRT, RURRt RTRfM, «t4)e1r15^— 
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(fcrfc) wft^«ilHRi*ii wliy'j, 
"3MR 'f^ t R 71 hM—^ 0TT <JKbto TFMrHdl, 

fwf^R 7f*T ^st>H u l IflTT ^ WHI—$3^* ^>T TfTH 

sfa ’MHi < ft'*i’i, Pi^iqjf ^)T<3Tf'iet>c^n, «*q**ft <s«ilei 

7TT^4fW 3F7T«rfOT 3R1# t& Ti^b^rHHI, ^ sfrt 
^dlmnUfl sro wt ^rrt, hhPj* wm, t£ct«t 

OTe*RTTi i<wil % PiqxrS I 
(73) hR* 15H fraflEwfl : 

^SRI J M^l4*4l f TROTTO^lfadfa 3rfOTRT3fI% 

7T«n Ptt& ot, ite Wh -ygf % fm^ Pmfa TTRrcft 

TTSflpRiWt H«&Pl S^R <4'1 c hl <.<91 <<5113, ^q*Wfe'»U3n% Rwdi 

i 

RT7TFTRT T&m : ftRff?™, ®nW#TO 

Meft, atfWOT, ^RR, TJRT^Rt, TR3R, PhN 

«Hq^n 3?R TRIfll-tH, 

*h<iww Pr^% strottrH. mi 

\el M «n<ril ^ff dilHpil’1, '3^ PtH^lf, sR'H'I, ^iieRl 

tot, ^Rr ^«n wif % 3n^PH<hl*bi«i 7 * w*rz 
^rfOT^r, tti-wft, 3rg*re^*i4, feait^«rcT*n 

3Tf^R7R7, •ftaRqsi wf, WK €RW, WH 
PTO^T, 3R<<;H 3?R Pl$ftw| 7T%7T 3d|C(eft RRctSi, 'KI^HIH'I 
fafa, ^ Tiq *ft<;i, Wtr srt $k H^ieR, wfrq 3 ot% 
^ <j'i«bi Rui!<riq u i I 

RWH Wf-fa-MITI Tiq 3|ftf%MIKJ, FRlf Hgl <MI $3# 
3tRm>c^H ^ ^dRl'+lRl *M*IT*]|, A u -5<rH Ri*4H, 

WT aikW 7 ^™ pROT, TpK, 3*(T (TlPfTT) 

^Ra&Tl 

♦r- _ - «t 

W ^^TPfTO 

(^j73> <r«n *tc p uhm -sr^T-^ % %r) 

mFTpRp, OT 3?R 3^.#. W 'RR 7jW R[ , TPfd 
3?R Pf£kT THf (-35wn 3?R 'Efirf ) ^=3 I 

3m <T«TI fefRT fWT, 3T3T^ 7T«TT 3T3T^ Tlrf ^ 
^^ 3rR l< l/ li^m1, <JM^«*RT, 3fh 

TF^I cmRkH afR qi^lPq^ % I 3TT^M‘ 3^7 

^TRf %-yir-^ i ttot^trt, % Ttftft 7r«n 3mRROT i R^rqf?; 

Tnffei 

Tft,3n|. 3?R TXH.STI^. ■^RI ^ «!<!K TT^TT 

3T3rp?te, 3RT:^qTJr a^R^rs^R, 3 ?Rtmrt I 
3TR 3?R 7T%^ ^3R, '^5H'?tRrR, 3tRrN 7T«TT RfRW,^ ATT 
fR?#m TTRf ^BT 'RRPTI MI<^R«=h 7T«TT 

■^TtRrtRt f^?T TtRRT ^TRR % 3PR31' 

2 . ^»wn 3RTRI 7T«rr yi|0<H *iiHI 

H«&fflqi I M i c r>Ri c h\ SimR^oI ci«ii sRqtfl qicn, mRihi 


(^"W) 7TOT (jcrH j*[ci<l t ?< Iq^iRd ^ TIFT oj^hi 

R(PlHR|i( W4T*I ’d>*HI <H'7U U I ’pri^', d«H 
W^TT 3 ?>7 3R ilfcti 7W^ % 3^7T3T7rRT%lRTT 3TT^*fRR> 
TTFTF^T, wt % 3R7 TTRRt TtRrT ^ I fqW«ft TT«TT 
fiqgdl ^HM 3RTRT% HjH 1 «j>R»FB I (^37^) W 
qJ) *j5i <i«r)rmn< I wV*»oH '*ii.^>Rl, *^cq4> 

1^?^FTrg?gff'qgT <HV ^ 7R3tWR3ITTg|RR > tnfaR 

7T«TT^f3RT, 3TT^ T?Mr I 3T5JRRT, Tt^r, 

<id*R 7T«TT ?li<UrH, TTMl^l fllWH, ^73^^OTR», ^R T tft^R 
yj(n<H Pi^itui Gift'll 3TfHi=beM'i I 

3. TTT^rqiiwt 

7R# % ^m4 $\X '3OTT q'fiwi gqid<HimpHpi 
Pinfold 'R7 T^T 3JT dtVfliqtbdl, krilRld Rrf 
% %^fT| ^^ifd'^ a^R’nfWl I d^l 

3r^3R, 3IW, Rsrw, RihR»ici Rjusf ^R w i 

qi.’jjnl mi^h! Ri«bR<ci 3RTF, w t rrr l 

3IW ^7 W W Tim I TrfRfid w %CR % ^qqq, 
TFTRJ^T TSU'R, T7f7RT 7T«n 3RTF, fWl 1 RR7 7f«H 
TaHt ^ 3TW, RFfd qife°t»i xqis, 'sfcfrs^R i Rinnl^d TFsrnt 
fqrfRr PqV^M u l, TWM 7T«?T Rl^VR 7T37 RrRi 7 R^l « ft 
3RT^, 3rRRR 3raicT cTRT, 3Tfwft ^RTfRl qiP^Riql* ^ 3FW, 
fqq«n 3iqm WT, (Raligh) (Fanno)\^3Pt I 

4. 7T T R TPqi HR ^Rr 

Ph*MK;H, ^^iPeld 3RW4 W Pd4^u| 3 ^ sn^T 
^ yfd(s*»*JI y.<«4l5H, ftR}l*<i ^1^ ■3 1 lf4>7 u l I '3wrf 3R^f, 

?jRtd "ti^ 0 ! I hih 'jjRjq, 3fR'tifei t fcj 7T$IT qiqci< 1 

^St 7TOT fq^K^l ^ HR 3FW3RRT TT^ WR I HNWfRf 
<*7^i5if % RtRrt OTR, ^T 37^731 SlifOT 31^11 3W1'11 h1, 
3R%^7WT3R3RT3RIF7FftOT, RhI-S'I, 4^777^1^ 

»jjw, -JT: 7TR, ^ ' -R ,, 3 ^Ph4^«1 I 

3TR- 1 R-2 

5. *^?i)it ^>T TTT^STTtT 

UHaerk qifawet 4il 

pfj*T, Piq< tihi Piq< HKyiu<l ^Sb, 3iRiPi<iqch ( 7 l*nf7t) I 

^5 *j 44?I 35T TRjm 7WT 7T^?R 1 TRR TT^I «4J|t«Ri'S< 
^5Rt 3»T TRJcR I <4tP»qn (Nf «R Wlq ^-1 
stjiitiqi mPi 3^ shiPRfc^lf "Rfd, T3d: Ptqq u i I 

6. HSffl'il 3)T 3?RR}RR 

'3iR7, ^>Ri«li, ^^W\, «^P^5'1 ^5, 

^gkR ^qqs, T5q Rw*H»i an^4i^H sk i PiP^d 

3Tf^WRR: ^ v H«r> 7T«H i4lH («w^), T T^31-qJdi 7T«H ^<«Krli 

^TcR, HRT 7^ I TTT^T 7R ^T 3rfOTRR : Rfr cT«TI 
RR7 quel'll ^i’+a TT^IT 7TT7-7^I 

^)T3?R?3iRR: j^q'iRiqj ^qR't iJ4I <lfci 4 'i i(*lci*)d 
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7. 

^ faPTarf A ypHd afk Ri^fci, hPwc- 1 afk fq^fn, 

■%T IhhH ^TfqRSI 3fkfa*PT-qRi<=h<u, 

ar^rkr *hk% Tfnfcr nftiqci i 

4<+H 3TT^pf afk ^H^H ,J l hci ark®, qqt’l hRih^ afk «kh 
R rekr apr^R %r^i fM ^r $sRrw foH 
yRi^d, iM ^ wft ^tarct ^ ttst, afk 

^RTV, 1^>f?T •ch'Jii *J e hc r H , li, R^R I 

8. T FP*I 

fep^ajkfea^^^arfcs, -hi^m ^Ifn^O 

^ fiW’TI afrt tjto 4, 5-WF1 3P*TT <JH^K, ^Rl=W 

afa tkflfcici wi, Mm wff % wrt 3^y4H i 

9. ^PTPR 5^1Pl*H-0 

y^q«i : rt)4h, <=n4 ■jj afk % "tjcT Ri-sm 

WT, ^ ! 

3TtM 3Tf»RiRT, 7 T^FT I 

^T%%ERT, 

aifim tjsft, ^rs#q?TT, ^sr% snptf I 

: ^ro^r, ^ a^KR^rflkRpTT, tot£ ^*r. 
Mm fro fapprH wm wf ^iafk 
3f?FT I <=b» J ^<H Pl4Bl<1 f«lPiM? u ! TSfa-kt P/T 7ft, 

Tjn 1 ! 7ft, i(M i(*1, afk TPqtftiqTT I aft^lT7 Mql*4, 

3^t^TR T Rlf^rRr, 3^^TR Riq4 u l Isti’Hlfqffer, 3?i«1K 3TPjaik HJfD'I't 
igzm, ^ftr Mft ^r ^tfr i a#fo 

3RTWTcT HVft'H TJ9FT, f^RT aft*■Sp^I^f^RT3P*PTp5Rafk 

Trf^^Jcn, ’’JM MOi ^5T H1MH, C^dRl^, M«ll1 aftsfift '351 hRo^I, 

3pftr ^'i44)h'1! 

10. 4#!^^#^: 

3?qRPT %5R afk Rw>l ; ^fyTH— J lRlMH, 3P3, 

H^iW-O- 1 !, hR^-MI 7F : 3Tqt'5RkqT7T^ ? R, 

tern, tr P^A'W, *nfkrr ^h, -qi afk 

TTt.nt.TR. I 

fa4*m qfer : -rr Pr^ui-^.^. 
i^.^J. fn^f, wJ 3IWW ’qt^H ^rtR7 <qf^RRT, 
TTPR7, ^t 4 -qm, T pRrTT 3RV—P^^M'JI sfrc 
■ppmi 

^fstiqi 3T^r^H : ^Grfa ylUHi—ftptq^RT 
M%rt, ■qfpq^r sfrc ^h^5?h Mi ■qfor i%^ i 

Ttj^q 

11. ^rfM^RR «»idi, yqi^ wT^i^i, ^nh 

■^wa^n MPn^’—q^H, ^--^r 3, 1-2-3, ^ % 

aqf^OT gfrc mf»FF (ITHIFFT) I 


_ 

Iq^cf ^ll-iqil 

crt wto ^ wq-'qqf % %p) 
■q^q-qq 1 

1 . f^T : 

fg^r tTgn ^tiTn^f^m ^ Pm 

qnforcjtf ^iim> Tr«n wqf ^r 1 

^hI^ I I sRqdl H< l ^t 1 tTgTT ^ch H l feqH ^^TOIer 
wr r^w <ni^ 1 

2 . ■'KT^ : 

Mm I ^TeRT, ztfn I^T Tt«RH 

3iPv'iKn < ^in ! "^«(i Prii<ft^n <1^^! 

^qT | q wfl 3ffrc ^ TjfTO TJWff sfrc 

3. 4P<H«T: 

■qftq^T ^rrq’q i f^r^PF-Ppm i ■qm ^ Pi^< 1 ^#?^ 
^TTR (%^^) feSRT ^frc 3T^Rtn | TJTfto ^^Psb^l 
'H j(*qi 1 Pi^ii % %tt ^"^(sfRi sftr wimI^u 

Si^tsh^i I 3iW ^4l ^ ti<Hp1?T '*ii<rl ^ 1^4 13mRfl '^ktIH ! 
hRh«I I (^«hdl qPiWf^-SR'JlUrl 'illd I 

3PT*R I 

4. "RPR 3?k TfPPR : 

TO 3ikwi Puerto u l I mn, f^T- 

Tlfor, i%^T-?lf^T' 5 , 1 R) 3?k A'illHIMH I MIH I yfd^l^, 

jR^hd, ^llRai 3?R 3il*^.fxl HIM'I I HIM'I I HIM 

«(^whV< j iP u ia t qip^Rfl ^ttn, 

ww-tz f^p*im, -zm, T&--m Ms W %fa^r qrfHr % 
rn ^ 3t^5rPii 3irqj% 3nR qft ~Ms\ «i^q 
3?R ^MioRn I 

5. f^FT^TtR: 

^Rt*h d^*f qq'ipJidlq Pi^h/'ds sri^g 3^kqt^T3RT^ 
3TT#a 3?R 4i<W HHiq-M'lA^l'H ‘iPlMi ^vT ^PFT 31^ 
3TPff% fa^W^fT: fq%?T ■qqf % %TT fqpH'H fqipq % 
Rl^^fl 3?R '^lpHf’q Pl«ti4 % Riq, ^RlHI/<l’S^-5<Iei^3I 3*1®^, 

3h|(^< 3 sftr 3ilei5 ^5T MmIh ^TI qsflfqc^ 

gfre fm® w tw\ mi M *>?u 4hm 

■q>l3H4b<rH/yRt«hl<«h 3if^ch(rM q>l *^51 mR^cR 

arr^j^ tt«it ~&t FH^vr a^k aqfkq>RT A* < 4 ^ 4,1 yqki/«RmRi4 
■^rf ira afk Trcqft A uRiq^I % ript ^Nt qq kr*iPR/ 
yRiqRid ss tht ^1 ^ifk^/artisrki MMn Rp?Am u i % 

^^■i|ei/ii4^u| a^i hc«h, fq€jn qifqqi, ^q-qiRia, Hd^h I 

■qR-qq 2 

1 . tT«nfaej?r hRuiiIh^ (■qrar ^iyq>i4^): 

-qfppq—fq^r qfrmMf ^r Pq^q»i n«n 

aiPH^ q q/f q qf ^ sm 'qrt^pq/^rq siPh^i ^t«tt 




[MFTI—STTg 1 ] 
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(3. t^. ^F».) ^FHHIH u f, '*Nf 
^ ^/fa^/fa^Jui W y^TMH, $RW SlfH^j W ^WTTI 

f*** —■ Cl— , ■ - ^ 

K, W. m mwS^R *hl 1 «IiM^I/Mk^^ ym^'H/'JRfH^R 
yfdfsb^l TT«n RI«H fa¥^'1 l V'5lfH3 

<r«n *rtet73i*rcfa tt«tt xttft ?r«n 

1 ^n/ 3 <r i < ,! wfd e t) ^^/Rh{«i/mR , w Rnsf/y-^RrH ^rfaowq 3«n 
Pi°Hiqi fq ?<ri q u i/q>TPci«h srfRWRl/^fll/^Wfll fW5R 

w^\ ^whfkr #ran$/ 

^ <I«JI PWHJi 

fqv^^/^ytq f^f M«i/«|ti ^ft<a/y«i<Pi tret 

PiMq°i/f*i"ii{*iq> fa.^T. ^/T^ aiqwi ^«f>iRi«r> W 

3rt*r*ft^h 
2. R*SfT<fa 

Mspi q>?53 *FT TOFT/^I, <iihw TOT nl'iq>iq iq«j<i 
4H*M ^TW'dHlf^^ sfa H*lKl 1 <imk;h I 
fqsjq #SR^ (rHS^/Pu^H <i«*i Pi'Niqi <flfMSI«iPJ|/qWai 
frwi/MTT wm sH^-i/^^flH ftys ib r w^h/htc angfa 
PiM5i«i/«*ii[?Ki RrTJ mRh*i RnteN«i/'J«-TO ^jqlqxq/twPia 
*H<i«t>/j<Rl V*li Pi*'H u i/ 4 lq fq*cta«i/fasja rMf ^T qjf**iq> RT*TT 
^vn WlPjF* I 

fasjd ^P u HW 4 /fa^<i hRh*i 
qfc er n #^11 

3. 31^teM sftr 3i«tf|4| HVII 

<i«ii <jiP*i«t/4RH*( 

fassf Rf*n yw$i/i(% ^ 'Jil'H, ^rer, JHi«whi, ei-Mf-s trer 
^yqV i /fcMfr Tft •qft T m 41wfli ft*mr w ^< 1 1 
■4frar4wsrqte trar ^>t f^r^r, ^t%?t 

■y^Nr/srfM^ '^ftw^rrsrfxf ^ 31*^1 twt ’to*? 
yq4<+> <i*ii $\: Pi^sjh jra4a> yq^fa w. yq4<w 

<{lftnqi yq4«^/^ , H r 1 faRjqi/W-qi^'Jl xqtfa/ 

7m ■qfrw ws^fw <r«n 

«fk^i%<H^y4i j i/3i<t)1^ a4> ski ^/uiqiBFRsrc 
W ?& fifsh^l % ^RT RT% iftw 

-nfm, -tfm (iPjiw4) ^fh (snt^^.) 

RWT ^>q<rt Mdi (snt-^fl.T^T.) 1 

4. ^ TnpgW^r ) 

f'Hrn w sn^rq^rar 

^Rwf^T Rra 3f ^??T % aR^sniWi 

5. ^ 

HI§Mi %3W1T, ^.^. 1 ^). T(*T. RWIT?T./fq'ii^ci<W 
(T«7T ^ ^ fly/^ *t>)5 HI§£F 1 

?i«n RT«n ^®r y«K u i % ^P/3n^f?r fqMi»n 

q>iti Iq’Hi'sn q^ti^qq/iq^jq ^'4iPiq<l y^iK^I I 


6. ^tf-Tit^r (qrar) 

1q^r-7if^r uifa^KrW qi/Rw</f^-?rf^T 
■^.zt.^rt. w ^.3Tt.T^.^.^.^/3TfVFm <r«n 
y^ ii gH/yw Fra i «rm (^.^. > ^ fae vm (-st.-#.) 

«irt )■$ fs*z *m (^t.-^t .) 
Trftg R fa/ i re ng Kff *m (^.•#.) (Ww/en^ft 1 ^ MBtfl 

3iRrm3^/fwvi ^i?r I 

y«0^^, I<«t><n ^TT RI«n BtqxMl^’q ^fteT, FT^FR/^FTR 
yRi^i 

(q^H<«ti ?r«n 3l^jR % 3^-^ % f^) 

1 

1. m<k> 

f^T 5'jftPf'Md ^ 4<^i| T^r -jwf, 
•MiPiqici^ 3?k fqsj<1<taq>, eft?', fq^n, fq^a, 

^rfwr, 3>«ff?r5F 3$n ^gf /PifosM n&z 

4qrR.q, 3^^fj fsF'Wd, 

*ifci*=t»l 3FffP?$; fq^rt ‘^‘qqilq 3^ fq^a <nifVt> qd<t) I 

2. 'Afttqil ^AqsifWl, <^PwqJ 3ft < ^«t^«f>d mR^wi 

( 3TT^.^t.) 

«i(*iq(aq3'^ 5^qjH*i ^ qi5«h ^iPanqil, tuPrqiwn 

^ «JRT TWHT ^ fe, W HW ( WH ) fefiifl, Wf=t 

w % xrq 3 ^ 3?f^m (^fN^fr:) Bfn 

^iPn«i, 3 thw ^ifa i w T^.-#.3m., to3ft sfa 

HW^xl 3 | H I j^if 

% i^t^r hUh41 ^t 3TT«rrr*jjr wi, 3R>m-^i?rM ^rt 
armR-'jRT wrt 

3. dq 

lT%?it T^f ti4l ^5T q'Hqi^l, o^q^^H •3fiRTT 4lH«m. u IT 
% 3TftTR TR 3iqt«<l tr; f^RKqni, VitR^ 

^FTRR 4l{ W ^ oiqii x^yq) 4 !: ^TP^TRT^TFRR 3fft^ 

TT? ^f 3*Fbl ifclltH «T%<M|<l4U| 

3?k 3T5SPjt*T, Z—^TRR 3^ f^fw TOT W# % 
fa^T^r ^ ■5rfM^^F J ff <n<*t\ ^M^h, qifjP^qi "^cr <T«n 
3nfWTT, T RFT, Pi4?i( %3riTT 

■\fOT^^3T^f3F*TTl 

4. ‘3ITH ( 4c^«fc ) f^«cln 

sm fowfo q trr^r, ffe ■« fFsm, srfcrer, 

<H^ls»»qi, 4*jH«ft 3WFH '^HiqqTlq vsi^Isnqi, fqpH’^i 'flici 3RI^3T 
3^-ariF! faflStauj-^f ^ 4l' l/ cLrfi ^ 1 -fV(sifl/fS^TR r 3fT5T 
(Two Parts Net Works),: Zyh zfc fW 

^T «wi'q ■f^^RI‘^1 (q^M«[ I fqfq^i toi ^ 

"3!r?T 'txm^ % MFT, T T^ HFI ^ <! 5nF! 'Ten MIX1 Mil'll I 
Pi°qi4 i P?ciq 41^ ■4’ , t4*1 q>iti, si*q 

yRniyi^, 41^1*^ ■y'liq/'JiKn % ^iqqq l 
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5. TRRIfl : 

fte fap wte* $Rjf fatem * 
wRt’ *rt «Hl«b<uT, ^fh=rT<T '*£pi a?h iwi 

: hRfSF^TT a^tesHTWT R fRt 
< te u i % te; si^hmVi, ‘teen ci4*ii % fasw, arpriHl 
WT, 3*gteT ( afo 

Fit51M, T^Hl Rism % 3iqqq | 

6. mm 3itTTTPTJ^n' 

*151 Rqi'<rH% *iN^t) afR^fe 1 q*<rH u i, tq^ci <lH(l4) 
afa ^nqdl Fit MiH'i; ^q^tRiq-) RTF HF FFT 3iq>l FiT*f y«iKil 
% teSTF : ate 3FFte TJeFTt 3Tter$Ft ate 

t ^Iim, ^iqj aiisRii 3tifc ^fqc^o 
TI%4l FiT TWT^^ni4> ^51 

qTFT I 

WT-HF2 

1 . 3 i^M mRmv« 

atei , ifa <: t>< g i 3tewi4lq><.ui/ci*jR«bfl fq^H u i/ 
*Tfar FFFFi/3TFd% apjfFiHt/fH^F w^/^r 4 r^r 
( Mi'ls^eb) wteflH*FRt1 W^/^fel3| fetd«hlO afRtejF 
WTI Rt.Rt/^., ^.T^.-qcT. (O.P. Amp., P.L.L.), 3FH 

\faFi trebled Hfte aiR a^y4)U/W$ 3TTfrf?T W4Fi 
Fite teFteFterFi 


Rqqi aFqqq R ^iRiwT, qta j if^ici, «^ilq 

t>diT FTF BTteRWFJRFTTi a?R aFJSTFRl; 

Hfte (an^Rt.) a4> ski 3?R a*i^> '»{f^d^ u l; ^q>)«f>a 

nfte tt% Ffte; Rteter, Rt ^t Rt i^r, ttf RRr (N 
MOS)Rtte (PMOS) afRRtRRr (CMOS) srcafR 
3HF>1 ^PTT; R*JF« te Hfte; a?ttelFj, HfalFi; apRRr 
&<rHH (He# tefFT), fFFgR%FFi (fFHe# 

^W-C), %Het H3H F#F (3TR 3 ft TTRf) afo ^T 3^^!/ 

fate ten ^ RS, DC, D a?R T %/w? fafte 
HFirc % tern afR iter/ fRt ?R teF/ar^^-aten afR 

3 . teterRF 

Rteb d=ff- Fft a^fte afR-te 3 tf*ft arbiter; **rrte 

T R ‘5 I te D i Fit uhth, *jer fq^wH <TFFifai, 
aFFffa spjfteT ftete ette afR 'stp^stt ^ ^ 
a^-T^ afR ar^-'q^T teeM3i2, 3 ^:-^ Rter te % 
site ar^ter te^T; ter arrff% ar^ter^ ^ifte 
ar^teT ‘Rfte^n 1 Rtwi <Hf arfte^FT, ^ teiRci 

ailylPlch Rqqct5 | 

4 . Ttete 

armR^T tem 3T5?^r afR (tei <Hf 'RT^rrafo: 

iteR afR -jteW 1 <ter •gRte^i afR 


<*>itf Iqqi'Ji’i s^Raii^n >KH <+kH 

3?R trj "5te?teT R' R^fR/^ 3TP|te, a# ^ 

3fPfRr, "TO opfPfte a?R arpfRi ^ ^t tef^T; 

5. ^^RTtn^SftRpRt 

: HlJeiq)iii > afR 34q**Hi ^Rwqi,«PPT 
#C wfar ( wt ■R8^‘ a?R aRT \^t?R t t afR ter^T, 
Rfrr«T, ^wiRt ^wnn -rpr, 

(MASERS) ter -Rite afR ate^r 

4Jj5*iCim «qK I 

6. wvzgj ^sftftrat 

art^T-ftepr, shhi^h, 

mnt m^*d/aft (PASCAL/O) % wra anw^r arteT 
^terf ter 1 m&gmi % arwr 1 wte 

'aifqqxrs’i: Piqq u i i^bqi arf'^i^R, , h , i<5 t i, Pl^wf^i*i*i 
^ ^ter, (-RT^pRRten:), 

(Hl^y^W), 8085 afR8086 ^ qRfrhd i afR a ? ^^ 
^teiro MTRT*Hi^H, ^wmrfR^ (m&ftti&m), armrfRr 
^ arfte^q : wfa^wl 1 ^RzjcR afR •?r% 

yqVi I 

MRRtlW-2 

aufl^cjuY vndP* T^te % Tf f^tem 

^ fqpiqn ^Wl^qRt ^fq^TF% fciiJ yq>iRfio fqiT^ an^ 
f ciHii^Rfr^aT^te^iRlR^ w<%f ^ 

15 T1^ fqpiqn tqit«q ^Cl^q^i (*lfS4>ci ^ 4 ^urH*i4) '^JI'RFf- 
f^i^sfN % Hi |f ^THT a*-Hlqqi< ^ fateRf ^ "teffRl 
ateiaff ^ ^ ^ ^T t Hi ^ "F4R«q HteRf % 
^RT 'b«liw fcftftfl ten W ■R^T I te=5 f*b'4ft 'awft^qR 

fqPiqRl R' teffRi hfrf % argHR f=r*h h ht# Rt 
qid «r! aF^dl 5l , l)f^F^i5 liciRao 
^ HRcTm^K ^^ arjRRT^TR% % 
■3H5T anl^qk tef R* ten w ^ afR "shR' rtF 

g i f^HgT ^nl 1 

* 1 )* I-PRf«bcyi Vlldn.qi ^T R ftqidi'l oqfqflq)" % 

fte anrter te’ ‘rt arterr te ^te?Rr ttft ^tet 
qj<<! m*im arwerr uw °h!=ki ( ^hii 3fto, arteRlf 
RnR^rafR^) Rtertet arfRfwr, 1995 %R t t?t 
te?R‘ ar^TH ?rRte teterm ^ RRtt nterte 

2. (^r) 

fR^R oRT^^R ^RNr>R RF 3l*qiq>K ^5T ^ lJ i aifqshK 5l*ll I 
2 . (13) Pi^fqn % fte '^srte % te^ ^ 

^fl% te a*R]qqK aiR Bte Ft 

afR ^ ter viiOR'b te h Ft terR Rrgte % «fk 

F^RtTJ^) qilH R HFHT c|?t RMil'll Ft I 
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% f^RT ■'TJR 

■^T Hii'ft Pi^lciRsIci #TT :—. 



73RR 3T^5t TSRW 


3R13 3TTT3 3lft[ 3TTC3 

-*P* *P«e 



1. 6/6 6/12 %I %II 

^fani (ftfa^) z\m\ 

P^d ^<*1 6/9 6/9 

sft Rvi'W 

2. 6/6 6/12 %I %II 

ftg?r <r«n ■qrf^h" 
tsrtf^FRt 
%^ffa 
$4)Fw{| 


f^?T 6/9 6/9 

5^Ph^(1 ^t 

(^T5^r) ^ ‘cF* 

wto *bnr 
^T T7 *V tT«n 
3Tli ^RJ. ^ 

1^5 

3^5^ q u ! ti'ioi 
TT3TI H^M*4 3 

'MRcift ^ #TT 


3TS5RTT 


stt^ 3rar wh 
sn^wn ■^rr 
‘ V R?N<+> 
qjRpHiciqj 5<nlf*i^0 

V i^.t 

^R TSJT 

3 . dni^r^d 6 6/8 8/i8 la. %n 

^farsn'^’ 

75.ft fl e t) T ll e hl 

4. MRcffa^VSTC 6/9 6/12 %I %II 

^T 

fi^uQ (1) 


4f mUfom Cft#*g< ) ^>r $d hP<uiih — 4.oo ~d srfferer 

^ fftfr ii i & v n 3£Ph*i i ( fa^»g< ) ^r^ mPw t + 4.oo~5h 

(^r 1wr% sftfr % 3^n^r) 

^5t <JU|)^K -qf^-^ RI^Ph^I % 5RH U I 3*4R*l WTT "3^ <ft ^ 
HIHcil 

■rWwt % '**$ hi4)Ph«<i <I j IW3>% ^ I ^ 

■=T^T % eft ^RftRT vJiiHMi^Rf 

(T3) *H«iifaqi % HC*ta q><4i qife^ 

3(ft <J*I^> ^5t Rq>l4 Pti*il 'SNdT ■qife^l hP* <s**i)<*qK ^ 

O'lKH^ 3FTP4T ^ -m^ ^ 3(ft "3*ft ^ 

q> i 4$wrM i *r zm ^ ^ liwn <ft -gfl aftftt T^tfoa 

(n) Vi^ tiq>4l*t>l (ftfqcrl, qifqq>, 

4i fH^P*Ki %?j <ife*kri 4>^^1 h1/^v*h -g«nr ^nf^ <*r$t«Mi ^rrfl 

i PitiiRn % 3T3^i r^Hi ^ sr^pnr 

^Rti) 

( 2 ) 

M t tfh ^ •#? ^i4 #ft i 


^tll 1% ’ll4 OlRl^l ■*¥ ‘1*11 % qu[-3iq<|*i 

'TT^ fffCRR "4 iffaT ^ 1 ( 54 , <^ y <i4 SK^5 (^4<) % 


fte 

"^4 3 iq<H 

^»T - 3 ’ c qn< 

■fe 

M 3TWT 

1 . ifcraftrawTtoirc 

16' 

16' 




2. 

1.3 

1.3 

^r <Hn«sf>K 

ft. 

ft. -Rtet 

3 . 




\cT ^IPiqRM itm (Rnfq<ri ’«rif^) 

ti4R4?r 3T^T % 'fcp^ '3>% Th5 % 

4RMA f ■apRmr #4 Tte % ^ ^hr T Pif i ?r ‘ft ? tt 
'flu! " 1 cflf^ C(;— 

dqiod/9^ %«pf p3iM^> %T?[ -q\ f^T ^R^jf 

ciq>i1^)l dqn<'RT T 7^ Pjh^> <s ic qn< > ffe'^iT'^ TJ f 

(Ota W<<(l fr iii 

(2) ^TT ( sui. T^T.i) I 

( 3 ) (^^») I 

(4) ^!T $«ftPiq(l ^TI 






[VFTI— T9PZ 1] ___ WTTWW: _17 


(■®) $*TPH (ftSTO) ^ ^ 


(5) mV* * l 4»«<rR> . ftftfiwft 44 V t t?T. t 

w*rarero 

a«=h^^ ■*TT 7 T^ fln+fci Pl*H<K"yT <t>i q4 

(1) ^>*VlMIPw) *1*111 

(2) %Q<\ fl«ll 5<n!Fi<iO ^TI 

(3) ^i ignyr^qrr 

(4) wkany? q>u«m TfarI 

(5) V?0«M * l d frjftMfl i 

(6) ^Pwl ^V 4 ^” t?TK3n%lH3fr «H*HI Vb**V 

did, h\<^ T*T %> '»iwi*fl ^ fll*tl 

^tt ^Tffrr^pwr ^ % i ^ 

3T# H4)W^F faaii ^<3* WT 'l i h <J4^ 

didn't -J T*n ^sR-ai ifin *bi dldii mmIm ^4 tq*q*rflH *im 
*rn^TT I <I<m 1*I #TT3ff 3 8ufl<RI<f 

ld*^ §R|I5K,I *f)l ^T*H l^-sR'*! in’! dld^H At^l 

Tsfinrafrr M i <nny i n 

femt (3) 

^ jfo (^te <hT4> Pwh )—’^ ft^wrgff w^m 

fafa^RJTjfal Sfa ’3TPT I ^ ^51 'nil'll 

*tt ^iffor ft m for qft -qftHpft (^<i*fli<) 
■q^ ^rroiftfl fam ^ht i 

(4) 

’ Tcff^fV (' 5 TT^3 ®dl^5%l)—m*RriT^ 

^TO %HT %^T^f ^RRt % I T*fWt ^ 
fosrr^ ^ im fafwi 11 

4fe^d *pt x^r -*pm ■sr $%- < *ift^"'Ht 

TtTHt ^ '^T <J«far«(R ^ ^5*ft dTSR 20 ^ 30 

■pRs% «im $*a& faPw^faif ^0 *flMR $ftd tisw 

^ff 1 4*4tecfftT % r: # gAy i i fay i m -igT »<h i 
^ifen. ''TT -sfao ^TRT -qiJ^K, l 

femt (5) 

%^T ^anp1*i<i ^TT— |4lPi<i< | (^T5^>) %g 

«♦>) fafa><w 5^ ^Kl -q^O -M*1^ ^ 

wft-q^R Mm WH I g>ll l ^Rf^k^8E^Ir^NT■gq U ^ ,, 
%fkn^ «*ldd” T RtW t RT^m#TTl 

fe^(6) 

^e ?fapjraT fv^r arrer ^ T^ihj (<hi^< 

°h' J sl^I , 1) I 

(^) 3^m 3ft ^ ^ 3m<h 

■jfe (fohfefln^) ^i, Piiw^ hR u iihw^4 
°t>) ol*y u K11 *hl y^lR'll^t, 

“hK^i "TFf wm?hi •mfey.i 


(^I#*^R) ^ ^fT ^MT ^Pl«ll4 11 ^ ^ 
^T^NrqmTj^r^T^ ifr 

<ftft^wi ( « i ^3>dR<fl 

HMil I ^R; ^|Pd <Hwwi Pl«llfel 
■HTTO ^t SnFFT T«t %-<l^^l % 

(■*T) *iR; ^ n^t> oiiisi ^idi ®ift(l % i^i 'wjitft 

^ ^ftd fi l HI^ t tW\ qjHO sm ^ ^ftd 
% n«ll 3*W>\ 'ft'Tft ^«w *1^*15<*1I^ 

■^ir 'f^n % ftr, ’^t%' ^ 

filRlH I «hi fUftd 

*>if*(l 15 T % I 

«~» f a. f ■v v y« v 1 — v.^ —ft. _• 

WMSW 1 We diw ^1 oijvtii 

wi wn %, ^rr? Rf> «ih}^ surer :— 

(1) wn d'H^R % f^RT ^ -^f^: 

6/6 gjk P<»e %{*& %i 1 # fa*ft 

( 2 ) 

( 3 ) UIHM ^4 I 

%fg -*tt& *$** ^ % -5**ft^ ^Mnn 

wiRira , H»ft wn 

ti 

4 ‘wW' * % wft^f ^f/^Haff % 

Ph«4t ^3n «in«t> cVii l 

ft«r^(7) 

iW’&W ^fvi—l^lRwwi T T^T %^l<n »*d)^ kJ iK ^ < 3 t>i’^ < ^ 
^ «4 i « i ^ ^ ^ jqfti - ^F ^ i ftn t 

( 8 ) 

3{?T5wtf^3m3ff 

ftarnft ( 9 ) 

TOR ^ Wl ^ 

Mt^Rf ««wft%.l 

8. (^^iforc): 

fc^iPctfr ^cm % gn^ri ~ro fqfti 1 ^=t 

:r- 

(1) is ^ 25 M % ^ ■oqf^ff 3 sftara 

d'lM*i 100+3fl*prt?TT$ I 

(2) 25 ^R ^Kt 3115 ^ 6MPw4f ^ ^T5 $7TC % 

110+3rot 3Hg-^ «IMM f^(r3>d 


99 G1/2004—3 
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* \ A, . 

Hffll f I 

fa^R «RTR— UIHM fWT % ^rA 140 T^.irq. A RP1T 
RurdltdR) AA 90 l^T.T^T. A 3iRT SIRWlfdRj t?R RTt 
AfoR RfH #TT RTffIT Afa 4**0^K Rit 3 TRAr 3fTT%% TTRR 

A <N ^t A *it4 R5t Ph 3**fl<^qTTR>t 3TTRRTTT 
A ^£*t R>t RhI<£ A <15 HCH Will Riff ^ ) 

3TTfR % °hK u l ^Tf A?tT «Tl% TTRR TfA RTRtT % RT 5*t«hl c hK u l 
T&i (3U<lfHR>) AtRTAtl AtRIReff AfRRRTURTA AA 
S^w^RtiH^ rtr AA w^t (Ph^ti) At 
rttr At AAt rA rt At rttA ^nfa i Art At ^At^Rir %rEr 

ftA RT RT R ftA A At A AfRR ^'Mdl %R?T Af-S^hd AtA ft 

AtRTI 

’ RrTf A?R t, <RR RTR) *iiH*t RJT aO^i : 


rA Rt AtA fTT% TtAt Rf^Af At TRtan AAlt AA R^Af 
(•SmfVita ) % sitflR> f^f AARWilAf At AtfRAR^RAAtcl 
AAtt 1 qfc tuftmii At j qAt4i Af C^n^gjw) AAirtr, 

dl'tftiKI, Afe4><r1 Pt*d*t*l % ^. u s4 % RlA A Rf «*At<RIT 

At fTT TRf % RTR Pp3 Atfafl RTT tl«t>fli ^ fA Rift 

(HM£KWtp!R») Rft% AAAfc£fTT%TT Ai •tfs'ixH %P»>At ^ 
Pl$lR3 %RTTT AA'II PmA MITT 31 Wlltf AA u4t J IVMI TjfRRTlt 
ft I +tfs<*>d ^Tf ^TT HIsftTT TtAr At At 

pMpt<k<rt RT <rt4tV(t RT^A RTf^t UH$ J H, AATT AA 3TRRt 
I^AtAAt AR^fARRrArsR*iRt£ 'teV'artfe’ 
R>t Af?TR Tjq SfRRjfAT ftAt I TjAt 31RT1T RT dHtfRIT % fax* 
% rtrA wt ^rf^RT ft^rr ^■^<1 ft^r, 3fafR%TrmRRit 
^ihiki «♦><*! % fciM, Rf ft y«t>ni % 1% <j*+n^qK 
fa 1TR7 4UHtm ^ Ijt ^Rr-^sr $ Ufll I 


fafa -qft «;nmih1 (r^r! AhIhVO fan rjt 

(T^Afe) 5^lMI<irt RR^fl I few R5T «JNIH 

Cv 

is fipR’?ra> t t?t^ r ^ife^i 

Rc5TRTHBTfTR?R! R)Rf_3TR1^|*RR <iR«hl RTf l?imd RR 
•5(KIM At ft I RTf Rtft R^T flft^t*ScT 1^*Tf?T At TtAt % RRt^ ^ 
RRI 3R% R^> RRT R^TfT ^TR ^T RT%^ IR^'A'A'^TO 
fRT ^<+1^ RR RtR R?t TRf ^RT % 3RFCR R?t ^ R5T RR 
#T^R%f¥^f%^R5t^Mt%Rtf T^RT^ttR^R 
RRR> WTHt RTtf^ I fRRTRRt RPIf RtTR^t R>t WTTRRRRH 
d'ti'II RlffR nif^ti fRT R<*t RTR^ IfTRT RR RTfT 

R5tRtRRJ^I 

R^tfRt % Rfe ' t R RTf RRRt (RfeTeT 3TT^ft) R>tRRT- 
^RT RR RRT R1RT t RR RR% RPR RNf-RtR ^A^WtH R>t 

4. ‘ 

^ WTTRT RTRT t # RPf> % RTR R Wt I RPT> At RTRRR 200 
Trq.-qR.^R.^ft. fRT RTt RTRt % 3^ fR% RTR fR^t ^ Rft- Rft 
fRl iRRileft RTRt ^ I fRR5t RifR^ «RiRRT ^RI^ R5% R^fRR RR 
RT RTt RJT RJTRTR fttTT % I Rf Ui-W-ild^h ^llcil't' 1 RR 

3fr fRT fRRJtcA ■Rl^nt Rt 3?ft Ar «^fRRT ^ | iRR^RR 
R1tRrR3^3lT«l ^il^Rf%RT#wrf?IRT5t«*) 

RTR: ft RTR Rt Rf RFRRT%RT-t?R f I t^R ^ Rt^t 
3?RfR A ft ^RT RlffTT RAtfR) - RPR % RRR R>T RRTR APlt % 
%Q; AtRRrRRT ftRT f ^ f^A AffR RcTR ftcft f I Rff RtRRT 
RfRTcT RRRT R^t ft eft RPR A A fRT iRRiRT RR ^5 fRRS 
% RTf ft AHT iRRIT RT^ I ^At-^At RPR A A fRT Irr^ RT 
TTRT fAf^RR RR R^ ^iPl^l HSal ^ I RTR ArA RT A RtRR 

ftRTRtf RRTtRRRR^R: RR^ftRIftf IfRA** *Hlfct<d Ar” 
AffR A ReTft ft RRjRt % I 

RTteTRT R?t RRfelfR A f%TJ RTT tJR R?t rA^T rA RTTRt 
Rtfftr a^hC rArtIR ARjT^ %RT RTRT "RlffTl I RR AfeRiet Rt^ 
R5t fRRtt “vPRlqqK % ^JR A TTRIRfRRj RTR gKI TRRRR R>T RRT 


*>wr *m* ■ »hh»i 


• 


Ml Ml |b I I M 


10. Rf^RTR% mU u IIHWR rA^ Hf^ell 12 

fR^t RTRrA 3tfRR»'RRRR>tRARRtR]^'Rntt't'Rt'RRR>t 3RR1^ 
fRARRRRi 3R?RRRtfRR ■fRRtrRHT'Rtff^'RRRR>’fe'RRRjT 
RRR^RftRIlA I IrrA A^RS^i^lf^>RR'®tRRtRtRjr?RfRRT 
RRTR-RR R^T RRA RT, 3RjfR ^t RlARr A 6 fR^ RTR ^rA^R 
RRTR-RR % IrI 1 ^ RRR>t AfR A TRR*R rA?R R>t RTRt RtffR; 1 

11. STfRftRRRlRf RH A^R tRfRT RTRI 
Rtff^:— 


(Rj) 4Hl^RK ^#ftRRRf A^TRgT^RT^Rfmt Afc 
RjIRA RiTRA^fA*f Rff % IRtRRA^RTFTRit'RRIRtftRt 

RRRit rA^TI RRR IrAr? ^RT rA RiA Rlff^l RfR rA 
*SKI«fl RJT 5dl'Jl WR fshMI (3 iim\?iH) RT I^rRm % ^«t*lld 
A ft T1% Rt R*AtRRR RTt fTT 3TTRR RT 3TRAR RtRR RTA tR>RT 
RTT7RjRT%R?T?( fRTRRR^t 41 hi 0 R<2*t ^Icli Rft IRf RWR 
MIWlR R 1, fRART%3TcTIRT3pR^T ARt3Tt, ARTffRfRRA 
Art, miwIr tjt ^"rk Ari f R»* ^>hOr 441FirA Ari 'r»' 
Atr%R(tR fRtfwtA rt (rrr7) , ArAr Prcja ^ThrA rA 
ARryT >, R> ,> ^PlR< (^R <t RT >> ) R I *K^H 4tRH I Afc ^H*RR 
TRFR/31^RRR RR5R RTRTT^Rft % I tRrfR>?TR rA^TT RTfRRnA 
% RtArAr % fTT TRR^ A tR*Rf^fl3R rMrAr'RTRR nA 
RtRTRtt :— 

(l ) TTRTRjRA RRJS 3TRRT RfR fTRT rArAAI A RfTIRR 
RfTIRR IJTTTT W 30 AfAtReT RR> ft Rt At- 
TTIRPRftRT <i«h*it«^t RHRf %lRT^Rt I R I 


(2) fHt RJTRt A RftRR RJT 
RmAtR^raA RRR 
RR (tfRfATTTf) 5TTT 
^■gRTTARRftl 


Rtf 1000 A 4000 RR> ^ 
TRhR 3PtRAAt A RfTIRR 30 
AfARRT RR> ft Rt RRJRtRit RRT 
Ar-RRiRtRit RRT ftA RRiR % 
RSTRf ArlRT^Rt^R I 



[MFTI—Tgprg I] 


(3) ^r«n hiWhm 


(4) ^iH % T^J aft 

(^R) aft) "4 Hwi- 
*1l*ta SR 11 ! 


(5) 

ajpftifH ftiRT 7 FH 
fsRI <HIMftR 'CffelT 

(6) *tWl H<^£ °t)t Ij'S^sl 

(4R1 feVlPfiO) 
RfftT afSTOT <R>d 

1l=h qft 'jfM 

(7) ^ff^T^^ispog 

^ TRift 


W^BTTRm; gT^WROf 19 


• (l) T?B *BR WTF*T, ^Eft (8) ^JR, TO», ^ (t^- (1) ^> 1 <^M< 3 fm$ 

at) 3*«Ffl 


Ifc* *t it an^R 
n aj»iN i wr ^ W 
fafaw i fa# ^«r% qnfaf 
^BRf 4f *tiW*W q HHI fog 
q i fl 8**toHf ^raR«n^vq 

^ 3Rft*T Tift# ^c % -3R TR 
fa* R^lftRM (ii) % 
3f#T fa^R pMI aft WMl % I 

( 2 ) “jsrif 3 RifcfaR *n 

ijfaF faR^ft ’R 3pftif I 

(3) ^ M-ff 4f Hg gf foft 
TR a R e rpftvq^ apft^ | 

(1) fa#T^ WT3 WTHT 
■^r^T(^> aft HfdRS «bfaf<i 
^ ^31$ ftfT Tjt IJjft ^R ^ 
*HH f 4M 9RRT ^ WT^ 
W ftfafe TR 

tf*TT ft-TRrfaft 
w % wrf %ftn$ 

4ftll 

(2) "^aft^ HWiqs Sblqfe 

ft Rm, 'sh41*m 1 
ftRft 9PPRT 3PRT 

■*ft wtrr arw fftn wrrq; 
^*tr qR 30 ^frwn ift ^n% 
^R ft- <14)41^1 4>l4f ftfaq 
4ftri 

^Rrjftft W^(-WM ^tff 
3IWft*rfftfal(3R«IRft 
^rVm I 

( 1 ) y^4» Hmtl % 
MKR^Mqi ft a^KtwT 
RrHF 'Juyni 1 

(2) m^* RfftT ilRl M<d 
ft™ tWTR TR 
3R8|Rfr 

(l)^ffaR aft in tw 
ftM^RRFft w4ftn 

( 2 ) aTRRT ^ 3R«rfw 

qftwu ftflHR ^ 
are*nft^^ aftftn 


1 ~ fN V 

^F* 

( 9 ) an^RifftatfaR 


( 10 ) ftH, ftft, amr ft* 


(11) ftpgpftft 


^q^apftRI 

(2)Rfaftfe^ftan4faTI 

Cl) aiftftRft ™ RT WI 
■*br^ RBRRT t 3RTCT 30 
% ar^R ^R 

4ftii 

(1)-^ 

■^iff— , %RI 

(2) Rft MlfV RRI 4 
^t—aftftr | 


a Rqpft^T^apftRi 

(^t) <15 ftll C^ftcWJ^i «f)<?t <rl^?l<i111 
(R) ^R%^RI 3R®t'BIRB 2Rft3R@tTl^ 

^*11*1 % Rri^ '*HP k ^ s'l*^ ^ n c t><nl qiq ci*) ^ ^IT i^T («r«wl tus 

»ft ^ sft» rrw ^nftrr i) 

(r) SR g fl gwI ^wigarg^taft^qn-yRR 

(v) 

(^) 

(-S) 

(^t) *8R% wd, *raf aft ftf -^tbr 3 ft ft^m 
aroTt aft 3^1 iiP-qqi 1 

(^T) 3U4i> RT^T ^ 11 

(■5f) ^ ^FRIRT ^l ‘fa T?f % I 

(z) T*4i ag-qr 4>4 ^Ih i O % Pham HgT f ftR^ 

'tiH'sft ‘KJI ^>T T R!T I 

(*3) ™%-?Rft^3ft>% ft*lRf I 
(-S) (4>wjPl^<rl) Tft I 

12. b*it ftv^f ftft' aRRTRpnait h<ii 

wn%, ftr^ -HIHl-q wftfti % 3TTOR ^R ^ ftSTT '3TT 

IfRRT*, 4rlR^^RIT^5T ll5^|yiHl HOCH«l 3^1 3^1^18 

^r fa*n J iiftn fti ^' |4 Mh<<0 m( 1<8 T ^ a^ftm ^r ^ 
^'wa'Nlf'Ki ftpn"3n?iT% i 

gpgpi %-R^R«T%^ft ^ Sh«<Wwi*R U%m RgR 
(Tftfar argftf -qfr ftNn ^r maum ™t) % 
arerer ^>r ft*>N arlftr ^tt i 

13 . auftqifl %? ir=o?%^4 

4l^ % 3T^|(8 ^K«wO 4l o l>{l "a^ftp^R % hI 1 *! 

^R®RT 'RT oih) ,4 wi ^»T ft°ft % ftrui, aRRBTR % ft>41 

f^- \ —^ *.\ -V f*> . . . . - 

4M<J<W <bl R<HI? RR3RT.B WwK 




20 


THE GAZETTE OF INDIA: EXTRAORDINARY [PartT-Sec. 1] 


■3T’F??Tfi?f , H’iil*I 0 hl< Rl il1'll/*1 *tiRlall’ll FTTfF ^Rt"RFTIF T?t ^icm) 

tl 

T&i Fft fa^t TTt F^ 3TCFMR ^ 3TCTC*T f^RT 

*rr*t i Afe«b<bi <hhh 1 ^-4 <tnt far F»rtF*irc frt 

F^pt% 3T^f?flfTFQd I^Sh' fa^lF^ WTVT H5^ °rI ^I«RT 

14. 4 r i <3 *-hI<^ q u<( *)R»°Rd «it4 %” R+RTt Rt u fq "% 

ftSRPITtR FnteT «!H'ii -qi?^ "f Ft '3% VTCF ^TRJR, \frT h^khh 
(^ cT &Kl PmlRn TtffT "?t 100/- ^)T ^inld ^(r°r> 

WJl ^RFTT #ni ^TF FF fRt ^TT 

•3TFpTTf^r# ^fs<+»<rl *iti &RI *HtR(<l Rr<1! '41^111 

^'^■^r-SRT^f^RTWTnTI <J«ftF«IK 
FJt FT^Ht FnteT% FPT fafft SfFFT F5T TiRTO- 

fq^hffRTTFF <scrt<3 '♦H'li -qifey, 
faf«bcMlj «fr£ URT ■SFTWr 'Rtfq^T Rh<t '-Jll't Fit Fft %, 

ire^r frft #tt i *re FufiFFK Fti % 

Ft ift FfRfc W W Ti r- t R Fft TrffT 3TF?F FHt I 

fwAffh. F?t %Rrfa Fft f^rer tjtft 

Fft % 21 Iff % Htfrc amt arfta g^pi fr ^ ^ fffft 

FTMi?r[tF *}fe*Wrl 4)4 &kl faRWHI 4(1^1 % Rr1*l *Rt FpptF 
fRt vsfc m FFf f^FT FTpRTTI faf^Hl Rfeff % fcRt 3<MtdtF 
*fflW»W 414 Fit e^F^I 4^Hl^K %’qr4'R^^ T ft I 3IH)dlF 
AfSFi'tf «ft4%FRTFit^Pt Fldl fatal * Rtal % TRRT 3 
tFvfltFFircFiTFTFT 'TFT FT?! fFFI 'flip'll l\d *iqidH (^fpTMFT) 
W* ^hVOf *tf5F*rT ■sfrt 5RT f^lf+fMI T TT^TT%f^ 34|«IV’i|*b 
^ i ^jfl *w IWfar ^pE% ttr im 
% ITTR Ffrft I 

is. T^Rhwi ^ SR f^hr srf^m fWt ^fk 

S »-s S » ft fv S t 

Hls^d RMld 

Afecfrd ^RT% HH>^ % t^r fr Rfa fe RT ^TT^ 

:— 

i. ¥ik)R<+ 4l'^4i (fe^r) % f^r 3TWTT^n% ^ 

^ ^rRT(T <4‘-h1^ c iR o)(^j 3 tR ^|q| qRj Ft, 

1^ <jr^a <o*i) 

c^r Mfcfl Z fi qfi fa -ff V?ff%f^rqtRFT 
TTRT’ igl *\ti>\\ D l ^ ^^gflferfr^FK^ 
HlfiRRt ( HHjfc'l 3T«nftgt) ^TF ^ Ft wt f^T 
5J^ i^A «bl^ 4 )hi 0, i’dHI ^’^t^'qT «iOR*h S^CKII («iils<n1 
I^Wil) qc 4«^1T%f^'*iq|‘qFt 7 RTFt/««^) 

3R t R Ft^ ^Rt Tf^RT Ft 1 

^tf w TT^Ff ^rt Rf wwi "5^ 


F?Rr Ft ^TR35 % Rill ^4*11*1 ^ hO^ ^RT ^°h 

^7?T ^RK J |< ^1T TIFF ^TTT 3?R ‘**71^ fH^Rw % 

<*«flwiif %'*TFI^ 31^1 ij?g Ft% 'R Mt FPR ^ %=T ^TT 

'sminPiql ■^t<l«t)ii% r?fRFt' ? TF' ; lfe^ Rihi Rr FI^T 
%^r tert ^TRT ^T ^t TIMKRT ^RT t 3^ <l*Ht^K ^t 
3R*Tl^)F «r<*^ ^it tidiF Fid ifT Ft 'Jii’fl RlfF^ "^rRr 

^ %7T Ft^ Ft ^ft %Rc1 ^T MRU*!# ^ RfHU 

«t>KM< ^FT ^ ^TPR)'RPTT "Wt" I 

nlcdi fW^rr ^t % RMt RrrI ^Ft 'STFR % 
^F^lRld f^vTT 'flip'll I 

*tfS4i(rl ^ti^tfH^^t TFfT '31l*t , ll I 

AfecRa •gf duflqqu w^r i O itq i ^r 
% %% FT^T Sfm ^TFT t Ft ^ Fk Tt FH% FR^NiR 
Rh«t ^311% % <nit7K •s* + ilF e ii< ^t "3TT ^ Rfj^ *trs«Rci 
■sft^Wl<fl Ft ^^<^1 Rr^F fFFT '3TT <i<f)dl % I 

^ RIHFt^f ^IFT *tfs<t>d «it4 °hi "FF Ri'^KFtRR 
^FT%fd*l b* 4 il^l'( =nl *i<ii't^f ©Idl-Hldl <a<i«0 RiIVicmi 
O tfesnjTFTFrfafaj^f) FRI^CFt «»hnl%'qFT ^(s^d «Tli 5TCI 
FR ^T Rehli Rr^IT WIT | Pi^Rki yiRi^id 

^HirRi *ifT% 'ii«il«t> <a<.i«0 ^CFt Ft !>tiRi<t)iO 
^t^% yiH’tF^T oqRm "^Rt «hR«I'c 1 Ft%%f^ 

WR^Flt I 

^fF^ ^HlF^K 3K*$i FR FT ^RK fFFT ^ 
fit 5^KI T Rt$TT ^t 3TFR7 'RIRR’WIT f5; RFt% ^ FFf FHt 
■qilF*t I RiR^in '*i c )R7 «ii<; 5^*^* H<1^3TFtfTt <j j -h1f*^R 

^t 3?RFTFt^t3TFRi%'f^ ^R*n^ffR T R3i4l , q ’nlRnF'^i, 
RpjRkt % friRr % tRtt Ri u iq siRfr ^ fFFT "^tht 
■*=* if%H I 

■JT: R^Rr^I R^1Tffit'Sr«r*T faRRflHI^)T»H T THHI 

3tk du,1(;q i ^A|R; Ft^ t^[ FpjtFT FR Wtf I 

(^>) <J**fkqR ^51 ®R*TT ^M 0 !! : 

^ 14 * 1 ! •tfe'nd *j4 ■3 **IK c ik W!l Pi*^iRiRan 
Pqq<m ^hi ^ifF^ fim ?nt -qRmi ( ?h ) m 

FWtlSR' 5 fR^ ■qiR^ I Ft% tf^FtF^f FRdRgq ^niqn! R^t 3lR 

<m d.«flF e <l< ^t «*TH Rt?RT ^ a*|efcRfa t:—• 

1. 3THI ^cr FTR fttFf ...—. 

(■RrTTFT^f^f) 

2. 3TRFt3ngaik^rR wtR!^.—.. 

2. (*r) w 3ttt %rt ^nffr ^ Rtwr, j w«uf?ft, srpR, 

HM II ^ug STTtFFTRt 3TifF ft pRRt ^ -R^RlF t, 

fa*i«w ^F <jy<l ^ °RH FtfTT %7 FT 







[*fPTl—11 




21 


dlK O f# — . 

mrc 4 ^t* lit 4{ii?m 

3 . (^>) STFfat ^wr, ^>-^» , *r #% **IT 

#$giro^5n^ (#wr) ^ 

WIT, «P> 'Sp 3THT, T?TT, fa* # #*#, %*# # 

#*mt, g# % ^liw ftsgffofawr, #faRH3*T gait t ? 


#^fan#faa 


A l> —*v 

3IIW falPT 

3TPfa fa# 


farr#3TT5 

^#far 




t^fat 

# ^ 

**irc**r# 


3TTg#l 

t, % 

3WWT 



WT T^fat 



3PR*TT 

3TT^#l 1 fr5 






C«r) ^tO <OhiO ^r yte n fa ifa ^k °i f N -qr^t 

TTPTT Wlft dfk f^l'H^W *tfe«hM ^TT 5<r1Ml fa*T! *1*11 lit I 


Or) m T*tft 1W gfe (HKTtfari) *W -§*R 

; w i t^ wiq i t ? qft #, lit 

ftww. 


qfaqwi #far 


3rrfat fa#t arrfatfaiHt 

lit lit <i*fa) 

ang 

**# i\y> -• 

^?*f ’SlITflRf 


OT^aqfk 


f 4H# 



^ Wf 

angafa 

gig%??*T^ 

3FWI 






3WT*lt 


5 

6 

'7 

8 


4. ’WTatTTWt vH(^W» <WH ^T fa# <j#t 4>ir i T itfowl fa*»i 


5. PinRiRaa^ftiS: — 

6. m fa# 3faq*« # ? 


7 . #5 ^TT % 3R5T % *^t* 3 lit lit «TO*TO fa# 

*fa/fa4 if^ (^) %fa^ d|!H# MilW #*1$ 

#?..... 

8. #W^T^infa«T#^N«IT? 

9. fct^W3^W *JT? 


io. *)fe4w #^##wq>r#Tqro#^dipfaiq?!F?T 7 Fn 

■^t 3T*WT 3TpfaT *TK*P lit ? 


11. *pft W ■# ^Nr ^TFTWt 1WT fq^w % 

drgw^ifl f irarfr ar#!^# 7 ^ fa# 


fayfe qr fa# #w qwi <V # % faq.qng? % 

3Rphr fa# # ^>1'I# ^TTI ^PTR ^ 

fa# q^Ml^tlCMMI dr4) J *WI HWl $11^# #1 

gg t WMt % dT^ijq fagfa l %faq a#m T TH I - mj n I 

# #ri*T>m % s!#t fa# # im $# «*mO 
fawn % fa ■#^'T5 ttt #% '*ir fa# 

^rt # fawr % lit ^ # ^iwHt i 

*#fa*K % Tmm - 

3Mfa#l 3 *wsr- 

#i%3Ttsq^%^fWR- 

wl^nf-l 

(~ 3*#^ I R ^T W) 

1. «jHRT faro : 4\m UlMUm *»*? 

■’Tfan : WIT af#r#ZT 
«i»<* (^ <jhr °t>0 

3TTgiJlT ^3T*T W *IT 

^ , *i*i *^f *!>1^ ift5 ®tt 

niM*TTH 
Wlt^T^C : 

(1) »JTI MW TSflh# T T1 

(2) ^ #^T PWKrfl ^ 
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1. ^ 41hi<) 

3. 

( 1 ) 

(2) T&Vt 

(3) 

(4) ^fe&W(R%g 3 TT S f q3H ) 

(5) XlPtqcl) 

(6) T r> u ^T^'31M 


<j(V W>t y*krKII 

faRT 77IW 77%. fw. T^FRT 

WT. %. 

W^pRW7 ^T.^" 

WT. %. 

^ — ~~ 

(TO) wr. %. 

4. W?R f^R^T4 ... TJ^RT 

^TWT R5TR ... WRIT W>FT . 

5. TTfaWT ... WFRlfs . 


6. Tfltf wft . 

7. <in a^fHVO ftlfdM) :— «+4] VIlOR^h M<I»3TWR^ 
^7 7TR7 % spff IWRft 3 7771 HMti l WiT R CT 1 WfrKH % I wfe 
TjT, Rt <$tHq>i 1 J[T wJhl | 


8. yfU7W<ui fnr (7i*H|<trU<) Rhwm) 

(W>) 1PRT : W5^ IW^RT: (STFfpRTRfaFT) 

(^T) (tz) 

73% R7 
25 

% WR 

% %T ftRe WR 

( 73 ) ifarc pH«.ifoqi 

fiWWlR** 

9. (’fc) ^7 

^Tf%n 

(W>) P^hfiTT 
Pf<rrfl 

(73) wt 


10. #wi7hr(R^RlfeR): wfwwrwH fira vwmw 

R>T77%?TI 

11 . wsrnr* '(<MhV< <hr i hwoi 

12. ^WEflfo( j | P l 3 ^4(t fahlH ) : ^Rch^ld 

371 ft wn wstf ttWi ^ fwv^^m 

(wr) ftTaii Rsmt ? 

(wr) nhw (^fafror) xtfwzt 

(r) 

(w) 

(*) WJR^ 

(R) wjtftreft (^0 

13. «Hi qifl % fal77^ *15 

■37T^WT^ (W^W>I RTF ^uiftqR %, W>t TOill'Jtfa 

I 

Rte : Rft '3«l1<;qK wS£*lfiwi t ^7 WF 12 77W WT 3777^ 

srfw tptr 7t^ ftftww 9 % 3737117 377*iRft 

7^ Nlftfl RJ7 ftqi ’HlA l ll I 

14. frHfciRgfl 5 jrfwwf^F'^'5 ^<qK WiT fa7I flq ifr 

Rh^mO^i feqi 'iqi^wwT ^4^ W«4l^1wRTWiWT%Wcjt- 

wifir f=mr% % Irtj^^ Iwjr ww ^ w wri 

RWlt W‘3^^fe^WI9iff %#R77«?RRT5f '4RnRWT% :— 
(l) Vl^^Piq<l ^qi,ifel^(Pifqci, fq^pT,Wi5l«b4*41 ftlHR) 
^ I^TT (^S~T^) Tit ^ ^**S ^*H ^ TT^T ( ii’S - T^) 

C7TSWJ) ^-T^WTTtr^T^-fe'RI 

<H^q u i Tin'di, tr ^ ttr Tte-iO 1 

(3 ) wr> ^nhiR^tsftPFR (^^), w 

wa iw 1 

(4) 3n$3TtTR*TT7Mte-^ 

(5) 371^ 3TR TRT TTR ^5 ^ 

(6) Wt^T^RTWR^WT 

<+m (4^^5) '^WT%fc1^q) , q%? 

f%:ui«R 1 :—^w^3^wTwwftwmfHH(dRa«i?ftwwnf^f 
7^ Putil W 1 ! P.q>i4 q»< T ii 
(f) 7WPT . 


(ii) .% wnm 3 rw^«t 

(iii) .% WJRW 'Cflfwiql 4\*AW 


(iv) 3T^IW 4U|1i;qi<)* RlPlf^«Sd RPwql 

%1^R'*fl I WI 

ftsmift 2 :—wft Wil TiqTTA R^f %WT 

*NI %, "577 q>K u l <JH^«W Pl*°t>4 3lP<lH % 37^ 

wkH "% 1^77-^ W>t t74)^ %“ 3r^rwto% I 


TO 


: 37^ 

57<ii*y7 : 7TOW 

:W 
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iwf-n 

R5T ^q’i/«?li u n 

1. atnRTRTRftraf: 

2. ^IW: 

*v ft rv fs_ V rs 

*UI 4HR*H<IRlfRH*KTC'J 
^ti%3pgW|[% gW I W 

M\& SK I 

ffrmft :— Rti.R*RkRR Rft mft Rforo r^rtr 

Mti PihRtiRsm ifHRRf ■*¥ % 

f f*** f -ft * , 

«HRl'Hl 3RR I-i'W KfIS 4R4 Rlllm, I 

wMr rr rtr...-••••*'•.•; 

(i) TTO . 


(ii) .‘ % RJRR 4HR«R 

(ill) .%RnR*areRpftRR^3R*RR 

: 3R*hj 

WPT VR1TCR : R*RR 

: *RfW\ . 

%TR> : 

Mf)fo|«-3 


<H ^RIsfi/tl^fRjTRftlRT 
RftWH % RTRR TR v^ff 

i. MRtfhr sHlfaqfl iter, imttor *?r 
^ RT, jvrftPui^O fl*H , MFGtor 

^cT «IBl4> flq i 3ftTMR<ffrr>?r »UK $m I 

(RO 

ft r A- i> —r\ A. _ v v is v v ..v _f _ r> . 

RiR RR Rj Tc^ Rl.<qraff ^R RPT 7R<HR Rf RR RR HlWHR 
#JT #TT RRT %Rt «hr4«f>Rt RR R* ^RR RR» M % fan 

RftRten rt rsri i Rft -g^r -gfirapr r»t wft ww> rr 3 

TJR R RR% % °bl< u l Ph*A fV^Rl ^ RftlRR 4iRfR R>7 4RMI 4^1 

^ tr^rr RfHkrr ^ ^ 3Rf«r w ^ i^ 
3fRfR % ^RR Rf?? tyrfwd RR R>T W wi)<!IRRR» R?f RTRT 
RRT eft RR5R RKI RfcgfrflT Rft 3Rfa R>t dtiRgRR^MK 
RSTRTRTRRKTTt I 

(rt) uf^ i ^m : —hh« i Hfaflqra l i %-^n/ 

RR IrtTR % faR Rf?IRR RIRR3RR 3T^RR ^ M R?t 

3TRfa % #TR 3r%OT #n I RR 3(Rfa % $TR 3RR 

Rfwrfrftwff r*rrtrrrr>r£ «Hi gVi iafa i ^fl 4(to i R 

wl # ft fir# RRR-RRR TR R<R>K SRI FwFfcl t^RT 

^TRfi 

(r) 

^Nf R^f 3 -a 1%*ft TRTTO 3frc ^ RH R^ R5T Mm 
itfcRT ^RR MliRlyivli Rf^nftRf Rft Pt^Pw RRTRT Rff 


wft 11 fl F SRftqH 311 ( 2 ) %^Wf % 



a«i m^Rw 9H0ft% *HFMf 

*> f V *v » \ V 3 » A \* V- iW _V__ 

<Hl , WW tWIn^W V HWM1R RRI WH WW n«i ^Hn 
RR*R ^ qw*w RRTRT RR% R*T aRfaBR % I 


(1) RTr RiRiR TRR RIRR MR^IWRH 3Tt«W»RTR>T 

Rirf RT 8ffgRR 4HW^W Tl RT «W%TO RRt% R»t 
flFUIlt ift RR»R m Wft 11 

( 2 ) Irrt^rt^biMrrr^rt^rt^rrrt^ 

RTRRfnt? I RlWlW *Bl aiWR W rRB ^RR Rif iWRtf 
^F MOW RRR^RT^reqf ^ (WW RfT 11 

(R) :—RftgftgTR^gwf^^ ^SR'W 

VPEt 1<lRRR R*R RRT1WTR8 fqRI'HR «iR r|*sl MiWhHi R 
RlfW^ %-<6^TOW!RW ^ %R 

RR^ Rl% RT RfRRJlftRf R>F RRR ^RT % R»Rf% 

%RB ^RRft RR Ml ^ l lHMl 1 
(^ %tHMH :— 

(1) R^^hHRTR:—^8000-275-13500 

(2) qR«d :—*Rq 10000-325-15200 

(3) R>PW MR l RpW ftg-2 :—?q^ 12000-375-16500 

(4) rR«W MRIRpWi ^4-2 :—18400-500-22400 
*R% vhRiRra 18400 RRT 26000 %^hFT%^R % 

I^RSI^R 3<HHH RT^ R^ Rt RR^Rf ^fff % 

'Rps(4»i(l Hm f i 

Hftgfl<8Wl4 sHftw n^ RipTO ^44RH % -^HAH ^TT ^ 
RRWTRiWlWTRR RRR^RRB^f 4<q4>»VI, %R RRT^TT 

fpft! 

Hf Mlj RRT 3T«r fU4>K &KI RHR-RRR T R'3|rfy 

R^ 3Hi^ % R^RR RIRTlff^ I 

4R^ I R»t:3Wfa%#CRft R|'fl^ 4RI <H>R MCwff ^ 
d^al'i RRR^ RT^R 'jfcRf ^ fN»TRT f*rf% ftjRIRT R4><11 

t! 

(RT) TlftwrOT«ra#ZTRr:--^ 
RT^^RR^ 4Rgfl l MI# Ta4fa^%1^ppir^R^-^Yt t 
Riti iR^fWI^T ^F^4 j| 0 uRfHMI, RRRT Rtt’^TT ^ RWRTR 
RRR #1T RI?m f lit RR Rft#BT 3RI% % ifolR R^ 
HfyH8R RHTgT*qR 3RR R I HR 4*<4I g)'H IW 

1R&RR % ^ T**> RR-RR R^ 3f%«r R^ 

ilfil Pi^Rw UR1IR % R1R R(HH Rft I 
I4HJ I'SH mURIVI 'R|R«WURi R>T RKflW J*5fllRH4» R4I, RRBtR 
^RT Rlftt Pt^Pw R^T % fa; RT^T RR% 

^t % ^RI RTRT RWt RR4T RlRT I 

("®) 4«W I ^<11 %3 ^44(i RH4- RRR^R^ 

g<dl ^H^RK ^<d> %RTRf I 









24 


THE GAZETTE OF INDIA: EXTRAORDINARY 
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fwff % 3 t^k fafa<R i ^ faqi 4 Hxik % m gift i 

( 9 ) Mm d«U RiylqifWn [*<♦)<; :—3rf«widwf- 

T nR?PTT fq^hifqqiK 

Rcptf) MI^J gY4 I 

(R) rR|U( PlfVdlHI OfVH :—^KT^T%fcpJr R*ff 

%cr RTJ ■3*4kqK Ri-HHiqcil ^RT ¥11 Rm T?ft 3?ft 

RRR-RRR*R ^TP^^R ftfa PiW % <l«q \<rft Rfa^T 

fafa (-fo 3iwft) 3 aigiqrc ^ i 

(?) eft 

*m rt rr?t % fertt rt -qft%RT ^r rh4 rrtt 

i 

(?) tstt iteraT ^ ^ rtf ^rfa<R :—Rft 

^TTW^n ^ 0\ RppRf RTJ Rtt^fTOfa 2frfq?Plftqf % 

*m R>t TSTT % R*R^ RlRft TOT ^RTRTRR RTRJR % RPT 4 Rif 

Rft ar^ftr % rjt4 rtto #tt f*m ^ 3rf?m r* t$ 
3TRfa(RfcRn^) *ft"?TTfR?T i^- 
fR^^R-eRf^T^ :— 

(Rf) Pigfqfl R5t cikI<sI 10 r4 R^RhiRcT % qm 1 £qJ e ta 
tp'H q»i4 i^T qK'ii #n i 

(TSr) RIHMd: 40^^t3TI^'pt^T%%^ 1 jqf^T^T 
% r>t 4 R#f rtht ■gtRi i 

2 . *r?‘ 

<t«u nifr<& Hm tjr*r» * 

(R?) ^4 'dfwil^qirf R>t q4 f^ wRq)(m ‘'R 
RP£*T fsRT Wl^n I 4f<q)l«| Rft 3TRfa % Tfapr ^ 
fwft R Rt te TT «=h<4) gift I MR4)m 
RR c4% RT R’-TTRt RR^/RJpf Rr 4 R?% RT fqqR fRIRI 'ini^'ii I 

hUrI^tt R?t ^ r 4 R>t <nqRr tiwK &ki r<s 4 "^n ^r°hol % i 
mR^^t^ srftrKr^r mR^^i ^ ^ «i4l ^ Rmm 

3T fi<ch | <| ^ t %RrNr/ 
'SRSBTRt % 'SW^qn ‘Wf % RT sRq)w ^?i aTRfR ^ HRqW 
<>iqRT% qliiq Rh«[ M*w «iq»K qia % 

'*i(i(f^r 3iR<q)i<) t«u.ql PiyRw q<qi<i-0 Rn^ 4H^*w "i^T ^mi 
eft ^R 3 RtRt RT ^ ^ 3R*fa % ^RTTRr $ «TT% ^R ^R5FR W 
^iRiqjiO °t>l4 ^jqq q>< R'^n‘0 % ^TT ^ cjlqi rh^ q? 3n^?r 
HlRo q>< R'Pol % f 

(■er) ^Hh^kI 

1 Ri^q?t "RRt o^Riqji^, R?iqq» ^T)i4Hiei e P ^frlRiq< % 

<T^?R 4s 5 ^4 -4qi ^<1 «m qiq 3RT^ *4 iis 

q>j4 m i<nq> ^41f4q< h41"iPi %" Hiq ^4 q?i(f (qi 
ftfafqi h<;4hR i 41^ -^^nti 

(r) ^r yRi4)Pmi hR u iih %3ntTR'»Rf^^cM 
1^^-Bqf^^RR^^W%KH*RbRl yRm^Rf^ 


■*rf3RlP4 (^^t) VR4 

R?Rft W^TRT RRff ^ ^ RT wf ^jRTT ^TT 

f^I?R>5qRm^:— 

(i) RngRw^ Ttrfna ^rrtR?t% 'ytiw 

^T «w4 H^T ^R?T T^TT, aqfR 


(2) RTRF^: 40 ^4^ 3R^ ^^TT%% '^1^ \4f^T yq 

■^f ^pf ??! <t><*ii Ami i 

(R) »<PR ^f :— 


R. 


■v_ ■ 

q<HHM 

1 

2 

3 

(D 

q>Pl°c5 RR’T ^HRFT 
(R?PR> 

■^rIRpr) 

8000-275-13500 

(2) 

qR®o R*R 4 ?H*ih 

T. 10000-325-15200 


RIRRT 4c!'i*in 
(^MHKriqj ^IHq<) 

- 


'iTi tls 

R. 12000-^/^-16500 

(3) 

^RpgwRRpTTte 

(sraNw^H^R) 

T. 14300-400-18300 

(4) 

qR«o MVlwR'h 
(^f» fr»l1RPE) 

■p. 18400-500-22400 

(5) ^R?1^R "?%pT 

3TR R?Tf^R» 

T. 22400-525-24500 


3TR HftlfH^Rh 

T, 24050-26000 


(TOR^-T^r) 
q^iRi^iqi (s«o*i) 

26000 f^PRT 


T T^‘R l fl‘#T 3T«lf^ R<RKri,§^f^4»(r1 aqfR qjfa*h TT«TT 

ii RR1 H f I 


?t?:—# fKq>iO <^4^1-0 nRqltyi^H 'SrRwjiO %^'4f amt 
Pi^fqq ^ 3?HTfR^r i q?;%3Tqan Rb^l R^’RTJJT^T 
%q>i4q*IJ'b.aRR. 22 (Rt) (l)%3igRR 
Pb^l <m*ll I 

Osf) 

<JTKqif4cqT ^T :— 

1. ^1(^1 *V) 

i41Rt^(l Ml R?ff |J^ 

M^ ^P^^1^rf^TW^^ R4fq(r< PlMfa (%?0 r 
TWm) %f^f 3TTWTR TO, TOfcTR TOT, R ^ fH 4^ 1 ?«TT 
Rq?, SRqRtTeT^t 'JpT^ft'SHR 4|3R1, 
wf ar^, HSIHFf cT«TT 3 RRj rRrRtKI f, ^|4)'JH, 
«if4q>c^’l, PihI u I afaw-RSTTR^j^Pf "*R d l IH<'3IT?[ ^ I "5R 
w1wK<H»Hi ^«»i mw* ^w4hm«4> i^m (Rite) 
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Rimr % RifaR 3itt5<$ m m >!ii<l f i 

2. ^^fH^d 3^ <ilRi4i<41^(1 flfl iCjp **>*) 

f^Rl'^ *R>II 4fl$n% «*4km<. 

*R ^ m flfoi I folfa RlHPT^RlftW^FFTC^ft RtRw M* (%^T 

^R3RTT) %% Rmt 4 Rwjfl *i**IH, W4- 

^vn tftt mcRFErcr, tftt suvfifli, src^sf ^ 

R% d^fd'l, *lif^N> SF^WIT *FT PlHlai NJfftifl ^ 

3Tlf^ 7T«n TST-W^ STlft ' qfiqftw t, <4 1 *^, STRW?^, 
RTCTfa 3?TC TST-TTSF* 3 ^ WTH* f I RPTFT^' 

<4*-H|^«IR 3TH-fl £«ll *IFHT4> <w4mI 6I*F ^sftRKlfl %'V’T^'^F 
^TCTt f, 3lR 3HM*f| ^1 'SRft-'SRft % 4 <^**1(1 $)<#>< f^THFT ^ 
RtfMR 3TR>4t ^ 4 §'4 ^ ^ I 

3. 4*ft Rwfl $m Op* **»') 

(*F) ^ 5^ <4*41^1^ TFt ^ 4(141*11 

■rt f^TT ^^'111 T7R4t*n4H 3TRw>K1 ^ <4441 MR41*II 

^3^%^^^^5rofTOffarTTCT 

q ft - ^m ftf *ft 4R4te i4fr 

arfwft ?ft *ft 4 irer ^ r q<m <5TO 7 i>>npry t*t t -qr ifor smrrer 
"Stari? Rt> 3>vwfli , sT7r^>^'*^^w , ii i^T’t 3Frar*iRt 
Tf^n#r srRrorft w arofa % im Rroffar ^IT^W 
wf^iwtirt-TCTW^ 

3 ^ ^ ^ -qr ^ f^far tr R?r4t ^rcft t ^ 
^ *H4>K <KT4>I *hl4 W anftftww <$l t 

4t *w4*j<w «««t>1 MR4hfli^ft arofa 

yrft w wfri\ % ftrcrft ^ d1^> 4 th$0 

4«fl*qR ^ 4t ^ T Tft4feTT ^ 

T^.iip. hM*K ^t.3TK. T^ \ T^T. ^5-1, 

M.J'fllPH^H ?T«n f^ft -q^ -3#4 ^ #t I fa# m 
■m tit? (-»tt|gafaR w % ^r #tt i 

(^r) 

*FHl5JH 3JT7T <dHR|«F|R4f % ^T Rf# Tlfw 0 ! 
*qr M t, ^r ^f*t ^ ^f*t 4 M a?qRr 

% ftn? wf ^fr t^tt Rrj ^ ^**ftt^rtf ^ :— 

(1) Pi^l«w <*>l ai(l«i ^ s«i <^4 «f»l ti*iiPq % ^<*<1 

•^T^f^SFFf^f obiilFVm 

(2) 'Fn^R^m: 40*nf^3!T*J*t^%Wrctpfair^T 

2. ^ TFT.3TTC.3it. ’T. 92 RrW 9 1957 

% 3T^fRt 1957 % Ril^fcrl^'i ^T fs$>« (^Jt(r€ 

) ^5PTC % 3FFTR -^nft^TCt ^ Rlf^^TF ^tcRjT 

■3!FF^I 


(^T) RfMR>l Rsra f :— 

(t* 0 ^>f4^t0 54ftPi<T</ 

<Tgm ~ ftqfor ^< iw? 

V. 8CXJO-275-13500 

(^r) wf^rct^ftRw * 

T>. 10000-325-15200 

(n) 3^jRwr^ftRrav 

14300-400-18300 
0*0 4Tm^ 3TfiFRTr— 

?. 16400-450-20000 

iiRrrt *ft RriN %?t ? t 
( w) ^w^rfwr/ 

Ijot Rrcfa 

V. 184(35-500-22400 
(■n) 3TTC HFffa^lflh (Rmh) 

?. 22400-525-24500 

4, %nr?fta3u^M4)>«aHi (^t ‘^ r ) 

(^f») ^^ 4**nWi ^t Tirf ^ft >iH^Rl % fw? MR^iflffT 
■'TC Pl^4Q Phlj, 4||l(*t I 4U4>K H8lPl^l«h, 3TI^T <FK(SHI ST^TCJ, 
3fTT^ q>l«gM| Tfit Rrm^R^I ^TC nR41w 3TC|Ri *r?f ^fT ^TST 
^PRrtt i hR^Iw^' 1 Tpt W4>i< ?tcf RnrriRT 

TWT MFT -q^Nfr '3tfW ^FFft I TOT *FT '^FT RNt ^’ftTCTT 

W<4)K 5KI MR^FHI 4>t 3T^RT 1 jrt'^t■53TT^' T TC ^F)t 

T TC Wl4) 4>if^l? 4||I^MI iRf^j mR^I^t^ snRi 
^^RR^TawRrTfft^nf^^ 4^i <t»i4 

■®(T 3TI^<U| 3T4i(it'l'fl4«b TO t Tit ^TCW ^FRt *t>l4*J4fl ^TC 
«q»qt ^ "SIT «Wl hR^W 3TTRt f^TTrft ^FT^t <rftT. ^P?T 

Wfttl 

(■^)(l) *p TFt^'4|I*UW<MII 44llit 

*6^^ 5TTVI •3tR|«R|R*if%V , T 
Rf^ t t^ft ^ Ri?n^ ^ 3w^, ^ ^ 
%, «ftn *FTT^ <t»*T -4K ^ 

■^>t 4 «t»<’ii ^Rtt i Rrj ^ WV6 ^Ft (i) 
HgRW «nl <r{l<s TTTTCT^^Tn fWIM 
'jqfc^ ^ R* ^nff TFm #n 3?tr ( 2 ) 

W^TTFITT: 40^^3fTT5^r^T%%^'^?T 

■^■^ wf^f ^tc*ihfRw I 

(2) 4«fl(;qi<TF?. SfTC. 3Tt. i. 92 R3T^> 9 ^ 

I957%4ifl4fl y«wRfra 1957 RifaR'ihn ^ 

_vv .. V- /N f^v iS. . .. . .. «____ 

?M l <i*in iT'TtTOT Fh^FT^TT ^RTC q> 3T^TTC 
3*~MlqqKl W!4m# wW *«l 


99 GI 2004—4 
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(F) fwfaRara 4cHFH^Ff 

8000-275-13500 
Fft*3 TIFF #m-?. 10000-325-15200 
Flf^F?ITTlfFFrite (’(irll'H 1*^ vis ) — 
12000-375-16500 
FiRra (FraF-rtsO— 

■?. 14300-400-18300 

Ff^3 18400-500-22400 

FfT^ flUW *^«K—'?. 22400-525-24500 
^fclU«W SIT^F FiRUJHI 

Ft£—T. 24050-650-26000 

hsiPh^ifi srqpi FiRiaRi/arm sit^f wwn Ft£ 
T. 26000 (fWf^T) t 5 

fcmun^t titfuR FiRFirt FMsnFtF ^TfwTt % 
FF F 3TFFt R F?»T^ alFfW F^ % 31dlFI If>4) *Fi4) 
f? ft tjift ?f R fit4 fit t ^tiff Rff tsjt fftaf % 

WW1FT TTTTtfFcT FF.FT. TI. 15 (6)/64/^(T^Tf3^T>/ 
1051/3t (Tit. 41) falTFI 25 FF*FT, 1965%‘3^^%«T#r 
1FIFI FITTFI I 

(F) FfTFfaTFH 3Tfwft4t‘ Fit 3TFJF *bl«ani T^Tj 
FF^F 3l*F5R, R < +>l’S u ^?11 u l FltR 
qK'll H I 

(T) ^R wm Mcff ^TT MR4ty l4faFfaFFTIFlt^FT wf 

FTlR R FSFt FFFF FTFT #TT I 

( 1 ) %F?fa ^Tei t 3 ftf*raft T r T*' V RftRttstffi 

Pi^WRSiRqi <t>i4MKn«t> % F^t FT F<ff 

ft* ozrf^RT Fit 31FfF % fpFi fRfNiT FT T^*t t 
fFTFJ +-K =*>!<., 3TIFFFFI ?t4 FT 1$t FF Fit <S««1 3iqFl 
SlfaFlR 3#TF7 TTFIFF FFI -3^ FF1 TTSF>?ft 11 

Ffq hR* 0$TT Fit 3F^FF FI FFt ^ 3 TFRi, Ft fTFflT 

^t, FT T1TFFTFit F? TTFTFtfFI <s*4kqKTFlf M«H 

%?J F$f % FT hMw q»i 5«( 3TFfF FTFFtl^ 3lFfF% 

4kii HTFITT ^FTTq fq> R§ TFl^ Fi^Rki FF^JFF F^f 
T^FT Ft "5F 3IFfF FI F^t ^ 31 FRt % TTFTFT ^t 'FI% FT T1TFFT 
3FF 3TfFq>i<l F»t qii4^qF FIT «<*><fl % FT 3TTFF 371% "qp! F*? 
FT FFIlFffo FIT TIFFtt % FT Fit "stFI TIF^t F1> 3H^I FlfTF FIT 
TTFFltt I 

FtTFt^IT Fit 3TFfa % ^TPT TUFFT R FfWF 

FIT FT7T Flt^ Fltrf ^RT^ "^ft FTt^IT FFT FTt^TF <JtTI u 1 FRT^ 
Fit =6$ TTFuft % Rntt q? FfTFt^II F?t TTFIcT T jftt Fit T^FI'9I?f % 
3tFi TTF^t I 

( 2 ) SH ^FT^If^FF srfFFUTt FIT?! ^ FI FRF FIST 
FITf Ft^FT^T^%FPF#t I 


(3) JQ MRlFlRldl FTt^IT % hRuIIF % «ITFK FT fa^Rkl 
fFFIFTt Ft °qlq4 Fit qfc 3TIF9FFIFT F^t Ft FTTcT Fit T^TT F TTF2I 
iFIFt FfrRIF FT fFFT^ F^ 3TFfF fR; F>t^ t, TT%<T FIF ^ FIF 

7 ^ -spt 3?FfF % fplF lF>#'WT ^FT^FI FITF Fit THT ^ TTFS 
FI? FT F)l4 FITFT 5*1 Ml, 1 f$J UR °mRk1 F>t : — 

(FI) fM^f^FltFRfe^^FF4F5t3TFfF%FF? 
^41<W Ff 4 F^f FITFI ^tFT I 

(13) TFWltT: 40 f 4 Fit 3TFJ ^t Fn% % FF? 
'Ifif'Fd ?F i\ Fipf F^t FITFI #1T I 

(4) WTFF> fF^TTFI/T^TFFI FIl4 FIcIF' ^ttfFFT% FF 
FT Rl^Rkl 3?fFFIITt iFFffTF Tlf ^ FIT^ % FT? % IfRpF 
TTS^RR O -St "*t F*^PfRi Fit <5*41^ FT TTFIlt ^ I 

(5) W^TFFTFRtHFFIR t :— 

1. TI^TFFItF^lFI/TI^TFFI T>. 8000-275-13500 

qii4qii0 TTt.'JS^J.Tlt/ 

WIFFI 3TT^FF, ^F.3Tl. 

• 3 ^. FIT. 

2. ^FRl^?TFI/Fir4FITft "t^ltlFFT T>. 10000-325-15200 
Tft.W^Ft./FF 3TT^FF, FF. 

3Tt. , £*r^3TTT. ^F fF^TIFI/ 

FiPfFUTt tsftfFFT, Fft.^F». 

Tft.Tft. WIFFI TTfFF, FF. 

FF.TTt.F-Tft. FFTh^IF)/ 

FH^FITTt "t^ftRlFT, Ft.iF. 

3. fofr¥l«6/ 3TFtaFT tsftfFFT, 14300-400-T8300 

Ttt.sqr^Tlt. FfT^TT^FF 

■STT^FF, ^F.3Tt.l5^3TR. 
fF^TFI, ^.FTF-Ttt.Tft. 
tF^TTFI/^Ft^FI t^ftfFFT, 

TTF.-qF.Ft.F.Ft Pi^lF)/ 

3TFt*\TFI ‘^ftfFFT, Tft.^.F* 

4. ^ ^fttFFT, Ft.^^J.Ft. 18400-500-22400 

•SF^FF, FF.STt.'SF^FTT. 

WF, Fft.-qFI.Tlt.Tlt. 

TlfFF, qF.FTT.'Rt.q.'Rt. 

M51FFFFI, FFI.Ft.Ft. 

- 5151 -^ftlFFT, Trt.iq. 

5. WF, %FftFWJFF F. 22400-525-24500 
SI^^.TTFi.TTt.Tft. 

6. Tlt.^^TIT. F. 26000 

(fFFF) 

(6) %FTtFFfeI^fttFFfTF (^F r *FI*^’) ^FT % Fqt'3 
TTO «b4*4I FFi gRl^ FUTF^FJ 
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9 F. FF FiT FFT 

TT. 


1 

2 

3 

1 . 

WTFFi fF^TFT ( q-S- 1 ) 

?. 8000-275-13500 


TI^TFFi FF^FiT^ "tFtfFFT 


2 . 

FFfF^/FiPfFFft 

T*. 10000-325-15200 


h"IPh*k 


3. 

FR FiFTH FifW 

F. 12000-375-16500 


FFTRTfFFi '^5' 


4. 

iF^TFi/STFtSTFi T^ttFFT 

F. 14300-400-18300 

5. 

■ 5 ^ tFTttFWTTFTF-TTfFF 

F. 18400-500-22400 


( 5 ) 

TT^TFFT (Tfe-1) WPTFT 5*ftfFFT % 


FT TIM °hTl®4) qjlqoqT 5 ^ M^hK ^ : — 

fF^q lq«t>KH % §Ht FiT ^«w< F>t TFTTFT3TT Tt 

4«U<* 3Ftf$TF qoh»il«tj)' F^Ft FiT TRR?, ^=ho^ sttr FTFR 7TFF 
FF? ^FR -HM-S RTRFTT Fit 4t PiM<dHI f f^RT^‘ FT^ 7T«TT «nfeT 
HI°K TfT^FfT37t F>t TFimi, TTFTRF, FFT fa^Ld 

^'Jiqt3ff > FfV-iW'iisit, a^ct)di3?f 3rrf^ %ifcnT FR^t R tt^cn 
$ t IF 3H°ht i i fftIfftf, fF^F vrhPrfT Fit FftFfrTFisff, 

^ FF-RigFT FT FFFit STTFfoT 3RF ^TpfP % %* #t I 

7. fFiPlFT TJF-Fi FTFT^R FtSTFT 3?k Ti*Rj< ****?/ 
SFJFFF ■'HMriH, TTFK FF T^FFT yls^pTFi) FFTFTF (^T *HFK 
fWT) I 

(FT) ^FFFTF^FF 8,000-275-13,500 
(tst) ffe ftf f 4 Fit iter % ftf % t^r> 

FTFT#R F F i ng FiR, FFR<fcr FfaFT sfa 
TFFFF I TFitef FMTTt ST^FFF TPT3F 

(%™?^ 10,000-325-15,200/- TO R g m ' 
FTFTc^F fTc^F-K % FF % f^F* F. 400/- 3Tf?PTRFT 
te?FT%TF) %7teif UPkl4T T R lOOFfFWT M^Rfa 
%FTFf |« FTF^TT 5«flFRUTnflT%lte3 
d r i°M H^^fq 1JF % FFt % fFFJ tt'jfdfl F>t F^ 
fFFFik T^THpl 77 Mt Fit 3RpRT!3Tf FT FF% 
FFF % 3TTFR FT F>t 'FURTt f 

TfFTFFi F IFTHS T TFT TFFiTT $«ft PlF{ FFlft ^ 5 F*j Fit 

TTFT T^t TTFt ^^FWFTFT^Tl T^TT^F^IT ■S^T^ftfFFT 
FF-FTF^te TTFTTFFiR 3F-ft^J«b $<HFH TFF 12,000-375- 
16,500 %FF R FFlRlF %fFFjfFFRlFi^Fjte%FTF'f C3F- 
FFFRrTTT TRrTT^FiR FF-Pl^]=b % ite FT ftpKRl "^F % FFt % 
fFTFFfoF FitF^ te JT Fte F^Rpf TTfafF Fit 3FJ?TTTT3ff FT^TFF 
Fite % FTFTT FT 100 irfF^TF FFtetfF 5TTT FTt ^TFt f I 

TFJFtT ^IFT#TT TRTTFFJTT Pi^l^F F^T (^(HHM 
i8,400-500-22,400) Ff^FI? 3^T FRF TRFTR % FTFT^TT 


Fdl5*bK ($<HHR?. 22,400-525-24,500 FfFFT?) %3TF^ 
frfaTFI *^h *oF* % F^t % Ril^ 'jlcsq F>t F^ fFFFltF 
FFtRfF ^PiRi F>t 3?5?FTTT3ff FT "FRFf FR% % 3TTRR FT 100 
hIFSKI HFlHffl ^RF FTt'^TTFt f I 

3TF^ 61 ^ F®TT ‘^fFF 3T^^TTF ^JFFF 

FrFFTFvt^ FFPFfF%FFI ftfFF F>t'FFFR*4FT 

FT#ftl 

(F) ^ftfFFT % FF FT fFJFF fFiF FF ^rfFF FRF 
FT^f Ft F>l4 FRFT F^ - TTFkTT % I 

(F) Ff^ 3HFVFF4I Ft 'f^TtlFFT % FF FT fFJFF 
fF>q F^ fFRft Ft ^FF ^t FRF FJt T^T ^ TRFS 
tFRtt 3Tf?m FT fFFT^ F^ 3TFfF FfF F^ Ft F%F 
F^ ^ F^ 4 F4 F5t 3TFfF % fFR fFRTt T^IT ^FT ^ 
TRF5 FF FT FJFt FRFI ^I'll, ^ ^FfFF— 

(1) iF^f^ F^ FlftlF ^ FH F4 ^ FFlfFT % 

fif t j41«w ^f ff4 f frft ^Imi, 3^tr 

(2) TFFPFF: 40 M F?t ^ ^ ^ % FTF 
■^FfFF ^F Tt Fn4 F^f FRFT ^tFT I 

(^) FFt TRF3* FRf^it FFT ^if4c4t FIT TF^F— 

(1) ^^FtFtTFRFFTFT^TTFlfFHfTFTTFFF 

fafFR <T e t) c hl FFfFlftFf FiT U 44?JF, 
W?RFFTFf?mi 

(2) <HH^\rs4l 3F5|fF F't F>Hf FFTf^fFRFF>R 
%FtTRfFFit 3F^FFR%FTcTt^feFt FTT^fF 



FF? ^feFI FFT TTCnFFTFFFRFf^^t FlFWTF, 
FTTTFtFF; FTtSTF FFT ST^T^TF I 


(3) fFR-fFR FF1RFit^feFt TTFR ^FT3ff % 
%Ff4PFR MF\44l fFFTftt/TTF^ %FRR^R 
FfF^TFf FF ST^FTFF FF fFTt^JF 1 

(4 ) ^f^Ft FTI^fF FFT ?£FFF>TcrTt FFW 

W % FFFtF % TT^tF FFT 37FTTf^tF 
TRPFF ^ TRF5 TTFt FFc^l^TTT^ fFFFF 
’Ft ; FF1 FF IffW, TTFF FFiFtF?t FIFF^t F>t 
TFTFFT—FFTFR FiT FFIR-SpJFtFF %F 
^H«hlF ^TFFTF/TRTFfF 3TtfF FIT 3TG7F 
RfHfdd^l 

(5) TT^^TT^tFfFFFtFFTtFfFFFf %FfFFTFF 
FF^TFTFFFTlf^F ^TFhr^tF^feFt tFfFFFt 
FiT FF?fF 1 

(6) FFWrFrAfeFT ^FFFTTPTt FFTF-FF 3FfF % 
%F FTt^TTsff FiT 3TRTPFF ^TFT FFT FTT% 
fFT^ ^TT^TT F|Rt FRFT1 

( 7 ) 1fs4l 3TT^fF FFFF FFT FTFtTRF TRFS 
ST^TTFR FFT fFFFTT Ff 4 «t>Tll I 



[WTI—1] 

(8) RRTC ^ RRpPT 3RR Rqlpqfl 

^'cid^f/W^ «*w4f Rft rrt 

'H^-AciHl % %R TT^pT *<H RT IIRR *hVll I 

8. 3>-40<i j41P r m ) ( ^t* V) 

(rt) ^ ]p[ R$iRRi Chi4^hi0 ^fllPim%^ 

RT 4t R4 % hR 41$TT % 3TTRR RT fayKi %XT 
i rRrIsit 3mfa ^(1 m qfc w\$ ftf^rai 
3^ ^ Pl^l^T % 4l J *l y*1^ v *Ik1 ^ 

4t cT*% c bl4 c M<( $'JlfPi < R %"R1? RT tRI^l 

Pt>Hi rh^ri i «K«hk 4t r 4 ^1 RR4ti5Tt proffer ^ 

„ L . ^ ± , 

^T wm q i 

hR*T|^TT 3TRfa RT <5«q>l R3>T^ R^ 3TRfR% kMIkt 
TOT Rg RRffift t %Rfrf RglR R T 
»hi4«i>i0 SRftpRR'SRT^ fa41^^%Rt T R' a nff%Ri 
fRfr HRqlsffRjf R^R^3mfR%T?lRRR5r'5R$ 
t % ^ wtrr> ^i4«hi<l 
srofaRf rt «raT^ r^ smfaRf R>t wPa rrrrt^ 
Rl^Rtd %RPR *157 si'll <ftR1?"3R *hl4%l(l 
jqflpKK R^ TfaT fa^RR RR Wfrtt % ^r 
3TT^7T HKi R>T kR>dl ^ Rft Rg <3)<6 I 

(73) Rf3 ^dP^R Mfo-HlRwi ■R^%hR^Ih1 

% 3TTRR RT Pf^RR PfiTT Rt* 4f ^rfRR Rd 
w w^rir^PmiI HfeOTRrlmtTiR^sTRfa 
(Rft 4f) R%R RRT ^ RPT 4 r 4 R>t 3TRfa% 
f^f^7W^RIRT7RRftT^^7RR^R^RT 
q>i4 RJTRT §Vn, fq>^ "3TT TsqfRR R5t:— 

(1) fiqEw R?fRifat^ io r 4 R>f tfttRt % 
rf; -^Nrt ^r 4f rit 4 Riff rrrt 4Wt; sfa 

(2) fllHMcl: 40 r 4 Rft 3fT^ gt RTT^ % RT*; 
' Tjfe^R^RiFfRFfRRRTgtRTI 

(R) rHHPdfcld $<HHH :— 

^f5i < H 5 ^ *614*610 5 , 41Pi < H—T>. 8,000-275-13,500 
e t>j4°hi<l srIPimi—T>. 10,000-325-15,200 
3TRpTR7 ?. 12,000-375-16,500 

(TO^)-?. 14,300-400- 

18,300 

?. 18,400-500-22,400 
^PlR«M HSlfH^I**>—?. 22,400-525-24,500 

M5iFh^I* mw*> (R5^ telR) ^ ^fafwi 
■?. 26,000 (Rpm) 

f^qxnt;—^ ^k=w< 1 <^4'qiR4f <^i 4o'i‘4t 4i'41 4 i 54)Pt t i<l 
•^nj'T*^’ ‘cr’ 4 mR4)w4)h 

4* Rt»4l 3iiqfq<ft ^nfciRqd ^qf4^ ^ 
^r t (irtp. am. 22 Tsr-i) % 3 T«fh 

RRiqRtd RhHi ^i^mi I 


29 

(r) ^>*iOh ^4i (ti , s e t>) '^C't ^> ^ 

afft ^iRkqf ^T 1 

(1) RiRw 

% PimI w i % fg^n?4t 41'siii “i’ll 3^4i 

3ri^fT 4* ^TcT hR^C'I H4ld^ ^ <HS4i w^r % 

"4 w ^4R? «bi4fei4f 3 ttRj 4 qR«<j ^f4«6iR4l 3nf^ 
^ mtm q> Rn aftr tH( ^ fmfrif % ^ 

RffajT^RTTI 

(2) ’qrf^> s41fnm1 ^ 

Rg^f/j#' %fmrfpr- 3qwtf % 3 tt4Psr nm, •srenepr 
sfR 3RJ13Ttj4' ^4<r1 qRq^'H H^Tciq % Rgqf) ^ ^ISMId4f 
4f tT*n '«i>ihIi?i4T 3ttRj 4 ^R 6 ^ TRvfN^ ^jqqiiR4l ept 

RgPRTI «BRTT, "5R 3PFR % ^ H<*-HCI «3-«aiq % 

3imr?B ^RTT sfR TT»4f ^ !TM TTRTT^f tfl RRNn 
*61,HI I 

( 9) MTftfrq 3^^T 

(■^>) fn^Rw %%q;'^4 7 t^ 

3mR? % mR41^i 4H Ry«w f^pnw^ 
3?R'sn£3TOfaR$R J4if^4«hi<1 %f44«6m^gr^ w 
R^tl WT Mir^<6l<1^Tm4*^R4^3mRl 
4dl9'*H«6 T jft *T m *3% ^Iqi 
fapn^nR^rri 

(is) wr ^ttt 4tfer ^ 3r4f^m 3mft? 

(31f«n4) Ri^Rm % HIHcrl 4f Held! 3?R -Wl41 
Rl^jHw ^) MIH^ 4 nil ) 4°t>< f*t>41 fHH 4 ! 
Pi^Rw RW^^TTR^tl f^TR^R^t 
Ih^IW 8W1c^| 4 ^ -ilfik «bl 3 T^RtRI'5R% 
■hmiki "q ^ MFT % (T^TT Rdf % q<iq< 

^‘Wii «6<.^> nr^iid nlR^ ^ RiqlRfl 
<nqRi% ■HHivi t?ll ^ H?rt tHHiKT «b<*1 "^l •3 tR^tr 
gRir l 

(R) 4 RRR-RRR m RTRf RM '5RT '^dlft' RR 
3n^ff % 3T^RR T^TT im RFTRiRR ^ 3RTR 
Rifafam ir^i-O ^4^iR4f %%r w t j > '4rt?rt? 
% 3t4Rt 7^4 I 4 RRR-RRR RT RTTtfRd 
Rf4R fdRRTRdft, 1957 %3T4fa4f4 I 

(R) 3RRd RTRT R114^14 Rilff 4f ^RRRRR fRPTT RH 

R%RTI 

("g) 4ddHH RRT r4RrR—"JR—TTRR fRd I 

(i) R>f=rg RRR ^TPTRB 

J ls (nil’ll 3T!^RRiT 
RFFPfiRRWRgPRF 8,000-275- 

Pf^l4i ) 13,500 

(ii) qR *0 TRR 

"^g ( 41 ^il RT^RRd 

RRW3R fd^TW : 10,000-325- 

Ri^PP ) 15^00 


WRiFWPf: 3RHRRR 
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(in) Rf-re TiTOTORRPm 

(#?TOf?FTST) (%%R 

w *r toittotof 

TOfSR! ) 

(iv) TOrmfror Pm 

(WFfrf) Pm 
(RtTOTF 3R 
RTORt:pR/3TT2 
TOTiTOWS^TFT 

) 

1S400 


T. 12,000-375“ 
16,500 


T. 14300-400- 


(v) «r1r^j¥?n¥pi^jPte 

(iv^RcT) 

(Rpron srnp 

TOTlRp^PT ) *. 22400-525-24500 

(•^) ^<TT M 3 TOWd % TOTTO— 

(i) TfTO5 2m Ptm (%#TT ^5T 

toNwtot P%tr) : ms rrs 3 M %t 

fTOTfTOT pRT WT ^ TO TOFFTR Pm 
(TOmprorommTO Ph^ir) 3 Wk %%tt 
TOR^T fwik TO)-# 2#rf?I ~m WT% TORE 
to %Pm to %mpf % toif# tot t 

TOlf f% TOFlPd %TOT TO#t TTfe lPpf -qpc 

mro faqi wtott fro#* to pp ■ foflPichl mrr 

Pi %%R d«b*fah) TOTTO Hl^sbH TO TOT 
rt^il^i y fplTOR Hic^"Hsr>*i % RTC f^'HFTp TOlTOT 
i 


(ii) Ffam iisfiwPfeb Pm (3 hwm) (4^n 
3TT5^ to tot f^rorO wTO 

%TOit TOrg*i %r tot^ % %ro3 2m %m 
its ^ tot toP %t Pd^iPod mi tot* to! 
‘HKdlq dip'll TOPJ^ £lqi 4q<l % toFt°FRI qTw 
W(#W^ (TOT%WvT) 3fTO$P4d t^TOT 
fl 

(ill) TOf%3 TOITOfW Pm (4»«HJHd) Pm (%%TT 
TOF3*T % TOT TOTTOF/TOTO wr TOTWTOTFT 
Pd<VI*b/Pd<^l4) ) : 2TOpm3%TOf%^fTOTfTOT 
%R TOpT ^ fTOFT^ ^f%cf iwfe Pm 
(TOT WTTOT) 3 %t Rp TOT, Rfc %T^ Trt % 

TOfromt, Ffro? jriwPi* its (Trttoi) 

T. 14300-18300% ^cHHH^f'^sHfa t^TOT 
i?, ^RiPftTO <Hq&PmPi - ^%i‘ Piqfao 
to t?P to ct% tc 2 m %to Pm 3 

HKdlq -Ill'll O-fRjR P|qi tiq4 %3Tf4 c bi'G cfTi 1 ^ 

Rrotfro Pm (tortod % ■'m tc TO\m% % 

Rmf ito^ arfarod?. 12000- 


16500 % %TO 3 ^ #4 TOTTOf%^ TOR 
14300-18300 % 3dHHH %%TRTT 
Wflpt 'did t 


(iv) wrtPtt pm ^rrjpf % RFf 
TWWaro Pd'^FF : TOTS Pm^'#T^P%r 
Pl^pFl "^ofTT^ ‘SVIWpH<^ T^FTeT 


U-feT ^IRdl^ dlPlHI 341^ ^Iqi ^^4 %'3Tf^°M<] 
^4^4?! f^pflR H^Hpl ^filfr! gRT Tp[ % 371^112 



%R^TC q^>Rfd %g RRf I 


(v) « T?TT2#F5 Pm (3TTg«T ^TTJpf ^5T RFT- 
: %TP WRftpPm^' 

TOFT %'3TP4PTTT dS^otd f^HFT^T ^dl'dfd 

mrf^rRr ski % arm tr neiPi^i«h, 

% to ^ R%Rf% ti ^rm 11 


%% %s 3 toPrPct rt sfimi ^ 
RRcTT %tt 5%:2mspm^ 4<tHPd %^?T RP=id% %[ ^TcT^RTT 


%3T: —•^tto^iO 1R4T4R %n%t ■qfP%RT*PH frgPw % 

d<M)ivT Pd-nl 5TT%TO> TO % ^tPiR'tn _c pf "TO - ^ 
3mmr to m 7 ! ^ 22 ( 1 )% 

Ml 5 !4lit" TTRT *TRcfm %%TT^IPqlRT^PH oqpKi^T % 

2Tt. TT^T. %. #2 cT^mt % 3T%^ fqPd^fMd 

f%RT^TTTORTt I 

Cs?) TOrfm %%TT T5JT mm 

^feRtPm-2 %TOPITOTS^HfTTSTT^Pqf 
PTTOTOI 


(1) f%*TO 4iP44), ?c^lPd%) 7T«IT f^cf TTITOT TT&TT 
^rHIdd cT^TT ^ryid^dl TOTTcPt ^1% ■3TI^*4 2TFTTTT 
%t *-K w Td, '3n%TPT TT^JT '3TJ2^T 1 T ^ TFRTSi °hl4 
5r^cf%Tr, TOt^n tt&tt fP^vn i 


(2) WTO, STJTSFT ^fk %l<K$l<rl % PdH^glftsp 

TT^TT %<T ^TOFpf %[ ^R '8yd®%T 4TTRTI 

(3) 5TTWTfe^TOT^2ms P^^lfTl^ TO^fl 

frfTOPTOT, fi l Pv ffe q ' i %TR ■4TOTI 

(4) ^5^ % 4ip4%l, ^^iPdoh TT«TT 

3TfdPT'4d RT^R ^R ^TOPT 4=RRI I 


(5) (Ih^H^v^I ZT'Pii'Jl Hff^H TT^TTTpT) 


^T-TOjm ^ TT^mf ^R ^1%TOT 3T?IRR 


(6) TOP TTSTT %%TT T?TtWTT %t WTO 

TOR TJ^l4dl TOFT <*■(.'111 

(7) du^4T%%pTf qiPi<*, ^c^q^]Ti<* 4t$d TO^Piqpl 
^ 2TOT3* TOlt H Peril 2TOTU* TOR %t TRrTt%T 
TOR?" %TT I 
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31 


3131 351 IWHif: 3HH3l<u| 


10 . |.Tnr.|. %t?, ts^tt tmm 4 ixm* * i 4meH» 

f41Pw %-q? 

(i) i^.i % gRT ^33% 3? 3% f%q3q 3t%3l4 '35t 

%3H/<4f3?!42 % iNf % 3Tf^=t>lf<4l 3?t T^Sf 

4 fd^fad f%31 WI f I 3Wl fdgf%l % 3*f 35^ 
373fa % 3f?3tai % sttoi? 3? #ft i 3ft3ten % 
4dlM'JH°h 4 'jO Mi '3d4i fd^Pw 3? 

3? f33i? f%3i ^'ti i ?R35r; % fa^K4 %3 33351 
35% 3T331 333T»I 3?3cfcr3R35 TFT % 3R35K 31 % 
3d%l MR%^3T3f335t%34%%Q;4k3^ U3»d1 
% 31331 «t)l4^ e tdi 3R ^rl'ttdl % I 

(ii) Ri^=w f%T?33; arfii<+>iR4i 35t 3i?d 331 f4<^i4 3>% 
4t <w4 «tHdl M'S <h^<ii % I 

(iii) Ri^dd f%li31J 3Tpt|«t>in.<df 35t *R3>R SRI fin ■4-333 
3? %TT -qT7 ftirfa % STJETR 31?d 3 f3%?l 4 fM"t 

3!c^js63)‘ 4 3^3113133:33531% I 

(iv) fd^T fall 3TT 3Tftjob|R4f 3% 3f% 3%f$m f 3TT % 

3534353 4 

3f%35^%, %%s???T?3 43i4f4 

«h*/lvn w arfWM % ^7 4 35% 35?3T %%i 

N N ^ V _^. 

mTT OMI'WMI 3>T l~~ 

(3535) Pi^Idn 3% dl<)<g 4 10 34 3% «*i)fxi % 3T^ 

1 j4t3d ^M 4 3>l4 3% =Mdl ^*11 I 

(3513) 3IHHA: 

35%3Ff35?31'43T1 

{ v ) ^ft^Rf 3? Tr?T.«m.3Tt. 3. 92 f%3T35 9 3%, 1957 
35 3T3T 7 KT335lRT3 1957 73t3m33 ^3 t533?l WTO 
(3%?g rl l gfaflrrel ) ~^T % 1 334 frqffcr 

f3f%RH «-CH % 3^7R 3*+i1<;ql4 3% fqf%c«l 3^11 
3 % 53112 % i 

(vi) fwT4 3*%<?3f? vm*' 3>i49i<33 $«ftFw 

31331 um* %n %3 tr?it%, %?k34 

313 % 431 ■3^rh 3^ ’3n% "4 "3*% 

I^MFT Iqf^iH '^t "*¥ f4> t n ^TTcTT 

f^F 31? l<Md 3^ <J* + 0^ c iR Pi^lfln ?iot 35t 
■^T ^ ^ t sFTO M^MRM 4ddHld fn=T 
3?3)R^f :— 

^\MV ^l4Mld^ f41fd*U (8000-275- 
13500 T.) 

(^ ) «m4mW<*) ^1Pw< (10000-325-15200 F.) 
(3) 5*i)FW—'yr U 3T” 31? (12000- 

375-16500 F.) 

(^) 3^ -yg^ (14300-400-18300?.) 

3) §4tfd3< (16400-450-20000?.) 

(vii) «rt 4 «r)i4Mi^<t>/^r £ i e t> 53)f4*i< 

% 3^ ^ <?lPiK4f 3JI ?3?3 PlHf?ir<ad t :— 

(353T) %^Rtf3^3 33T ^9(56 5 pi- h4 


3vR" 4 Mdf 33 ; f4f^M 3TFff 

4 , M/^5fl'l 3%?TI3f "4 <JcMI<?d, 4l«jHn 33T 
pT33U| 37TT33 % 37f3? 4i ePTTTT 

f I 

(3JH) 4 #3 <J33R> J if % f?T^ 3Tfdfefcr ^ % 
f33f3, M<J3d/3?«Rf, 33% 3T3^ 

^T3W#T 3T53Plt %l q^dl 0 ^ et>i4^i<dai 
33% 331 H M R4I «R1 PidR«h TSf-TlsTT^, 

%t ^3 3J% % f%^ i% t %?R if I 

(353 ) %3T 3335?% 3F33 T^-?13T3, % 

faf%3 31^335% -4 3T3%%3% ?T%t%f 
% 3Tf335lfT3f %1 3f%f%?T "F3^3tT ^ 

^3% 3d^d! 3F3 3Tf335Tf^%tf33Fi?33T1?, 
3%l?13 ? 3 %3TeTf?331- 33-1 % 3fWJj 
?3T33T%f % 3FJ$#q W % ^3 % %M 
f%TT^f | 

11 . m7%3 % %3T % tieiMch % 4dl ^IsK 3lf^chlO 

ir^-i 3 ^ 

(i) 5'sfiPi<d<i ^3T3?N3% SKI 5d 3%3? Id^t4c! 33fdd 

8ufi-$3R % 34 35t 37%3 % 3fT3^TT 3? I 
dfcfisn ^3f33%3 ; 3H^R T 5^f35%3^, '3%'333>tl3^f%T 
4f ?f4 3? f%3T? f%3T Wl^TT I 3WR 35t 33 % 3fl? 

^l4 3137T3T3 3TO % 33R3, f % 37^R %% 
%t %t % 34 331 ?I35% 131 -%3 % ^ 35? 

335% 11 

(ii) 4 333-3333?, 3R3 ?K3)R ^RIf%3;33; 33%% 

% 3^31? ?^TT %313T335?pr % 333 f?rf3fa33 ?R^% 
t ^4'qlR4l % f%^?fI T ^%3T ?Rff % 3^13%3 I 

(iii) f3J33 f%l^3Ti 3?f33>lf?4t %t 3K3 % 31 3K3 % 3Tf? 

( ”4) 35% % 35l4 35?3T MS 3353T % 1 

(iv) f3^33f%T?3T!34335Tf?435t (333-3333T) ?R35T? 
Wt 3TI W4f % 3*3*3? 3I?3 3T f3%%4 IWI 
Ml<jys*>4i 4 % 313 %3T 35 ?l3»d| % I 

(v) «J%k3Rl 3? TT3.^FR.%.392 f%TT35 9 3%, 1957 % 
3T?ok 335if?m ?^i 4314 fcifafcw ( 3te d r^i Ri % ) 
fd3HI«Kd) 1957 ^#41334 Mf?cT P^Rh^l 3H%f 
% 3?P3? '3 T5 %?3T4 351 f4(4>031 3?tSFl f%31 ^fH(3T I 

(vi) <Jufa3|< 4T3134 «'5T33> 44dl 35T? ^335%%5-1 
%?34 313% 431 33?335%f 4R3r%4313n?l% 
%?H'3% f33T3 4 f%3*3 4% 4 4i"in f%3T "31314 %/ 
4f%T3t %t dTcd^dl 4t? f3%f?3 ?Rlf 3?t ^lal % 
^T«33t3#TI I sbf33534lHf33i 3314(1dmd fdHRdRad 

t:- 

(35 35) 35T335%43 %5R 34335% %5- ^ u 35 n 33 

?5o (8000-275-13500) 
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(TSTST) fNVf F15R3TfFFTRt, (10000-325-15200) 

fEts FHtFT fsr srfFFnrt, (12000-375- 

16500) 

(FF) tF^lF7,7F° (14300-400-18300) 

(■5"®) ^0 (18400-500-22400) 

(vii) wm tstt h'imf f? iff h14hi *rsRite-i 

FT fr FFTST FsM FTpRFf Fit 7 F^F :— 

(FT) FFT % FSKt'FIT FFF TOT I 

(71) ElEi^Isif F?t WF FRHI, ^cTHIrHob R*«k4) INr FRll, 

ftf 3 r^?r fttft ffi ^FitfRT ffr fr fff FFieft 
( 3 TT^.'Q 7 rf.TF.Tt!F.) 5 RT fFF> 1 T? Fit Pi* Kin) « 6 Efl I 

(f) (^.T^r.t^.i^.) sr? Tmt mmt freteR fttfT Fit 

T^PifJNa l 

(F) ( 37Tf.TT^.TTlT.TTH. ) FT^TF £RJ ferjf xf 731FT Ft* 
77Ft F^t F>t ^f4(\ ^FT SisEiM (TFT 3^41 Pl-M^l, 

Ill'll ?T^TT F^t F>T TFpftF FTF TjPlfV'ld 

“bill I 

(^) F^ff 3 ^FF PiFTTTHI, ^ F 5 R T 7 SRT 

rT^TT Pl"=t)icrHI I 

(F) ^(M-l Piq^nFH yiPm (TFT (^^TT Pi4fl FRFT, fEtSTF 
^fFRTFFT F^R^FTTTeiFT#TT! 

(75) Tei=b/F!(Hbl41 Pl~4* u l (TFTfSFt FFFI 

(F) 3<R|R«W, 7# FTcT, FT5#5T ter FT fTOFT TOT I 

12 . 

(F>) ^t F4 F>t 3TFfF% fRTJ Pi^Eki hRfISTT FTFE I 
*"KF>K eh) ^J'HF nfEPsTIFtF ^ff^hlil F>I «bl4 (TFT 
Flfc FTTcftWfFT f FT F^ 3TTFTF ^tcTT t % ^T% 
^Iddl FTFT FR% FTt FF1FFT F?rf t (ft FTF>R 

■fi^bid ftt^fti fr wfrft 11 FfrFten srFfFTrt^t 

FTTRehR 3«~q«Ki Pi^Rta FTTFTFtFFT t)Fxi1i?Fr 
’Hp; TUFTR F>t TFT F <$bFbl <bl4 3TFFT 31m< T5 l 
FFFtFFR^ TFT t tit TRFHT ^ -^FI^FR FRFF>(!tt 
FT fadil <j!f> b!H$ -SCIll 3TFfF %'frr^ <5Trfc+n hR^I^tt 
F it 3TFfF FFT TTFTFl 11 

nRq'l^ Fit3TFfF% ^TPT oft 'ftfq'Hi , ll^ FTtejTFT H<t»an< 
PtfUtf F?t ■oiiq, 3Tf^or)if<4t F>t <5 tTI u l FiT^t Ffnt I <si<bl TFIFt 
1%^ oii^ ^ J l ^ft" <stT 1 U 1 'bK^ #t I 

*ll^ :—FTTcftF FTTTFR ^FT, "^T % F^t FT Pl^«W 

fFF F^ 3TfFF)'lR4li FRcT TTFR Pl'IH fpllH^'S/M^I'I'K 

fRTF f^1%^ WF ^ yfdPl^Pw FT TTF^n oTIRTT FFTFFT^' 
R% FFFHK Pl 4 l*1 f^rfF^F/FTTFTTFRPi'IH fcif+l^'S "*t* 

STTFePT % fq'brn FF FTFTF Eh FI 'FTRTTI 

(TI) 3TfF<bfU4i^t ^TFTTTFFFT FTFTTTFFt FTtWFt3Ft4 


(F) FtNiF % FfTFTF % 3TTFTT FT Ph^Ew fWt Ft 
«lEw FftFf^3IIF^F<bdlF^tcit FRFF^tT^TT^ Ff*T«S 
%Tlt FfTPF 77 ! FT iFFI t F^ FTfEt, Ff^ Flt^ TV, F%F 
FTF ^ FTF FR f 4 Fit 3TFfF % #IR 1W T^TT ^FT FT 
FRFfE t^IT^ F?T FT FiPt FRFI ^tFT, f^R^RT 
oqRnlFft:— 

(1) Ei^Ew Fit mOo ^ FTT F*f F>t ^i*ilP<1 % <mq 'jqtFfl 

RF ^ FTt 4 FRFT tftFT I 

(2) FPTRFF: 40f 4Fit■SF^’^tFn%%RT^ t ^f1fF^F^ 
F5l4 FFf FRFf ^tFT I 

(F) EtHfaftgtf ^OFFT^f FTFF f : — 

(1) F^^TTFF^FFFR—Fo 8000-275-13500 

(2) FR^3 TIFF ^FFFIF— Fo 10000-325-15200 

(3) FlElMFTTTTrfFF'Tte—F° 1 2000 - 375 -16500 

(4) FFFIts ofiEl'y 5?!lbiEi=h 4<S—Fo 14300-400-18300 

(5) FfFS yVII^ElF> Os—Fo 18400-500-22400 

(6) TTto-gftoTnro^T—Fo 22400-525*24,500 

(7) FcifijFTRTtT—T*o 22400-600-26000 

(8) 3Tfa^k1ou| ^T TTFK ^TTFtF %TKTFt' % F^f % fcRf 
EtFR iF^t wV, % 4t FTF #t FFT F?" FRF 
TRFR % TrfFF % TTFF^T #TT—Fo 26000 

: —^ft TRFTfft FRfFTTt FfTFtWTtF 3TEH=hlTt % FF 
2^FFt fi^Ekl ^ FF^ FTFfFFT F^ % 3RITF1 iFRTt TFTFt FT 
FT^JFTFF^FTRf FR^FjT^tFTTFJT^FF'^FTo 3TRo 22 FT (1) 

% FFFF % 31FlF Rlf-I^Em EhFI FfT^FT I 

FR#T ^T TTFR ^tFI "^7 ‘ ‘ FT*’ % -FFIf «hPl ,3 0 4 o'1H1*1 
fEj Eh41 3Tfwft Fit TFRTFF ^TTF "F® 8550/- FT "^FTt 
■3TfFF5"|' eft FIT FF FFT 3TTFT FSff F^FT 'FF FFT fFFFltF 

FTteF <5-414 F FR TT%! 

(■^) FRcftF ^T tNr TtFTip % FFt FkI^T FFT 

ffrhErfi 

TT5TFF> f^FVFFR '^ftf i TFT 

TT5TFFT "feFhFFel I^IElFT ^FftFTW^fE^tF §41Ri<U 
FF-f^FtFF, %ftFT, FtoTKpozto fV- y.wl^TTT HT^5h)4q, TtTF 
"^ctlF^FTFFF FTFT^tFT%9TF %>^^T^f 'SEtTFFPFF: 
■5FtfFFT %-FfIf F1t 4 F^ I ^ l^rfFR ^-TTFR EifW % TRFTFT 
FftFt^RT TTF3F Ft"^4 3^*11 
t^f^RHt^IFT 

IsFI'JI’Ici 5'3itPi’H< =hl c^lMi l tvc:(nl v hli ^4 )Eih< 1 IsqI'JT'ici 
fFTFt FTTF"feT^TT, F^t *< c K-fl < H<n Mi^sht^F, “feFtFF FFT 

FTFT^TT PsfI^H TTtErI f, F5T FFlft FFTFT FI?TI 11 % FFV 
FFR T^V FT^ ^dlill4^1 FFT % ^TTFRf % TTsT— 

T^TF % Er 4<;K #t FFT 3TF% f^F^TF Tf FR% FTpf 
Fv^t t ''FF Ps41'^'l FlFF>Rt "^FtfFFTt/FfTFVsHI FF3F FT TTFR 
"FT^ ^ (it "3% 7 lfF3 ^ EtmI 17 ! FrI FRFT "^tFT I 
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et>Pl«0 tte 

^ uPfe'fl <*IU 

qfUNffrfi % ymn q twrif % «dkh m i ^tri r en 

fr i u^ l t f I ^ H l g»K ^rfl^hH fer^ ^C mWw, gnfe% 
fay faufcrc 11 

UVHRpRh 3te^#©^to^lTo ite 
^ feR^td yl'W Uf4d ^-W3K 

3rt *«ih, ■aft to ^ to* 

WTFH % fatf fa*-^<R rTf'll1 ^C-ti^K 

armtn, yr-ri^rc aTOn ntfn fayfRfl *w^ to *wa swtcr 

qrft 3 WRIT H^H 4>1<H t iyfrg^T -Hg l PtfrVW> 

yr-o-^K $4IFwfl to ^PihO 

%r^ % STgriqR (Nftft M*PJ «M«fatfl l Mf %fay fi l **kK 11 

WlUyfdMltE 

yKfl HFPR% 314t tffay : «t>lPRt» 

iffipTi ftm ^ % fay ^tiwT : to#t to ^g# 

■jrant % ^c«i4> «w ti'qKi'i sfa xsr-Ttsny, 

HfiT <JM<=h<0[f ^ 3TTjM/4R4l'*Hl4l’ afa TORFT ^T 

tPTsrqr ^Pifa^b <*<& '©Iv® <Jpl<D SRI <4lPta t i > M'll 

?R fsh^KPH ^TTT TO T£-TOT % if ^ 

jflfeHPlfefi4l ^T *J<rHi«IH 3^ OMI^I <^<’111 

MINISTRY OF RAILWAYS 
(RAILWAY BOARD) 

New Delhi, the 10th January, 2004 
RULES 

No. 2003/E(GR)I/18/2.—The Rules fora combined 
competitive Engineering Services Examination to be held 
by the Union Public Service Commission in 2004, forthe 
purpose of filling vacancies in the following Services/Posts 
are, with the concurrence of the Ministries/Departments 
concerned, published for general information. 
CATEGORY I—CIVIL ENGINEERING 
Group-A Services/Pocts 

0) Indian Railway Service of Engineers. 

(ii) Indian Railway Stores Service (Civil Engineering 
Posts). 

(iii) Central Engineering Service. 

(iv) Military' Engineer Service (IDSE) (Building and 
Roads Cadre). 

(v) Central Water Engineering Service (Civil 
Engineering Posts). 

(vi) Central Engineering Service (Roads), Group-A 
(Civii Engineering Posts). 

(vii) Indian Ordnance Factories Service (Engineering 
Branch) (Civil Engineering Posts). 


CATCGORYI^-MECHANICAL ENGINEERING 
Group-A Services/Posts 

© Mdian Railway Service of Mechanical Engineers. 

Qh Indian Railway Stores Service (Mechanical 
Engineering Posts). 

(£) Central Water Engineering Service (Mechanical 

r Emrineerinfl Posts). 

0V) Central Power Engineering Service (Mechanical 

' Engineering Posts). 

(v) Indian Ordnance Factories Service (Engineering 
Branch) (Mechanical Engineering Posts). 

(vi) Indian Naval Armament Service (Mechanical 

. Engineering Posts). 

(vi$ Military Engineer Service (IDSE) (Electrical and 
Mechanical Cadre) (Mechanical Engineering 
Posts.) 

(viii) Assistant Executive Engineer Group ‘A’ 
(Mechanical Engineering Posts.) In the Corps of 
EME, M/o Defence. 

(ix) Indian Naval Store Officer Grade-1 (Mechanical 
Engineering Posts) in Indian Navy 
CATEGORY IB—EUECTRICAL ENGINEERING 
Group-A Services/Posts 

(i) Indian Railway Service of Electrical Engineers. 

(ii) Indian Railway Stores Service (Electrical 
Engineering Posts). 

(m) Central Electrical & Mechanical Engineering 
Service (Electrical Engineering Posts). 

(iv) Indian Ordnance Factories Service (Engineering 
Branch) (Electrical Engineering Posts). 

(v) Indian Naval Armament Service (Electrical 
Engineering Posts). 

(vi) Central Power Engineering Service (Electrical 
Engineering Posts). , 

(vii) Engineering Service (IDSE) (Electrical and 
Mechanical Cadre) (Electrical Engineering Posts). 

(viii) AssifttrtExecutiveEngiMff Groi^‘A’(Electrical 
Engineering Posts) in the Corps of E.M.E., 
Ministry of Defence. , 

(lx) Indian Naval Store Officer Grade-I (Electrical 
Engineering Posts) in Indian Navy. 

CATEGORY IV—^-ELECTRONICS AND 

mJCOMMUMCATib^ ^N^NEteRl^ 

Group-A Services/Posts 

0) Indian Railway Service of Signal Engineers. 

(ii) Indian Railway Stores Service 
(Telecommunication/Electronics Engineering 
Posts). 

(iii) • Engineer in Wireless Harming and Coordination 
Wing/Monitoring Organisation, Ministry of 
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Communications (Department of 
T elecommunication). 

(iv) Indian Ordnance Factories Service (Engineering 
Branch) (Electronics Engineering Posts). 

(v) Indian Naval Armament Service (Electronics 
Engineering Posts). 

(vi) Central Power Engineering Service 
'(TelecommunicationEngineering Posts). 

(vii) Assistant Executive Engineer Group ‘A’ 
(Electronics Engineering Posts) in the Corps of 
E.M.E, Ministry of Defence. 

(viii) Indian Telecommunication Service. 

(ix) Indian Naval Store Officer Grade-I (Electronics & 
Telecom Engineering Posts) in Indian Navy 

1. The examination will be conductedby the Union 
Public Service Commission in the manner prescribed in 
Appendix-1 to these Rules. 

The dates on which and the places at which the 
examination will be held shall be fixed by the Commission. 

2. A candidate may compete in respect of any one 
of the categories of Services/Posts viz. Civil Engineering 
or Mechanical Engineering or Electrical Engineering or 
Electronics & Telecommunication Engineering. A candidate 
who qualifies on the result of the written part of the 
examination willbe required to indicate clearly in the detailed 
application form the Services/Posts for which he wishes to 
be considered in the order of preference. The candidate is 
advised to indicate as many preferences as he wishes to so 
that having regard to his rank in order of merit due 
consideration can be given to his preferences when making 
appointment. 

N.B. (i) Candidates are advised to indicate all the 
Services/Posts for which they are eligible in terms of the 
Rules in the order of preference in their detailed application 
form. In case a candidate does not give any preference for 
any Service/Post or does not include certain Services/ Posts 
in his application form, it will be assumed that he has no 
specific preference for those Services/Posts and in that 
event he shall be allocated to any of the remaining Services/ 
Posts in the order as appearing in the notification and in 
which there are vacancies after allocation of candidates 
according to the Services/Posts of their preference. 

(ii) The officers appointed to Indian 
Telecommunication Service, Group ‘A’ are likely to be 
placed at the disposal of BSNL/MTNL initially on deemed 
deputation basis and subsequently they will be offered 
option for absorption in MTNL/BSNL. 

(iii) No request for addition/alteration in the 
preferences indicated by a candidate in his detailed 
application form will-be entertained by the Commission. 

(iv) Departmental candidates are the candidates 
admitted to the examination under age relaxation [Vide Rule 
5(b)]. Such candidates may give their preferences for the 


Services/Posts in other Ministries/Departments also. 

(v) Candidates admitted to the examination under 
the proviso to Rule 6 will be considered only for the posts 
mentioned in the said proviso and their preference for other 
Services and Posts, if any, will be ignored. 

(vi) The candidates will be allotted to various 
Services/Posts strictly in accordance with their merit 
position, preferences exercised by them and number of 
vacancies, subject to their medical fitness. 

3. The number of vacancies to be filled on the results 
of the examination will be specified in the Notice issued by 
the Commission. 

Reservation will be made for candidates belonging 
to the Scheduled Castes, the Scheduled Tribes, the Other 
Backward Classes and physically disabled categories in 
respect of vacancies as may be fixed by the Government. 

4. A candidate must be either:— 

(a) a citizen of India, or 

(b) a subject of Nepal, or 

(c) a subject of Bhutan, or 

(d) a Tibetan refugee who came over to India b efore 
the 1st January, 1962 with the intention of 
permanently settling in India, or 

(e) a person of Indian origin who has migrated from 
Pakistan, Burma, Sri Lanka, the East African 
countries of Kenya, Uganda, the United Republic 
of Tanzania, Zambia, Malawi, Zaire and Ethiopia 
or Vietnam with the intention of permanently 
settling in India. 

Provided that a candidate belonging to categories 
(b), (c), (d) and (e) above shall be aperson in whose favour 
a certificate of eligibility has been issued by the Government 
of India. 

A candidate in whose case a certificate of eligibility 
is necessary, may be admitted to the examination but the 
offer of appointment may be given only after the necessary 
eligibility certificate has been issued to him by the 
Government of India 

5. (a) A candidate for this examination must have 
attained the age of 21 years and must not have attained 
the age of 30 years on the 1st August. 2004 i.e. he must 
have been bom not earlier than 2nd August, 1974 and not 
later than the 1 st August, 1983. 

(b) The upper age-limit of 30 years will be relaxable 
upto 35 years in the case of Government servants of the 
following categories, if they are employed in a Department/ 
Office under the control of any of the authorities mentioned 
in column I below and apply for admission to the 
examination for all or any of the Service(s)/Post(s) 
mentioned in column 2, for which they are otherwise eligible. 

(i) Acandidate who holds substantively a permanent 
post in the particular Department/Office concerned. This 
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relaxation will not be admissible to a probationer appointed 
against a permanent post in the Department/Office during 
the period of his probation. 

(ii) A candidate who has been continuously in a 
temporary service on a regular basis in the particular 
Department/Office for at least 3 years on the 1st August, 
2004. 


Column 1 

Column 2 

(1) 

(2) ' 

Railway Department 

LR.SE. 

LR.SME. * 


I R.SEE. 

LRJS.SE. 

LR.S.S. 

Central Public Works 

CE.S. Groip ‘A’ C.E. & 

Department 

M.E.S., Group ‘A’ 

Engineer in-Chief 

M. E. S. Group ‘A’ (ID.SE.) 

Army Headquarters 

(B & R Cadre) and Surveyor 
or Works Cadre, MES Group 
‘A’ (IJ5.SE.) (E&M Cadre) 

Directorate General 
Ordnance Factories 

I.O.F.S. Group ‘A’ 

Central Water Commission C. W E. Service (Group ‘A’) 

Central Electricity Authority 
CPE: Service (Group ‘A’) 

Wireless Planning and 
Coordination Wing/ 
Monitoring Organisation 

Engineer (Group ‘A’) 

Ministry of Communi- 

Indian Telecommunication 

cation. Department of 

T elecommunications 

Service Group ‘A’ 

Indian Navy 

Indian Naval Armament 
Service, Indian Naval Store 
Officer Grade-I 


Note.—The period of apprenticeship if followed by 
appointment against ft working post on the Railways may be treated 
as Railway Service for the purpose of age concession. 


(c) The upper age-limit prescribed above will be 
further relaxable; 

CO Up to maxirnumoffive years if a candidate belongs 
to a Scheduled Caste or a Scheduled Tribe. 

(ii) Up to maximum of three years in the case of 
candidates belonging to Other Backward Classes 
who are eligible to avail of reservation applicable 
to such candidates. 

(iii) Up to maximum of five years if a candidate had 
ordinarily been domiciled in the State of Jammu 
and Kashmir during the period from the 
1st January, 1980 tothe 31st day of December, 1989. 

(iv) Up to maximum of three years, in the case of 
Defence Services personnel, disabled in 


operations during hostilities with any foreign 
country or in a disturbed area, and released as a 
consequence hereof. 

(v) Up to maximum of five years in the case of Ex- 
servicemen inducting Commissioned Officers and 
ECOs/SSCOs, who have rendered at least five 
years Military Sendee as on 1st August, 2004 and 
have been released (i) on completion of 
assignment (including those whose assignment 
is due to be completed within one year from 1st 
August, 2004) otherwise than by way of dismissal 
or discharge on account of misconduct or 
inefficiency, or (ii) on account of physical disability 
attributable to Military Service, or (iii) on 
invalidment 

(vi) Up to maximum offive years in the case of ECOs/ 
SSCOs who have completed an initial period of 
assignment of five years of Military Service as on 
1st August, 2004 and whose assignment has 
been extended beyond five years and in whose 
case the Ministry of Defence issues a certificate 
that they can apply for civil employment and they 
will be released on three months notice on 
selection from the date of receipt of offer of 
appointment. 

(vii) Up to a maximum of 10 years in the case of blind, 
deaf-mute and Orthopaedically handicapped 
persons. 

NOTE I : Candidates belonging lo the Scheduled 
Castes and the Scheduled Tribes and Other Backward 
Classes who are also covered under any other clauses of 
Rule (5)(c) above, viz., those coming under the category of 
Ex-Servicemen, persons domiciled in the State of J&K, 
blind, deaf-mute and ortl opaedically handicapped etc. will 
be eligible for grant of cumulative relaxation under both 
the categories. 

NOTE II: The terrj 2 x-servicemen will apply to the 
persons who are defined as ex-servicemen in the Ex- 
servicemen (Reemployment in Civil Services and Posts) 
Rules, 1979, as amended Itoip time to time. 

NOTE III: The age concession under Rule 5(c)(v) 
and (vi) will not be admissible to Ex-Servicemen and 
Commissioned Officers including ECOs/SSCOs, who are 
released on own request. 

NOTE IV : Notwithstanding the provision of age 
relaxation under Rule 5(c)(vii) above, a physically 
handicapped candidate will be considered to be eligible for 
appointment only ifho/she (after such physical examination 
as the Government or appointing authority, as the case 
maybe, may prescribe) is found to satisfy the requirements 
of physical and medical standards for the concerned 
Service/Posts to be allocated to the physically 
handicapped candidate by the Government. 

N.B.—The candidature pf a person who is admitted 
to the examination under the age concession mentioned in 
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Rule 5(b) above shall be cancelled if, after submitting his 
application he resigns from service or his services are 
terminated by his department/office either before or after 
taking the examination. He will, however, continue to be 
eligible if he is retrenched from the service or post after 
submitting his applicatioa 

A candidate who after submitting his application to 
the department is transferred to ether department/office 
will be eligible to compete under departmental age 
concession for the service/post for which he would have 
been eligible but for his transfer provided his application 
has been forwarded by his parent department. 

SAVE AS PROVIDED ABOVE THE AGE LIMITS 
PRESCRIBED CAN IN NO CASE BE RELAXED 

The date of birth accepted by the Commission is that 
entered in the Matriculation or Secondary School Leaving 
Certificate or in a certificate recognised by the Indian 
University as equivalent to Matriculation or in an extract 
from a Register or Matriculates maintained by a University 
which extract must be certified by the proper authority of 
the University or in the Higher Secondary or an equivalent 
examination certificate. 

No other document relating to age like horoscope 
affidavits, birth extracts from Municipal Corporation Service 
records and the like will be accepted. 

The expression Matriculation/Higher Secondary 
Examination Certificate inthif nart of the instruction include 
the alternative certificates mentioned above. 

NOTE 1: Candidates should note that only the date of 
birth as recorded in the Matriculation/ Secondary 
Examination Certificate or an equivalent 
certificate on the date of submission of 
app lication will be accepted by the Commission 
and no subsequent request for its change will 
be considered or granted. 

NOTE 2: Candidate should also note that once a date of 
birth has been claimed by them and entered in 
the records of the Commission for the purpose 
of admission to an Examination, no change will 
be allowed subsequently (or at any other 
Examination of the Commission) on any ground 
whatsoever. 

6. A candidate must have— 

(a) obtained a Degree in Engineering from a University 
incorporated by an Act of the Central or State 
Legislature in India or other Educational Institutes 
established by an Act of Parliament or declared 
to be deemed as University under Section 3 of the 
University Grants Commission Act, 1956; or 

(b) passed Sections A and B of the Institution 
Examinations of the Institution of Engineers 
(India), or 


(c) obtained a Degree/Diploma in Engineering, fro m 
such foreign University/College/ Institution and 
under such conditions as may be recognised by 
the Government for the purpose from time to lime; 
or 

(d) passed Graduate Membership Examination of the 
Institution of Electronics and Telecommunication 
Engineers (India); or 

(e) passed Associate Membership Examination Parts 
II and Ill/Sections A and B of the Aeronautical 
Society of India; or 

(f) passed Graduate Membership Examination of the 
Institution of Electronics and Radio Engineers, 
London held after November, 1959: 

Provided that a candidate for the posts of Engineer 
Group ‘A’ in Wireless. Planning and Coordination Wing/ 
Monitoring Organisation, Ministry of Communication and 
Indian Naval Armament Service (Electronics Engg. Posts) 
may possess any of the above qualifications or the 
qualification mentioned below namely: 

M.Sc. degree or its equivalent with Wireless 
Communication Electronics, Radio Physics or Radio 
Engineering as a special subject. 

NOTTE1.— A candidate who has appeared at an 
examination the passing of which wotrid 
render him educationally qualified tor this 
examination, but has not been informed of 
the result, may apply for admission < ie 
examination. A candidate who intends to 
appear, at such a qualifying examination may 
also apply. Such candidates will be yum stfid 
to the examination, if otherwise eligible, but 
their admission would be deemed to be 
provisional and subject to cancellation, if 
they do not produce proof of,having passed 
the requisite qualifying examination 
alongwith the detailed application which will 
be required to be submitted by the candidates 
who qualify on the result of the written part 
of the examination. 

NOTE 2 .— In exceptional cases the Commission may 
treat a candidate who has not any of the 
qualifications prescribed in this rule, as 
educationally qualified provided that he has 
passed examinations conducted by other 
institutions the standard of which in the 
opinion of the Commission justifies his 
admission to the examination. 

NOTE 3.— A candidate who is otherwise qualified but 
who has taken a degree from a foreign 
University which is not recognised by 
Government, may also apply to the 
Commission and may be admitted to the 
examination at the discretion of the 
Commission. 
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7. Candidates must pay the fee prescribed in the 
ConmussKBi’s Notice. 

8. All Candidates in Government service, whether 
in permaneU or in temporary capacity or as work charged 
employees, other than casual or daily rated employees or 
those serving under Public Enterprises will be required to 
submit an undertaking drat they have informed in writing, 
their Head of Office/Department dud they have applied for 
the Examination. 

Candidates should note that in case a communication 
is received from their employer by the Commission 
withholding pemnsslon to the candidates applying for/ 
appearing at the examination, their application will be liable 
to be rejected/candidature will be liable to be cancelled, 

9. The decision of the Commission as to the 
acceptance of the application of a candidate and his 
eligibility or otherwise for admission to the examination 
shall be final 

The candidates applying for the examination should 
ensure that they fulfil all the eligibility conditions for 
admission to the Examination. Their admission at all the 
stages of examination for which they are admitted by the 
Commission viz. written Examination and Interview Test 
will be purely provisional, subject to their satisfying the 
prescribed eligibility conditions. If on verification at any 
time before or after the written Examination or Interview 
Test it is found that they do not fulfil any of the eligibility 
conditions, their candidature for the examination will be 
cancelled by the Commission. 

10. No (awhdatoshafl be admitted to the examination 
unless we holds a certificate of admission from the 
Commission. 

11. A Candidate who is or has been declared by the 
Commission to be guilty of:— 

© obtaining support for his candidatures by any 
means; or 

00 impersonating; or 

OH) procuring impersonation by any pereoa; or 

Civ) submitting fabricated documents or documents 
whichhave been tampered with; or 

(v) making statements which are incorrect or false or 
suppressing material information; or 

(vi) resorting to any other irregular or improper means 
in connection with his candidature for the 
examination; or 

(vii) using unfair means during the examination; or 

(vid) writing irrelevant matter including obscene 
language or pornographic matter in the scripts); 
or 

(to) misbehaving in any Other manner in the 
examination hall; or 


(x) harassing or doing bodily harm to the staff 
employedby the Commission for die conduct of 
their examination; or 

(s) violating any of the instructions issued to 
candidates alongwkh their admission certificate 
permitting them to take the examination; or 

(xfi) attempting to commit or as the case may be 
abetting the commission of all or any of the acts 
specified in the foregoing clauses. 

May inaddiliantoiendaiughiinself liable to criminal 
prosecution be liable— 

(a) to be disqualified .by the Commission from the 
examination for which he is a candidate; and/or 

(b) to be debamrieitberperaianattiy or for a specified 
period— 

(0 bytheC^mmisskmfrcsnanyexamiu&tioDor 
selection held by them; 

00 by the Central Government, from any 
employment under them; ayyt 

(c) if he is already in service under the Government, 
to disciplinary action unda-the appropriate rules: 

Provided that no penalty under this rule shall be 
imposed except after— 

0) giving the candidate an opportunity of 
making such representation in writing as he 
may wish to make in that behalf; and 

00 taking the representation if any submitted 
by the ca n didat e , within the period allowed 
to him, into consideration. 

12. Candidates who obtain such nmunaim qualifying 
marks in the written examination as may be fixed by the 
Commission in their discretion shall be summoned by them 
for an interview for a personality test: 

Provided that candidates belonging to the Scheduled 
Castes or the Scheduled Tribes or the Other Backward 
Classes may be summoned for an interview for a Personality 
Test by the Commission by appfitog relaxed standards if 
the Commission are of the opinion that sufficient number 
of candidates from these communities are not likely to be 
summoned for interview tor a personality test on the basis 
of the general standard in order to fill up the vacancies 
reservedforthem. 

13 CO After interview, the candidates Will be arranged 
by the Commission in the order of merit as disclosed by the 
aggregate marks finally awarded to each candidate. 
Thereafter, the Commission shall, for the purpose of 
recommending candidates against unreserved vacancies, 
fix a qualifying mark (hereinafter referred to as general 
qualifying standard) with reference to the number of 
unreserved vacancies to be filled up on the basis of the 
examination. For the purpose of recommending reserved 
category candidates belonging to the Scheduled Castes, 
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the Scheduled Tribes and the Other Backward Classes 
against reserved vacancies, the Commission may rdax the 
general qualifying standard with reference to number of 
reserved vacancies to be filled up in each of these categories 
on the basis of the examination: 

Provided that the candidates belonging to the 
Scheduled Castes, the Scheduled Tribes and the Other 
Backward Classes who have not availed themselves of 
any of the concessions or relaxations in the eligibility or 
the selection criteria, at any stage of the examination and 
who after taking into account the general qualifying 
standards are found fit for recommendation by the 
Commission shall not be recommended against the 
vacancies reserved for the Scheduled Castes, the 
Scheduled Tribes and the Other Backward Classes. 

(ii) While making service allocation, the candidates 
belonging to the Scheduled Castes, the Scheduled Tribes 
and the Other Backward Classes recommended against 
unserved vacancies may be adjusted against reserved 
vacancies by the Government if by this process they get 
a service of higher choice in the order of their preference. 

(iii) Hie Commission may further lower the qualifying 
standards to take care of any shortfall of candidates for 
appointment against unreserved vacancies and any surplus 
of candidates against reserved vacancies arising out of 
the provisions of this rule, the Commission may make the 
recommendation in the manner prescribed in sub-rule (4) 
and (5). 

(iv) While recommending the candidates, the 
Commission shall, in the first instance, take into account 
the total number of vacancies in all categories. This total 
number of recommended candidates shall be reduced by 
the number of candidates belonging to the Scheduled 
Castes, the Scheduled Tribes and the Other Backward 
Classes who acquire the merit at or above the fixed general 
qualifying standard without availing themselves of any 
concession or relaxation in the eligibility or selection criteria 
iu terms of the proviso to sub-rale (1). Along with this list 
of recommended candidates, the Commission shall also 
declare a consolidated reserve list of candidates, which 
will include candidates from general and reserved 
categories ranking in order of merit below the last 
recommended candidate under each category. The number 
of candidates in each of these categories will be equal to 
the number of reserved category candidates who were 
included in the first list without availing of any relaxation 
or concession in eligibility or selection criteria as per proviso 
to sub-rale (1). Amongst the reserved categories, the 
number of candidates from each of the Scheduled Castes, 
tile Scheduled Tribes and the Other Backward Classes 
categories in the reserve list will be equal to the respective 
number of vacancies reduced initially in each category. 

(v) The candidates recommended interms of the 
provisions of sub-rale (4), shall be allocated by the 


Government to the services and where certain vacancies 
still remain to be filled up, the Government may forward a 
requisition to the Commission requiring it to recommend, 
in order of merit, from the reserve list, the same number of 
candidates as requisitioned for the purpose of filling up 
the unfilled vacancies in each category. 

14. The minimum qualifying marks as specified under 
rale 12 and 13 may be relaxable at the discretion of the 
Commission in favour of physically handicapped 
candidates in order to fill up the vacancies reserved for 
them. 

Provided that where a physically handicapped 
candidate obtains the minimum qualifying marks in his own 
merit in the requisite numberfor General orthe Scheduled 
Castes or the Scheduled Tribes or the Other Backward 
Classes category candidates, then, the extra physically 
handicapped candidates, i.e., more than the number of 
vacancies reserved for them, shall not be recommended by 
the Commission on the relaxed standards. 

15. The form and manner of communication of the 
result of the examination to individual candidates shall be 
decided by the Commission in their discretion and the 
Commission will not enter into correspondence with them 
regarding the result. 

16. Subject to other provisions contained in these 
rules, successful candidates will be considered for 
appointment on the basis of the order of merit assigned to 
thembythe Commission and the preferences expressedby 
them for various Services/Posts at the time of their 
application. 

17. Success in the examination confers no right to 
appointment unless the Government is satisfied after such 
an enquiry as may be considered necessary, that the 
candidate having regard to his character and antecedents, 
is suitable in all respects for appointment to the service. 

18. To bepassed as fit for appointment, a candidate 
must be in good mental and bodily health and free from 
any physical defect likely to interfere with the discharge of 
his duties as an officer of the service. A candidate who 
after such medical examination as Government or the 
appointing authority, as the case maybe prescribe is found 
not to satisfy these requirements will not be appointed. 

The attention of the candidates is invited to the 
Regulation relating to the Physical Examination published 
herewith. It will be seen therefrom that the physical 
standards prescribed vary for different services. The 
candidates are therefore advised to keep these standards 
in view with specific reference to services for which they 
have competed/expressed preferences to the Union Public 
Service Commission. 

THE CANDIDATES SHOULD NOTE THAT THEY 
WILL RECEIVE SEPARATE INTIMATION REGARDING 
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MEDICAL EXAMINATION FROM THE MINISTRY OF 
RAILWAYS (RAILWAY BOARD). IF NO 
COMMUNICATION IS RECEIVED WITHIN 15 DAYS 
OF THE DECLARATION OF THE FINAL RESULT, 
PLEASE CONTACT MINISTRY OF RAILWAYS 
(RADLWAYBOARD). 

The candidates may also please note that: 

(i) A sum of Rs. 100/-Rupees (One Hundred Only) in 
cash, is required to bepaid by them to the Medical 
Board; 

(ii) No travelling allowance will be paid for die journey 
performed in connection with the medical 
examination, and 

(iii) the fact that a candidate has been physically 
examined will not mean or imply that he will be 
considered for appointment. 

Note .—In order to prevent disappointment, 
candidates are advised to have themselves examined by a 
Government Medical Officer of the standing of a Civil 
Surgeon, before applying for admission to die examination. 
Particulars of the nature of the medical test to which 
candidates will be subjected before appointment and of 
the standards required are given in Appendix II, For die 
disabled/Ex-Defence Services personnel the standards will 
be relaxed consistent with requirements of each service. 

19. For being considered against the vacancies 
reserv ed for diem, die physically disabled persons should 
have disability of Forty per cent (40%) or more. However; 
such candidates shall be required to meet one or more of 
the following physically requirements/abilities which may 
be necessary for performing the duties in the concerned 
Services/Posts:— 

CODE PHYSICAL REQUIREMENTS 
F 1. Work performed by manipulating (withFingers) 

PP 2. Work performed by pulling & pushing 
L 3. Work performed by lifting 
KC 4. Work performed by kneeling and Grouching 
B 5. Work performed by bending 
S 6. Work performed by sitting (on batch or chair) 
ST 7. Work performed by standing 

W 8. Work performed by walking 

SE 9. Work performed by seeing 

H 10. Workperformedby hearing/speaking 

RW 11. Work perfomedby reading and writing. 


The functional classification in their case shall be, 
one or more of the following, consistent with the 
requirements of the concerned Services/Posts :•— 

FUNCTIONAL CLASSIFICATION 
CODE FUNCTIONS ,, 

EL 1. botlilegs affected but not arms. 

BA 2 both arms affected—a. impaired reach 

b. weakness of grip. 

EL 3. both legs and both arms affected. 

CL 4. one leg affected 

(Ror L) a. impaired reach 

b. weakness of grip 

c. ataxic 

OA 5. one arm affected -do- . 

(RorL) 

EH 6. stiff back and hips (cannot sit or stoop). 

MW 7. muscular weakness and limited physical 
endurance 

B. 8. the blind. 

FB 9. partially blind 

D 10. the deaf 

FD II. partially deaf. 

20. Noperson:— 

(a) w ho has entered into or contracted a marriage with 
a person having a spose living, or 

(b) who having a spouse living has entered into or 
contracted a marriage with any person, shall be 
eligible for appointment to service: 

•Provided that Central Government may if ratified 
that such marriage is permissible under the personal 
law applicable to such person and other party to 
the marriage and there are other grounds for so 
doing exempt any person from the operation of this 
rule. 

21. Candidates are informed that some knowledge 
of Hindi prior to entry into service would be of advantage 
in passing departmental examinations which candidates 
have to pass after entry into service. 

22. Brief particulars relating to the Services/Posts 
to which recruitment is being made through this 
examination are given in Appendix TO. 

MANEESH KUMAR, JL Director 
APPENDIX I 

1. The examination shall be conducted according 
to the following plan:— 

Part 1.—The written examination will comprise two 
sections—Section I consisting only of objective type of 
questions and Section II of conventional papers. Both 
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Sections will cover the entire syllabus of the relevant 
engineering disciplines viz. Civil Engineering. Mechanical 
Engineering. Electrical Engineering and Electronics & 
Telecoiranunications Engineering. The Standard and syllabi 
prescribed for these papers are given in Schedule to the 
Appendix. The details of the written examination i.e. subject 
are given in para 2 below. 

Part II—Personality test carrying a maximum of 200 
marks of such of the candidates who qualify on the basis 
of the written examination. 


2. The following will be the subjects for the written 
examination:— 


Subject 

Duration 

Maximum 

Marks 

(1) 

(2) 

(3) 

Category-I CIVIL ENGINEERING 


Section-I—Objective Papers 


Papers 

General Ability Test 

(Part A: General English) 

(PartB: General Studies) 

2hrs. 

200 

Civil Engineering Paper-I 

2hrs. 

200 

Civil Engineering Paper-II 

2hrs. 

200 

Section II—Conventional Papers 


Civil Engineering Paper-I 

3 hrs. 

200 

Civil Engineering Paper-II 

3hrs 

200 


TOTAL 

1000 

Gitegory-II MECHANICAL ENGINEERING 


Section-I—Objective Papers 
General Ability Test 

(Part A: General English) 

(Part B: General Studies) 

2hrs. 

200 

Mechanical Engineering 

Paper-I 

2hrs. 

200 

Mechanical Engineering 

Paper-n 

2hrs. 

200 

Section II—Conventional Papers 


Mechanical Engineering 

Paper-I 

3hrs 

200 

Mechanical Engineering 

Paper-II 

3hrs 

200 


TOTAL 

1000 


(1) 

(2) 

(3) 

Category-Id ELECTRICAL ENGINEERING 


Section!—Objective Papers 
General Ability Test 

2hrs. 

200 

(Part A: General English) 

(PartB: General Si "dins) 
Electrical Engineering Paper-I 

2hrs. 

200 

Electrical Engineering Paper-II 

2hrs. 

200 

Section II—Conventional Papers 


Electrical Engineering Paper-I 

3 hrs. 

200 

Electrical Engineering Paper-II 

3hrs 

200 


TOTAL 

1000 

Category IV—ELECTRONICS AND TELECOM- 

MUNICATIONENGINEERING 
Section-—Objective Papers 
General Ability Test 
(Part A: General English) 

(Part B: General Studies) 
Electronics & Telecom¬ 
munication 

'"•V 

AmA *4 - 3 . 

200 

Engineering Paper I 

Electronics & Telecom- 

2hrs. 

200 

munication 

Engineering Paper II 

2hrs. 

200 

Section II—Conventional Papers 


Electronics & Telecom¬ 
munication 

Engineering Paper I 

Electronics & Telecom- 

3hrs. 

200 

munication' 

Engineering Paper II 

3hrs. 

200 


TOTAL 

1000 


Note : Candidates are advised to read carefully special 
instructions to candidates for conventional type tests and 
objective type tests given in Appendix-IV (Part A & Part 
B) including the procedure regarding filing in the Answer 
Sheet of objective type tests in the Examination Halt 
published in the Employment News/Rozgar Samachar dated 
(1(H)1-2004). 

3. In the Personality Test special attention will be 
paid to assessing the candidate’s capacity for leadership, 
initiative and intellectual curiosity, tact and other social 
qualities, mental and physical energy, powers of practical 
application and integrity of character. 

4. Conventional papers must be answered in English. 
Question paper will be set in English only. 

5. Candidates must write the papers in their own 
hand. In no circumstances will they be allowed the help of 
a scribe to write the answers for them. 








[Mm—Tare i] 




41 


6. The Commission have discretion to fix qualifying 
marks in any oralllhe subjects of the examination 

7. Maries will not be allotted for mere superficial 
knowledge. 

8. Deduction uptolweper cent of ithe maxunnmn^kS^ 
for the written papers will be made for iHegihie handwriting. 

9. Credit will be given far orderly, effective and exact 
expression combined with due economy of words in rite 
conventional papers of the examination. 

10. hi the question papers, wherever required, SI 
units will be used. 

NOTE:—Candidates will be supplied with standard 
tables/charts in SI units in the Examination hall for reference 
purpose, wherever considered necessary. 

11. Candidates are permitted to bring and usebatteiy 
operated pocket calculators for conventional (essay) type 
papers only. Loaning or inter-changing of calculators in 
the Examination Hall is not permitted. 

It is also important to note that candidates are not 
permitted to use calculators for answering objective type 
papers (Test booklets). They should not therefore, bring 
the same inside the Examination Hall. 

12. Candidates should use only International form 
of Indian numerals (e.g. 1,2,3,4,5 etc.) while answering 
question paperfc. 

SCHEDULE TO APPENDIX L 

Standard and Syllabi 

The standard of papa - in General Ability Test will be 
such as may be ejected of an Engineering/Science 
Graduate. The standard of papers in other subjects will 
approximately be that of an Engineering Degree Examination 
of an Indian University. There will be no practical 
examination in any of the subjets. 

GENERAL ABILITY TEST 

Part A : General English : The question paper in 
General English will be designed to test the candidates’s 
understanding of English and workmanlike use of words. 

PartB : General Studies: The paper in General Studies 
will include knowledge of current events and of such matters 
of everyday observation and experience in their scientific 
aspects as may be expected of an educated person. The 
paper will also include questions on History of India and 
Geo^ jiphy of a nature which candidates should be able to 
ansi er without special study. 


OVIL ENGINEERING 

(for both objective and conventional type papers) 

PAPER! 

L BUILDING MATERIALS 

Timber : Different types and species of structural 
timber, density-moisture relationship, strength in different 
directions, defects, influence of defects on permissible 
stress, preservation, ($ry and wet rots, codal provisions for 
designs. Plywood. ° 

Bricks : Types, Indian Standards classification, 
absorption, staturation factor, strength in masonry, 
influence of mortar strength on masonry strength. 

Cement: Compounds of, different types, setting times 
strength. 

Cement Mortar : Ingredients, proportions, water 
demand, mortars forplastering and masonry. 

Concrete : Importance of W/C Ratio, strength 
ingredients including admixtures, workability, testing for 
strength elasticity, non-destructive testing, mix design 
methods. 

1 SOLID MECHANICS 

Elastic constants, stress, plane stress, Mohr’s circle 
of stress, strains, plane strain, Mohr’s circle of strain 
combined stress; Elastic theories of failure; Simple bending, 
shear. Torsion of circular and rectangular sections and 
single members. 

3. STRUCTURAL ANALYSIS 

Analysis of determinate structures—different 
methods including graphical methods. 

Analysis of indeterminate skeletal frames—moment 
distribution, slope-deflection, stiffness and force methods, 
energy methods. Muller-Breslaie principle and application 

Plastic analysis of indeterminate beams and simple 
frames—shape factors. 

4. DESIGN OF S1EEL STRUCTURES 

Principles of working stress method/Design of 
connections, simple members. Built-up sections and frames. 
Design of Industrial roofs. Principles of ultimate load 
design. Design of simple members and flames. 

5. DESIGN OF CONCRETE AND MASONRY 
STRUCTURES 

Limit state design for beding, shear, axial 
compression and combined forces. Codal provisions for 
slabs, beams walls and footings. Working stress method 
of design of R.C. members. 

Principles of prestressed concrete design, materials, 
methods of prestressing, losses. Designs of simple members 
and determinate structures. Introduction of prestressing 
of indeterminate structures. 


99 G1/2004—6 
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Design of brick masonry as per I.S. Codes 

6. CONSTRUCTION PRACTICE, PLANNING 
AND MANAGEMENT 

Concerting Equipment: 

Weight Batcher, mixer vibrator, batching plant, 
concrete pump. 

Cranes, hoists, lilting equipment. Earthwork Equip¬ 
ment: 

Power shovel, hoe, dozer, dumper, trailers and trac¬ 
tor, rollers, sheep foot rollers pumps. 

Construction, Planning and Management: 

Bar chart, linked bar chart, work-break down struc¬ 
tures. Activity-on-arrow diagrams; Critical path, probabi¬ 
listic activity durations. Event-based networks, PERT net¬ 
work; Time-cost study, crashing; resource allocation. 

PAPERR 

1. (a) FLUID MECHANICS, OPEN CHANNEL,FLOW, 
PIPE FLOW 

Fluid Properties, Perssure, Thrust, Buoyancy; Flow 
kinematics; Integration Flow equations; Flow measurement; 
Relative Motin, Moment of momentum; Viscosity, Bound¬ 
ary layer and control. Drag, Lift: Dimentional Analysis. 
Modelling Cavitation; Flow oscillations; Momentum and 
Energy principles in open channel flow. Flow controls. 
Hydraulic jump. Flow section and properties; Normal flow. 
Gradually varied flow: Surges, Flow development and 
losses in pipe flows, Measuremen, Siphons, Surges and 
Water hammer. Delivery of Power, Pipe networks. 

(b) HYDRAULIC MACHINES AND HYDROPOWER 

Centrifugal pumps, types, performance parameters, 
scaling pumps in parallel. Reciprocating pumps, air ves¬ 
sels, performance parameters. Hydraulic ram. Hydraulic 
turbines types, performance parameters/controls, choice, 
powerhouses, classification and layout, storage, pondage, 
control of supply. 

2. (a) HYDROLOGY 

Hydrological cycle, precipitation and related data 
analysis, PMP unit and synthetic hydrographs; Evapora¬ 
tion and transpiration; Floods and their management, PMF; 
Streams and their gauging: River morphology; Routing of 
floods: Capacity' of Reservoirs. 

(b) WATER RESOURCES ENGINEERING 

Water resources of the globe; Multipurpose uses of 
Water: Soil-Plant-Water relationship, irrigation systems, 
water demand assessment; Storages and their yields, 
ground water yield and well hydraulics; Water-logging, 
drainage design; irrigation revenue; Design of rigidbound- 
arv canals, Lacey's and Tractive force concepts in canal 


design, lining of canals; Sediment transport in canals; Non¬ 
overflow and overflow sections of gravity dams and their 
design. Energy dissipators and tail water rating; Design of 
headworks distribution works, falls, cross-drainage works, 
outlets; River raining. 

ENVIRONMENTAL ENGINEERING 

3. (a) WATER SUPPLY ENGINEERING 

Sources of Supply, yields, design of intakes and con¬ 
ductors; Estimation of demand; Water quality standards. 
Control of Water-borne diseases; Primary and secondary 
treatment detailing and maintenance of treatment units; 
Conveyance and distribution systems of treated water, leak¬ 
ages and control; Rural water supply; Institutional and 
industrial water supply. 

(b) WASTE WATER ENGINEERING 

Urban rain water disposal: Systems of sewage col¬ 
lection and disposal; Design of sewers and sewerage sys¬ 
tems; pumping. Characteristics of sewage and its treat¬ 
ment. Disposal of products of sewage treatment, stream 
flow rejuvenation; Institutional and industrial sewage man¬ 
agement; Plumbing Systems; Rural and semi-urban sanita¬ 
tion. 

(c) SOLID WASTE MANAGEMENT 

Source, classification, collection and disposal; 
Design and Management of Landfills. 

(d) AIR AND NOISE POLLUTION AND ECOLOGY 

Sources and effects of air pollution, monitoring of air 
pollution; Noise pollution and Standards; Ecological chain 
and balance. Environmental assessment. 

4. (a) SOIL MECHANIC’S 

Properties of soils, classification and interrelation¬ 
ship. Compaction behaviour, methods of compaction and 
their choice; Permeability and seepage, flownets. Inverted 
filters; Compressibility and consolidation; Shearing resis¬ 
tance. Stresses and failure; Soil testing in laboratory and in 
situ; Stress path and applications; Earth pressure, theo¬ 
ries. Stress distribution in soils; Soil exploration, samplers, 
load tests penetration tests. 

(b) FOUNDATION ENGINEERING 

Types of foundations. Selection criteria, bearing ca¬ 
pacity, settlement, laboratory and field tests; Types of piles 
and their design and layout. Foundations on expansive 
soils, swelling and its prevention foundation on swelling 
soils. 

5. (a) SURVEYING 

Classification of surveys, scales accuracy; Mea¬ 
surement of distances—direct and indirect methods; 
optical and electronic devices; Measurement of direc¬ 
tions, prismatic compass, local attraction; Thepdolities- 
types; Measurement of elevations-Spirit and trigonomet¬ 
ric levelling. Relief representation; Contours; Digital 
elevation modelling concept; Establishment of control by 
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traingulation and traversing—measurements and 
adjustment of observations computation of coordinates; 
Field astoronomy. Concept of global positioning system; 
Map preparation by plane tabling and by photogrammedy. 
Remote sensing concepts, map substitutes. 

(b) TRANSPORTATION ENGINEERING 

Planning of highway systems, alignment and 
geometric design horizontal and vertical curves, grade 
separation; Materials and construction methods for 
different surfaces and maintenance; Principles of payment 
design; Drainage, Traffic Surveys; Intersection, signalling; 
Mass transit system, accessibility, networking. 

Tunnelling, alignment, methods of construction, 
disposal of muck, drainage lighting and ventilation, traffic 
control, emergency management 

Planning of railway systems, terminology and designs 
relating to gauge, track, controls transits, rolling stock, 
tractive power and track modernisation; Maintenance, 
Appurtenant works, Constainnerisation. 

Harbours—layouts, shipping lanse, anchoring, 
location identification; Literal transport with erosion and 
deposition; Sounding methods; Dry and wet docks, 
components and operations; Tidal data and analysis. 

Airports—layout and orientation; Runway and 
Taxiway: design and drainage management; Zoning laws; 
Visual aids and air traffic control; helipads, hangers, service 
equipment. 

MEOIANICAL ENGINEERING 
(For both objective and conventional type papers) 
PAPER—1 

1. Thermodynamics, Cycles and 1C Engines, Basic 
concepts. Open and Closed systems. Heat and work. 
Zeroth, First and Second Law, Application to non-flow 
and Flow processes. Entropy, Availability, irreversibility 
and Tds relations. Clapeyron and real gas equations. 
Properties of ideal gases and vapours. Standard vapour. 
Gas power and Refrigeration cycles: Two stage compressor. 
C. I. and S. I. Engines. Prc-ignition, Detonation and Diesel- 
knock, Fuel injection and Carburation. Supercharging 
Tubro-prop and Rocket engines. Engine Cooling, Emission 
and Control, Fuel gas analysis. Measurement of Calorific 
values. Conventional and Nuclear fuels. Elements ofNuciear 
power production. 

2. Heat Transfer and Refrigeration and 
Airconditioning Modes of heat transfer. One dimensional 
steady and unsteady condition. Composite slab and 
Equivalent Resistance. Heat dissipation from extended 
surfaces Heat exchangers. Overall heat transfer coefficient 
Empirical correlations for heat transfer in laminar and 
turbulent flows and for free and forced Convection. Thermal 
boundary'layer over a flat plate. Fundamentalspf diffusive 
and convective mass transfer, Block, body and basic 
concepts in Radiation. Enclosure theory. Shape factor. Net 
work analysis, .Heat pump and Refrigeration cycles and 
systems. Refrigerants. Condensers. Evaporators and 


expansion devices. Psychrometry, Charts and application 
to aircoinfitioning. Sensible heating and cooling. Effective 
temperature. Comfort indices. Load calculations. Solar 
refrigeration. Controls, Duct design. 

3. FLUID MECHANICS 

Properties and classification of fluids. Manometry. 
Forces on immersed surfaces. Center of pressure. 
Buoyancy, Elements of stability of floating bodies. 
Kinematics and Dynamics, irrotational and incompressible, 
inviseid flow, velocity potential. Pressure field and Fences 
m immersed-bodies Bernoulli's equations. Fully developed 
How through pipes. Pressure drop calculations. 
Measurement of flow rate and Pressure, drop. Elements of 
boundary layer theory. Integral approach. Laminar mid 
turbulent flows. Separations. Flow over weirs and notches. 
Open channel flows. Hydraulic jump. Dimensionless 
numbers Dimensional analysis. Similitude and modelling. 
One-dimensional isaitronic flow. Normal shock wave. Flow 
through convergent—divergent ducts. Oblique shock- 
wave, Ravleigb and Fanno lines. 

4 FLUID MACHINERY AND STREAM GENERATORS 

Performance, Operation and control of hydraulic 
Pump and impulse and reaction Turbines. Specific speed 
Classification. Energy transfer. Coupling Power, 
transmission. Steam generators. Fire-tube and water-tube 
boilers Flow of steam through nozzles and difusers. 
Wetness and condensation. Various types of steam and 
gas turbines Velocity diagrams. Partial admission 
Reciprocating, Centrifugal and axial flow Compressors, 
Multi-stage compression, role of Mach Number, Reheat, 
Regeneration, Efficiency. Govemace. 

PAPER—II 

5. THEORY OF MACHINES 

Kinematic and dynamic analysis of planner 
mechanisms. Cams. Gears and gear trains. Flywheels, 
Governors, Balancing of rigid rotor and field balancing. 
Balancing of single and multicylinder engines. Linear 
vibration analysis of mechanical systems. Critical speeds 
and whirling of shafts. Automatic Controls. 

6. MACHINE DESIGN 

Design of Joints: cotters, keys, spines, welded joints, 
threaded fasteners, joints formed by interference fits. 

Design of friction drives: couplings and clutches, 
belt and chain drives, power screws. 

Design of Power transmission systems: gears and 
gear drives, shaft and axle, wire ropes. 

Design of bearings, Hydrodynamic bearings and 
rolling dement bearings. 

7. STRENGTH OF MATERIALS 

Sfress and strain in two dimensions. Principal stresses 
and strains, Mohr’s construction, linear elastic materials, 
isotropy and anisotropy, stress-strain relations, uniaxial 
loading, thermal stresses. Beams: Bending moment and 
shear force diagram, bending stresses and deflection of 
beam. Shear stress distribution. Torsion of shafts, helical 
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springs. Combined stresses, thick-and thin walled pressure 
vessels. Struts and Columns. Strain energy concepts and 
theories of failure. 

8. ENGINEERING MATERIALS 

Basic concepts on structure of solids. Crystalline 
materials, Deflects in crystalline materials. Alloys and 
binary phase diagrams, structure and properties of common 
engineering materials. Heat treatment of steels. Plastics, 
Ceramics and composite materials. Common applications 
of various materials. 

9. PRODUCTION ENGINEERING 

Metal Forming: Basic Principles of Forming, drawing 
and extrusion; High energy rate forming; Powder 
metallurgy. 

Metal Casting: Die casting, investment casting. Shell 
Moulding, Centrifugal Casting, Gating and Rising design; 
melting furnaces. 

Fabrication Processes : Principles of Gas, Arc. 
Shielded are Welding; Advanced. Welding Processes; 
w eldability; Metallurgy of Welding. 

Metal Cutting : Turning, Methods of Screw 
Production. Drilling, Boring. Milling, Gear Manufacturing. 
Production of flat surfaces Grinding and Finishing 
Processes. Computer Contra lied Manufacturing Systems— 
CNC, DNC, FMS, Automation and Robotics. 

Cutting Tool Materials, Tool Geometry Mechanism 
of Tool Wear, Tool Life and Machinability; Measurement 
of cutting forces. Economics of Machining. Unconventional 
Machining. Processes, Jigs and Fixtures. 

Fits and tolerances. Measurement of surface texture. 
Comparators, Alignment tests and reconditioning of 
Machine Tools. 

10. INDUSTRIAL ENGINEERING 

Production, Planning and Control: Forecasting— 
Moving average exponential smoothing. Operations 
scheduling; assembly line balancing Product development 
Break-even analysis, capacity planning, PERT and CPM. 

Control Operations : Inventory Control—ABC 
analysis EOO model. Materials requirement planning Job. 
design. Job standards. Work measurement. Quality 
management— Quality analysis and control. 

Operations Research : Linear programming— 
Graphical and Simplex methods. Transportation and 
assignment models. Single server queuing model. 

Value Engineering: Value analysis for cost/value. 

11. ELEMENTS OF COMPUTATION 

Computer Organisation, Flow charting. Features of 
Common Computer Languages—FORTRAN, d’ Base in. 
Lotus 1-2-3, C and elementary programming. 

ELECTRICAL ENGINEERING 
(for both objective and conventional type papers) 
PAPER-4 

1. KM Theorty 

Electric and magnetic fields. Gauss’s Law and 
Awpcris Law, Fields in dielectrics, conductors and magnetic 


materials. Maxwell’s equations. Time varying fields. Plane- 
Wave propagation in dielectric and conducting media. 
Transmission lines. 

2. Electrical Materials 

Band Theory. Conductors, Semi-conductors and 
Insulators. Super-Conductivity. Insulators for electrical and 
electronic applications. Magnetic materials. Ferro and feri- 
magnetism. Ceramics, properties and applications Hall effect 
and its applications. Special semiconductors. 

3. Electrical Circuits 

Circuit elements. Kirchoffs Laws Mesh and nodal 
analysis. Network theorems and applications. Natural 
response and forced response. Transient response and 
steady-stat response for arbitrary inputs. Properties of 
networks in terms of poles and zeros. Transfer function. 
Resonant circuits. Three-phase circuits Two-port network. 
Elements of two-element network systhesis. 

4. Measurements and Instrumentation 

Units and Standards. Error analysis. Measurement 
of current. Voltage Power, Power-factor and energy. 
Indicating instruments. Measurement of resistance, 
inductance. Capacitance and frequency. Bridge 
Measurements. Electronic measuring instrument, digital 
voltmeter and frequency counters. Transducers and their 
applications to the measurement of non-electrical quantities 
like temperature, pressure, flow-rate displacement, 
acceleration, noise level etc. Data acquisition systems. 
A/D and D/A Converters. 

5. Control Systems 

Mathematical modelling of physical s> stems. Block 
diagrams and signal flow graphs and their reduction. Time 
do main and frequency domain analysis of linear dynamical 
system. Errors for different types of inputs and stability 
criteria for feedback systems. Stability analysis using 
Routh-Hurwitz array, Nyquist plot and Bode plot. Root 
locus and Nicols chart and the estimation of gain and phase 
margin. Basic concepts of compensator design. State 
variable matrix and its use in system modelling and design 
Sampled data system and performance of such a system 
with the samples in the error channel. Stability of sampled 
data system Elements of nonlinear control analysis. Control 
system component, electromechanical hydraulic pneumatic 
components. 

PAPER—II 

1. Electrical Machines and power transformers 

Magnetic Circuits— Analysis and Design of Power 
transformers. Construction and testing. Equivalent circuits, 
losses and efficiency Regulation. Auto-transformer. 3 -phase 
transformer. Parallel operation. 

Basic concepts in rotating machines. EMF, torque, 
basic machine types. Construction and operation, leakage, 
losses and efficiency. 

D. C. Machines Construction. Excitation methods, 
Circuit models Armature reaction and communication. 
Characteristics and performance analysis. Generators and 
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motors. Starting and speed control. Testing Losses and 
efficiency. 

Synchronous Machines. Construction Circuit model 
Operating characteristics and performance analysis. 
Synchronous reactance. Efficiency. Voltage regulation. 
Salient pole machine. Parallel operation. Hunting. Short 
circuit transients. 

Induction Machines Construction—Principle of 
operation. Rotating fields. Characteristics and performance 
analysis. Determination of circuit model Circle dia gram 
Starting and speed control 

Fractional KW motors. Single-phase synchronous 
and induction motors. 

2. Power Systems 

Types of power Station Hydro, Thermal and Nuclear 
Stations. Pumped storage plants. Economics and operating 
factors. 

Power transmission, tines. Modelling andperformance 
characteristics. Voltage control Load flow studies. Optimal 
power system operation. Load frequency control. 
Symmetrical short circuit analysis. Z-Bus formulation 
Symmetrical Components. Per unit representation. Fault 
analysis. Transient and steady-state stability of power 
systems. Equal area criterion. 

Power system Transients. Power system Protection 
Circuit breakers Relays. HVDC transmission. 

3. Analog and Digital Electronics and Circuits 

Semiconductor device physics, PN junctions and 
transistors, circuits Models and parameters, FET Zener 
tunnel Schotiky, photo diodes and their applications, 
rectifier circuits voltage regulators and multipliers, 
switching behaviour diodes and transistors. 

Small signalamplifiers biasing circuits, frequency 
response and improvement, multistage amplifiers and feed¬ 
back amplifiers, D.C. amplifiers. Oscillators, Large signal 
amplifiers, coupling methods, push pull amplifiers, 
operational amplifiers, wave, shaping circuits. 
Multivibrators and flip-flops and their applications. Digital 
logic gate families, univeraal-gates-combinational circuits 
for arithmetic mid logic operationsequential logic circuits, 
Counters Registers. RAM and ROMs. 

4. Microprocessors 

Microprocessor architecture—Instruction set and 
simple assembly language programming. Interfacing for 
memory and I/O. Applications of Microprocessors inpower 
system. 

5. Communication Systems 

Types of modulation; AM, FM and PM. 
Demodulators. Noise and bandwidth consideration. Digital 
communication systems. Pulse code modulation mid 
demodulation. Elements of sound and vision broadcasting 
Carrier communication. Frequency division and time 
division multiplexing. Telemetry system in power 
engineering. 


6. Power Electronics 

Power Semiconductor devices. Thyristor, Power 
transistor, GTOs and MOSFETs. Characteristics and 
operation. AC to DC Converters. 1-phase and 3-phase DC 
to DC Converters. 

AC regulators. Thyristor controlled reactors, 
switched capacity networks. 

Inverters : Single-phase and 3-phase Pulse width 
modulation. Sinusoidal modulation with uniform sampling. 
Switched mode power supp ly. 

ELECTRONICS & TELECOMMUNICATION 
ENGINEERING 

(For both objective and conventional type papers) 
PAPER—I 

1. Materials and components 

Structure and properties of Electrical Engineering 
materials Conductors, Semi-conductors and Insulators, 
Magnetic, Ferroelectric, piezoelectric Ceramic, Optical and 
Superconducting materials. Passive components and 
characteristics Resistors, Capacitors and Inductors: 
Ferrites, Quartz crystal. Ceramic resonators. 
Electromagnetic and electro-mechanical components. 

2. Physical Electronics, Electron Devices and ICs 

Electrons and holes in semiconductors. Carrier 
Statistics, Mechanism of current flow in a semiconductor. 
Hall effect Junction theory. Different types of diodes and 
their characteristics; Bipolar Junction transistor. Field effect 
transistors; Power switching devices like SCRs. CTOs, 
power MOSFETs; Basics of ICs-bipolar, MOS and CMOS 
types; Basics of Opto-Electronics 

3. Signals and Systems 

Classification of signals and systems; System 
modelling in terms of differential and difference equations; 
State variable representation; Fourier series; Fourier 
transforms and their application to system analysis; Laplace 
transforms and their application to system analysis; 
Convolution and superposition integrals and their 
applications; Z-transforms and their applications to the 
analysis and characterisation of discrete time systems; 
Random signals and probablity. Correlation functions; 
Spectral density; Response of linear system to random 
inputs. 

4. Network Theory 

Network analysis techniques: Network theorems, 
transient response steady state sipiisoidal response; 
Network graphs andthesrapptications in network analysis, 
Tellegen’s theorem. Two port networks: Z, Y, h and 
transmission parameters. Combination of two ports 
analysts of common two ports. Network functions; parts 
of network functions; obtaining a network function from a 
given part Transmission criterion: dalcy and rise time, 
Elmore’s and other definition effect of cascading Elements 
of network synthesis. 
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5. Electromagnetic Theory 

Analysis of electrostatic and magnetostatic fields; 
Laplace’s and Potson’s equations; Boundary value 
problems and their solutions; Maxwell’s equations: 
application to wave propagation in bounded and 
unbounded media; Transmission lines: basic theory, 
standing wave, matching applications microstrip lines; 
basics of waveguides and resonators; Elements of antenna 
theory. 

6. Electronic Measurement and Instrumentation 

Basic concepts standards and error analysis; 
Measurements of basic electrical quantities and parameters; 
Electronic measuring instruments and their principles of 
working, analog and digital, comparison characteristics, 
applications Transducers; Electronic measurements of non¬ 
electrical quantities like temperature, pressure, humidity 
etc. Basics of telemetry for industrial use. 

PAPER—H 

1. Analog Electronic Circuits 

Transistor biasing and stabilization small signal 
analysis Power amplifiers Frequency response. Wide 
banding techniques Feedback amplifiers Tuned amplifier? 
Oscillators, Rectifiers and power, supplies Op Amp PLL 
other linear integrated circuits and applications Pulse 
shaping circuits and waveform generator. 

2. Digital Electronic Circuits 

Transistor as a switching element; Boolean algebra 
simplification of Boolean fimctions, Karnaugh man and 
applications’ IC Logic gates and their characteristics: IC 
logic families: DTL, TTL, ECL, NMOS PMOS and CMOS 
gates, and their comparison Combinational logic circuits; 
Half adder Full adder. Digital compartor. Multiplexer. 
Demultiplexer; ROM and their applications, Flipflops, R-S, 
J. K., D and T np-nops; Different types of counters and 
resisters; Waveform generators. A/D and D/A conveners. 
Semi-conductor memories. 

3. Control Systems 

Transient and steady state response of control 
systems, Effect of feedback on stability and senavity; Root 
locus techniques; Frequncy response analysis Concepts 
of gain and phase margins; constant-M and Consta. N 
Nichols’ s Chart; Approximation of transient response from 
Constant-N nichols Chart; Approximation of transient 
response from closed loop frequency response; Design of 
Control systems Compensators; Industrial controllers. 

4. Communication Systems 

Basic information theory. Modulation and detection 
in analogue and digital systems; Sampling and data 
reconstruction Quantization & Coding; Time division and 
frequency division multiplexing. Equalisation; Optical 
Communication in free space and fibre optic; Propagation 
of signals at HF, VHP, UHF and microwave frequency; 
Satellite Communication. 


5. Microwave Engineering 

Microwave Tubes and solid state devices. 
Microwave generation and amplifiers. Waveguides and 
other Microwave Components and Circuits Microstrip 
circuits, Microwave Antennas, Microwave Measurements, 
Masers Lasers; Microwave propagation. Microwave 
Communication systems-terrcstrial and Satellite based. 

6. Computer Engineering 

Number Systems; Data representation; Programming; 
Elements of a high level programming language PASCAL/ 
C. Use of basic data structures; Fundamentals of computer 
architecture; Processor design; Control unit design; 
Memory organisation. I/o System Organisation, 
Microprocessors : Architecture and instruction set of 
microprocessors 8085 and 8086. Assembly language 
programming. Microprocessor based system design : 
typical examples. Personal computers and their typical uses. 

APPENDIX II 

REGULATIONS RELATING TO THE PHYSICAL 
EXAMINATION OF CANDIDATES 

[These regulations are published for the convenience 
of candidates and in order to enable them to ascertain the 
probability of their coming up to the required physical 
standard, the regulations are also intended to provide 
guidelines to the medical examiners and a candidate who 
does not satisfy the minimum requirements prescribed in 
the regulations cannot be declared Fit by the medical 
examiners. However, while holding that a candidate is not 
fit according to the norms laid down in these regulations, it 
would be permissible for a Medical Board to recommend to 
the Government of India for reasons specifically recorded 
in writing that he may be admitted to service without 
disadvantage to Government. 

Note: The Medical Board while conducting medical 
examination of the candidates who have applied 
against the posts reserved for physically 
handicapped category will keep in view the relevant 
provisions of the Persons with Disabilities (Equal 
Opportunity, Protection of Right and Full 
Participation) Act, 1995 wherein the extent of 
permissible disability has beendefined. 

2 (a) The Government of India resave to themselves 
absolute discretion to reject or accept any candidate after 
considering the report of the Medical Board. 

2 (b) To b e passed as fit for appointment, a candidate 
must be in good mental and bodily health and free from 
any physical defect likely to interfere with the efficient 
performance of the duties on his/her appointment. 

3. (a) In the matter of the correlation of age, height 
and chest girth of candidates of Indian (including Anglo- 
Indian) race, it is left to the Medical Board to use whether 
correlation figures are considered most suitable as a guide 
in the examination of the candidates, if there be any 
disproportion with regard to height, weight and chest girth, 
the candidates should be Hospitalised for investigation 
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and X-ray of the chest taken before the candidate is 
declared fit or not by the Board. 

However, the X-ray of the chest will be done in 
respect of only such candidates who are directed to appear 
before the Medical Board for Part n of the medical 
examination. 

(b) However, for certain Services the Minimum 
standards for height and chest girth, without which 
candidate cannot be accepted are as follows:— 

- — — f ■ - 

Name of Services Height Chest Equn- 

ghth sion 
folly 

expanded 

Railway Engineering Service 
(Civil, Electrical, Mechanical and 
Signal), Central Engineering 
Service Group A, CES (Roads), 

Central Electrical &. Mechanical 
Engineering Service Group A in 
the C.P.W.D. Military 
Engineering services, CWES. 

(a) For Male Candidates 152cm 84cm 5cm 

(b) For Female Candidates 150cm 79cm. 5cm. 

The minimum height prescribed is rdaxable in case 

of candidate belonging to Scheduled Tribes and to races 
such as Gorkhas, Garhwalis, Assamese, Nagaland Tribes, 
etc. whose average height is distinctly lower. 

(c) For the Military Engineering Service and Indian 
Ordnance Factories Service Group A, minimum expansion 
of 5 centimetres will be required in the matter, of 
measurement of the chest. 

4. The candidate’s*height will be measured as 
follows:— 

He will remove his shoes and be placed against the 
standard with his feet together and the weight thrown on 
the heels and not on the toes or other rides of the feet, he 
will stand erect without rigidly and with the heels, caves, 
buttocks and shoulders touching the standard, the chin 
will be repressed to bring the vertex of the head level under 
the horizontal bar and the height will be recorded in 
centimetres and parts of a centimetres to halves. 

5 The candidate’s chest will be measured as 
follows:— 

He will be made to stand erect with his feet together 
and to raise his arms over his head. The tape will be so 
adjusted round the chest that its upper edge touches the 
interior angles of the shoulders blades behind and Ues in 
the same horizontal plane when the tape is taken round the 
chest. The arms will then be lowered to hang loosly by the 
side and care will be taken that the shoulders are not thrown 
upwards or backwards so as to displace the tape. The 
candidate will then be directed to take a deep inspiration 
several times and the maximum expansion of the chest will 
be carefully noted and the minimum and maximum will then 


be recorded in centimetres, 83—89, 86—93.5 etc. In 
recording the measurements fraction of less than half a 
centimetre should not be noted. 

« N.B.—The height and chest of the candidate should 

be measured twice before coming to a final decision. 

6. The candidate will also be weighted and his 
weight recorded in kilograms—fraction of a Kilogram should 
not be noted. 

7. The candidate’s eye-right will be tested in 
accordance with the following rules. The result of each 
test will be recorded:— 

0) General.—The candidate’s eyes will be subjected to 

a general examination directed to the detection of 
any disease or abnormality. The candidate will be 
rejected if he suffers from any morbid conditions of 
eye, eyelids or contiguous structure of such a sort 
as to render or are likely at future date to raider him 
unfit for Service. 

00 Visual Acuity.—The examination fbrdetenninirtg the 

acuteness of vision includes two tests—one for 
distant the other for near visioa Each eye will be 
examined separately. 

There shall be no limitfor maximum nacked eye vision 
but the Hacked eye virion of the candidates shall however, 
be recorded by die Medical Board or other medical authority 
in every case as it will furnish the basic information in 
regard to the conditions of the eye. 

The standards for distant and near vision with or 
without glasses shall be as follows:— 



Service 

Distant 

Vision 

Near 

Vision 



Better 

Worse 

Better 

Worse 



Eye 

Eye 

Eye 

Eye 



(corrected 


corrected 




Vision) 


Vision) 


(1) 

(2) 

(3) 

(4) 

O) 

(6) 

A. 

Technical 





1 . 

Railway Engi¬ 

6/6 

6/12 

6/1 

j/n 


neering Service 

OR 

6/9 




(Civil, 
Electrical, 
Mechanical 
and Signal) 

6/9 




2. 

Central Engi¬ 

6/6 

6/2 

J/I 

j/n 


neering Service 


or 




Group A, Cen- 

6/9 

6/9 




tral Electrical 
and Mechanical 
Engineering Ser¬ 
vice Group A 
Central Water 
Engineering 
Service Group 
A, Central 
Power Engineer¬ 
ing Service 
Group A, Cen¬ 
tral Enginee¬ 
ring Service 
(Roads), Group 
A Indian Tele- 






48 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[PartI—Sec. 1] 


(') ( 2 ) O) (4) (5) (6) 

communication ~ ~~ 

Service, Group 
‘A’ Post of Engi¬ 
neering group A 
in WP&C Wing/ 

Monitoring organi¬ 
sation, Ministry 
of Communica¬ 
tions, Indian 
Naval Armament 
Service, Indian 
Ordinance Factories 
Service Group A. 

3. Assistant Execu¬ 
tive Engineer 
(Group ‘A’) in the 
Corps of EME 
Military Engineer 
Service Group *A\ 

B. Non-Teehnical 

4. Indian Railway 6/9 6/12 J/I J/ll 

Stores Service. 

NOTE (1) ~ 

(a) In respect of the Technical Service mentioned at 
A above, the total amount of myopia (including the cylinder) 
shall not exceed—4,00 D. Total amount of Hypermetropia 
(including the cylinder) shall not exceed+400D. 

Provided that in case a candidate in respect of the 
Services classified as “Technical” (other than the Services 
under the Ministry of Railways) is found unfit on grounds 
of high myopia the matter shall be referred to a special 
boards of three Opthalmologists to declare whether this 
myopia is Pathological or not. In case it is not pathological 
the candidate shall be declared fit provided he fulfils the 
visual requirements otherwise. 

(b) In every' case of myopia funds examination should 
be carried out and the results recorded. In the event of any 
pathological condition being present which is likely to be 
progressive and affect the efficiency of the candidate, he 
shall be declared unfit. 

(c) Radial Keratotomy/laser Correction etc. shall be 
considered as disqualification for appointment in Railway 
Technical Services (Civil, Mechanical, Electrical and 
Electronics). Permitted correction for conforming to 
prescribed visual standards is spectacles only. 

NOTE (2) 

The testing of colour vision shall be essential in 
respect of the Technical Services mentioned at A above. 

Colour perception should be graded into higher and 
lower grade depending upon the size of aperture in the 
lantern as described in the table below:— 


Grade 

Higher Grade 

Lower Grade 


of colour 

of colour 


perception 

perception 


1 Distance between the 16 feet 16 feet 

lamp and the candi¬ 
date 


2. 

Size of aperture 

1.3 mm 

1.3 mm 

3. 

Time of exposure 

5 seconds 

5 seconds 


For the Railway Engineering Services (Civil, 
Electrical, Signal and Mechanical) and other service 
connected with the safety of the public. Higher grade of 
colour vision is essential but for others lower grade of 
colour vision should be considered sufficient 

The categories of Services posts which require higher 
or lower grade colour perception are as indicated below:— 

Technical Services or posts requiring higher grade 
colour Perception:— 

(i) Railway Engineering Services. 

(if) Military Engineering Service (IDSE). 

(m) Central Engineering Service (Roads). 

(iv) Central Power Engineering Service. 

(v) Assistant Executive Engineer (Group ‘A’) in 
the Corps of EME. 

Technical Service or posts requiring lower grade 
colour perception:— 

(i) Central Engineering Service. 

(u) Central Electrical and Mechanical Engineering 
Service. 

(jii) Indian Naval Armament Service. 

(iv) Indian Ordance Factory Service. 

(v) Central Water Engineering Service. 

(vi) Engineer Group ‘ A’ in Wireless Planning and 
Coordination Wing/Monitoring Organisation. 

Satisfactory colour vision constitutes, recognition 
with case and without hesitation of Red, Green and Yellow 
colours, the use of lshihara’s plates, shown in good light 
and a suitable lantern like Edrige Green’s shall be 
considered quite dependably for resting colour vision. 
Both the Ishihara’s plates and Edrige Green’s lantern shall 
be used for testing colour vision of candidates for 
appointment to the technical services. 

NOTE (3) Field of vision—The field fo vision shall 
be tested in respect of all services by the confrontation 
method. Where such test gives unsatisfactory or doubtful 
results the field fo vision should be determined on the 
perimeter. 

NOTE (4) For Night Blindness—Night blindness 
need not be tested as a routine but only in special cases. 
No standard test for the testing of night blindness or dark 
adaption is prescribed. The Medical Board should be 
given the discretion to improvise such rough test e.g. 
recording of visual actuity with reduced illumination or by 
making the candidate recognise various objects in a 
darkened room after he has been therefor 20 to 30 minutes. 
Candidates own statements should not always be relied 
upon but th£y should be given due consideration. 

NOTE (5) For Central Engineering Services/CES 
(Roads)—Candidates may be required to pass the colour 
vision test and undergo test for night blindness when 
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considered necessary by the Medical Board for Survey of 
India Group ‘A’ service the candidate may be required to 
pass a ’steroscopic fusion’test. 

NOTE (6) Ocular conditions, other than visual 

acuity :■— 

(a) Any organic disease or a progressive refractive 
error, which is likely to result in lowering the 
visual acuity, should be considered as a 
disqualification. 

(b) Squint: For technical services presence of 
binocular vision is essential. The presence of 
Squint, even if the vision acuity in each eye is 
of the prescribed standard should be 
considered a disqualification in the absence 
ofbinocularity. For non-technical service the 
presence of Squint should not be considered 
as a disqualification if the visual acuity is of 
the prescribed standards. 

(c) If a person has one eye or if he has one eye 
which has normal vision and the other eye is 
ambylyopic or has subnormal vision, the usual 
effect is that the person lacks stereoscopic 
vision for p erception of depth. Such vision is 
not necessary for many civil posts. The 
medical board may recommend as fit. such 
persons provided the normal eye has— 

(i) 6/6 distant vision and J/I near vision with 
or without glasses, provided the error in 
any meridian is not more than 4 dioptres for 
distant vision. 

Oi) has full field of vision. 

Cni) normal colour vision wherever required: 

Provided the board is satisfied that the candidate 
can perform all the functions for the particular job in 
question. 

The above relaxed standard of visual acuity will not 
apply to candidates for Posts/Services classified as 
“TECHNICAL”. 

NOTE (7) Contact lenses—During the medical 
examination of a candidate, the use of contact lenses is 
not to be allowed. 

NOTE (8)— It is necessary that when considering 
eye test the illumination of the type letters for distant 
vision should have an illumination of 15 foot candles. 

NOTE (9)—It shall be open to Government to relax 
any one of the condition in favour of any candidate for 
special reasons. 

8. Blood Pressure. 

The Board will use its discretion regarding Blood 
pressure. A rough method of calculating normal, maximum, 
systolic pressure is as follows:— 

(i) With young subjects 15-25 years of age the 
average is about 100 plus age. 

(ii) With subj ect over 25 years of age general rule of 
110 plus half the age seems quite satisfactory. 


N.B.—As a general rule any systolic prescription 
140 mm and diastolic over 90 mm should be regarded as 
suspicious and the candidate should be hospitalised by 
the Board before giving their final opinion regarding the 
candidate’s fitness or otherwise. The hospitalisation report 
should indicate whether the rise in blood pressure is of a 
transient nature due to excitement etc. or whether it is due 
to any organic disease. In all such cases X-ray and electro 
cardiographic examinations of heart and blood urea 
clearance test should also be done as routine. The final 
decision as to the fitness or otherwise of a candidate will, 
however, rest with the Medical board only. 

Method of taking Blood Pressure 

The mercury manometer type of instrument should 
be used as a rule. The measurement should not be taken 
within fifteen minutes of any exercise of excitement. 
Provided the patient and particularly his arm is relaxed, he 
may be either lying or sitting. The arm is supported 
comfortably at the patient’s side in a more or less horizontal 
position. The arm should be free from clothes to the 
shoulder. The cuff completely deflated, should be applied 
with the middle of the nibber over the inner side of the arm 
and its lower edge an inch or two above the bend of the 
elbow. The following turns of cloth bandage should spread 
evenly over the bag to avoid bulging during inflation. 

The brachial artery is located by palpitation at the 
bend of the elbow and the stethoscope is then applied 
lightly and centrally over it below, but not in contact with 
the cuff. The cuff is inflated to above 200 mm. Hg. and then 
slowly deflated. The level at which the column stand when 
soft successive sounds are heard represents the Systolic 
Pressure. When more air is allowed to escape the sounds 
will be heard to increase in intensity. The level at which the 
column well heard clear sounds change to soft muffled 
fading sounds’ represents the diastolic pressure. The 
measurements should be taken in a fairly brief period of 
time as prolonged pressure of the cuff is irritating to the 
patient and will vitiate the readings. Re-checking if 
necessary, should be done only a few minutes after complete 
deflaction or the cuff. (Sometimes as the cuff is deflated 
sounds are heard at a certain level they may disappear as 
pressure, falls and reappear at a still lower level. This “Silent 
Gap” may cause error in reading.) 

9. The urine (passed in the presence of the examiner) 
should be examined and the results recorded. When a 
Medical Board finds sugar present in a candidate’s urine 
by the usual chemical tests the Board will proceed with the 
examination with all its other aspects and will also specially 
note any signs or symptoms suggestive of diabetes. If 
except for the glycosuria the Board finds the candidates 
conforms to the standards of medical fitness required they 
may pass the candidate fit subject to the Glycosuria ‘being 
non-diabetic’ and the Board will refer the case to a specified 
specialist in Medicine who has hospital and laboratory 
facilities at his disposal. The Medical specialist will carry 
out whatever examinations, clinical and laboratory he 
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considers necessary including a standard blood sugar 
tolerance test and will submit his opinion to the Medical 
Board upon which the Medical Board will base its final 
opinion Fit or unfit. The candidates will not be required to 
appear in person before the Board on the second occasion. 
To exclude the effects of medication it may be necessary 
to retain candidate for several days in hospital under strict 
supervision. 

10. A women candidate who has a result of test is 
found to be pregnant of 12 weeks standing or over should 
be declared temporary unfit until the confinement is over. 
She should be re-examined for a fitness certificate six weeks 
after the date of confinement subject to the production of 
a medical certificate of fitness from a registered medical 
practitioner. 

11. The following additional points should be 

observed.— 

(a) that the candidate’s hearing in each ear is good 
and that there is no sign of disease of the ear. In case it is 
defective the candidate should be got examined by the ear 
specialist provided that if the defect in hearing is 
remediable by operation or by use of a hearing aid a 
candidate cannot be declared unfit on the account 
provided lie/she has no progressive disease in the ear. 
This provision is not applicable in the case of Railway- 
Sendees, other than Indian Railway Stores Services, the 
Military Engineer Services the Indian Telecommunication 
Sendee Group A, Central Engineering Sendee Group A, 
Central Engineering Service (Roads), Central Electrical 
Engineering Sendee Group ‘A’ and Engineer (Group ‘A’) 
in Wireless Planning and Coordination Wing/Monitoring 
Organisation. The following are the guidelines for the 
medical examining authority in this regard:— 


3 


(1) Marked for total 
deafness in one ears 
other being normal. 

(2) Perceptive deafness 
in both ears in which 
some improvement is 
possible by a hearing 
aid. 


(3) Perforation of tympanic 
membrance of Central 
or marginal type. 


Fit for non-technical job 
if the deafness is upto 
30 decibles in higher 
frequency. 

Fit in respect of both 
technical and non¬ 
technical jobs if the 
deafness is upon 30 
decibles in speech 
frequencies of 1000 to 
4000. 

(i) One ear normal other 
ear perforation of tym¬ 
panic einbrance 
present temporarily 
unfit. Under improved 
conditions of Ear 
Surgery a candidate 
with marginal or other 
Perforation in both 


1 2 
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(4) 


(5) 

( 6 ) 


(7) 


( 8 ) 


(9) 


( 10 ) 


( 11 ) 


Ears with mastoid 
cavity sub normal 
hearing on one side/on 
both sides. 


Persistently discharg¬ 
ing ear operated/un¬ 
op crated. 

Chronic inf! amatory/ 
allergic conditions of 
nose with or without 
bony'deformities of 
nasal septum. 


Chronic inflaniatory/ 
condition of tonsils 
and/or Laiynix. 


Benign or locally malig¬ 
nant tumours of the 
E.N.T. 


Otosclerosis. 


Congenital defects of 
ear, nose or throat. 


Nasal Poly 


ears should be given a 
chance by declaring 
him temporarily unfit 
and then he may be 
considered under 4 (ii) 
below. 

(ii) Marginal or attic 
perforation in both 
ears unfit. 

(iii) Central perforation 
both ears— 
Temporarily unfit. 

(i) Either ear normal 
hearing other ear, 
Mastoid cavity—Fit 
for both technical and 
non-technical jobs 

(ii) Mastoid cavity of 
both sides Unfit for 
technical jobs—Fit for 
non-technical jobs if 
hearing improves to 30 
decibles in either ear 
with or without hearing 
aid. 

Temporarily Unfit for 
both technical and 
non-technical jobs. 

(i) A decision will be 
taken as per circums- 
stance of individual 
cases. If deviated nasal 
septum is present with 
Symptoms T emp orarily 
Unfit. 

(i) Chronic inflaniatory 
conditions of tonsils 
and/or Laiynix-Fit. 

(ii) Hoarseness of 
voice of severe degree 
if present then 
temporarily Unfit. 

(i) Benign Tumours— 
Temporarily Unfit. 

(ii) Malignant Tumours- 
UnfiL 

If the hearing is within 
30 decibles after 
operation or with the 
help of hearing aid Fit. 

(i) If non-interfering 
with functions Fit. 

(ii) Stuttering of severe 
degree-Unfit. 
Temporarily Unfit. 
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(b) that his/her speech is without impediment; 

(c) that his/her teeth are in good order and he/she is 
provided with dentures where necessary for effective 
metication (well filled teeth) will be considered as sound; 

(d) that the chest is well formed and his chest 
expansion is sufficient and that his heart and lungs are 
sound; 

(e) that there is no evidence of any abdominal 
diseases; 

(f) that he is not raptured; 

(g) that he does not suffer from hydrocele, varicose, 
veins or piles; 

(h) that his 1 irnbs, hands and feet are well formed and 
developed and that there is free and perfect motion of all 
his joints; 

(i) that he does not suffer from any inverterate skin 
disease ; 

(j) that there is no congenital malformation or 

defect; 

(k) that he does not bear traces of acute chronic 
disease pointing to an impaired constitution; 

(l) that he bears marks of efficient vaccination; and 

(m) that he is free from communicable disease. 

12. Radiographic examination of the chest for 
detecting any abnormality of the heart and lungs, which 
may not be apparent by ordinary physical examination will 
be restricted to only such candidates who are declared 
finally successful at the concerned Engineering Services 
Examination. 

The decision or the Chairman of the Central Standing 
Medical Board (conducting the medical examination of the 
concerned candidate) about the fitness of the candidate 
shall be final. 

13. In case of doubt regarding health of a candidate 
the Chairman of the Medical Board may consult a suitable 
Hospital Specialist to decide the issue of fitness or unfitness 
of the candidate for Government Service e.g. if a candidate 
is suspected to be suffering from any mental defect or 
aberration; the Chairman of the Board may consult a 
Hospital Psychiatrist/Psychologist etc. 

When any defect is found it must be noted in the 
Certificate and the medical examiner should state his 
opinion .whether or not, it is likely to interfere with the 
efficient performance of the duties which will be required 
of the candidate. 

14. The Candidates who desire to file an appeal 
against the decision of the Medical Board are required to 
deposit an appeal fee of Rs. 100 in such a manner as may be 
prescribed by the Government of India, Ministry of 
Railways (Railway Board) in this behalf. This fee will be 
refundable only to those candidates who are declared fit 
by the Appellate Medical Board whereas in the case of 
others it will be forfeited. Alongwith, appeal the candidates 


must, submit a medical certificate by a registered doctor 
Specifically mentioning that he is aware of the candidate 
having been declared unfit by a Medical Board. Candidates 
must have a copy of this certificate when, they present 
themselves before the Medical Board. The appeals should 
be subnutted within 21 days of the days of communication 
in which the decision of the first Medical Board is conveyed 
to the candidate; otherwise request for medical examination 
by an appellate Medical Board will not be entertained. The 
medical examination by the Appellate Medical Board will 
be arranged only a candidate’s own cost. No travelling 
allowance or daily allowance will be admissible for the 
journeys performed in connection with the medical 
examination of the Appellate Medical Board. Necessary 
action to arrange medical examination by the Appellate 
Medical Board will be taken by the Ministry of Railways 
(Railway Board) on receipt of appeals accompanied by the 
prescribed fee within the stipulated time. 

15. The decision of the Appellate Medical Board will 
be final and no appeal shall be against the same. 

Medical Board’s Report 

The following intimation is made for the guidance of 
the Medical Examiner; 

1. The standard of physical fitness to be adopted 
should make due allowance of the age and length of service, 
if any of the candidate concerned. 

No person will be deemed qualified for admission to 

the Public Service who shall not satisfy... 

Government or the appointing authority as the case may 
be that he has no disease, constitutional affliction, orbodily 
infirmity, unfitting him or likely to unfit him for that service. 

It should be understood that the question of fitness 
involves the future as well as the present and that one of 
the main objects of medical examination is to secure 
continuous effective service and in the case of candidates 
for permanent appointment to prevent early pension or 
payment in case of premature death. It is at the same time 
to be noted that the question is one of the likelihood of 
continuous effective service, and that rejection of a 
candidate need not be advised on account of the presence 
of a defect which in only a small proportion of cases is 
found to interfere with continuous effective service. 

A lady doctor will be co-opted as member of the 
Medical Board whenever a woman candidate is to be 
examined. 

The report of the Medical Board should be treated 
as confidential. 

In case where a candidate is declared unfit for 
appointment in the Government service, the ground for 
rejection may be communicated to the candidate in broad 
terms without giving minute details regarding the defects 
poinited out by the Medical Board. 

In case where a Medical Board considers that a minor 
disability disqualifying a candidate for Government 
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service can be cured by treatment (medical or 
surgical) a statement to that effect should be 
recorded by the Medical Board. There is no 
obj ection to a candidate being informed of the 
Board's opinion to this effect by appointing 
authority and when a cure has been effected it 
will be open to the authority concerned to ask 
for another Medical Board. 

In the case of candidates who are to be declared 
‘Term porarily Unfit” the period specified for 
re-examination should not ordinarily exceed six 
months at the maximum. On re-examination 
after the specified period these candidates 
should not be declared temporarily unfit for a 
further period but a final decision in regard to 
their fitness for appointment or otherwise 
shoud be given. 

The Medical re-examination shall be deemed to be 
part of the 1 st Medical Examination and candidates may, if 
they —desire, appeal against its decision. 

(a) Candidate’s statement and declaration. 

The candidate must make the Statement required 
below prior to his Medical Examination and must sign the 
declaration appended thereto’. Their attention is specially 
directed to the warning contained in the Note below:— 

1. State your name in full (in block letters) 


2. State your age and birth place. 


(c) Whether underwent myopic correction (Radial 
Keratotomy/Lasik/Excimer etc. etc.) at any time. If yes 
details thereof. 


4. Have you suffered from any form of nervousness 
due to over work or any other causes. 


5. Furnish the following particulars concerning your 
family. 


Father’s age 

Father’s age 

No of 

No. of 

if living and 

at death and 

brothers 

brothers 

state of health 

causes of 

living their 

dead, their 


death 

ages and 

ages and 



state of 

causes of 



health 

death 

(1) 

(2) 

(3) 

(4) 


Mother’s age Mother’s age No. of No. of 

if living and at death sisters sisters 

state of health and causes living their dead their 

of death ages and ages and 

state of causes of 

health death 


(5) (6) 


(7) 


( 8 ) 


6. Have you been examined by a Medical board 
before? 


2. (a) Do you belong to races such a Gorkhas, 
Garhwalis, Assamese, Nagaland Tribals etc. whose average 
height is distinctly lower? Answer ‘Yes’ or ‘No’ and if the 
answer is'Y es’ state the name of the tribe race. 


3. (a) Have you ever had smallpox, intermittent or 
any other fever, enlargement or suppuration of glands, 
spitting of blood asthma, heart disease, lungs disease, 
fainting attacks rheumatism appendicitis. 


7. If answer to the above is ‘Yes’ please state what 
Service (s)/post (s) you were examined for ? 

8. Who was the examining authority? 

9. When and where was the Medical Board held? 


10. Result of the Medical Board’s examination, if 
communicated to you or if known: • 


or 

(b) Any other disease or accident requiring 
confinement to bed and medical or surgical treatment? 


11. All the above-answers are to the best of my 
knowledge and belief, true and correct and I shall be liable 
for action under law for any material infirmity in the 
information furnished by me or suppression of relevant 
material information. The furnishing of false information or 
suppression of any factual information would be a 
disqualification and is likely to render me unfit for 
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employment under the Government. If the fact that false 
information has been furnished or that there has been 
suppression of any factual information comes to notice at 
any time during my service, my services would be liable to 
be terminated. 

Candidate’s Signature 
Signed in my presence 

Signature of the Chairman of the Board 

PROFORMA-I 

(b) Report of the Medical Board on (name of 
candidate) Physical examination. 

1. General development..Good.. 

.Fair..Poor..Nutrition.Urn. 

average.Obese. Height. (without 

shoes).Weight.Best Weight-. 

When?.Any recent change in weight. 

Temperature. 

Girth of chest:— 

(1) (After full inspiration). 

(2) (After full expiration). 

2. Skin any obvious disease... 

3. Eyes 

(1) Any disease. 

(2) Night Blindness. 

(3) Defect in colour vision. 

(4) Field of vision.... 

(5) Visual acuity. 

(6) Fundus Examination. 


Length of glasses 

Acuity of 

Naked 

With 

Sph Cyl. Axis 

vision 

eye 

glasses 


Distant 

RE 



vision 

IE 



Near 

RE 



vision 

LE 




Hypermatropia RE 

(Manifest) 

LE 




4. Ears: Inspection. 


Hearing:.Right Ear.. 

Left Ear. 

5. Glands.Thyroid. 

6. Condition of teeth. 

7. Respiratory System ; Does physical examination 
reveal anything abnormal in the respiratory organs? 


Ifyes, explain fully.. 

8. Circulatory system; 

(a) Heart: Any organic lesions ? 

Rate Standing.. 

After hopping 25 limes. 

Two minutes after hopping. 

(b) Blood Pressure: Systolic.. 

Diastolic. 

9. Abdomen :Girth.. 

Tenderness..Hernia. 

(a) Palpable: Liver..Spleen.. 

Kidneys.;.Tumours.. 

(b) Haemoriioids.Fistula. 

10. Nervous System : Indications of nervous or 

mental disabilities. 

11. Loco-Motor System: Any abnormality. 

12. Genito Urinary System : Any evidence of 
Hydrocele, Varicocele etc. Urine analysis: 

(a) Physical Appearance.... 

(b) Sp.Gr.... 

(c) Albumien.... 

(d) Sugar.. 

(e) Casts.. 

(f) Cells........... 

13. Is there anything in the health of the candidate 
likely to render him unfit for the efficient discharge of his 
duties in the Service for which he is a candidate? 

NOTE : In the case of a female candidate, if it is 
found that she is pregnant of 12'weeks standing or over, 
she should be declared temporarily unfit, vide Regulation 9. 

14. For which services of following five categories 
has the candidate been examined and found in all respect 
qualified for the efficient and continuous discharge of his 
duties and for which of them is he considered unfit:— 

0) Railway Engineering Services Cur. A (Civil, 
Electrical, Mechnical and Signal), CES (Gr. A), 
CE&MES (Gr. A), CWES Gr. A, CES (Roads) 
Group ‘A’ and MES Gr. A. 

(ii) CPES Gr. A, Posts of Engineer Gr. A (WP & C 
Wing Monitoring Organisation), IN AS Gr. A. 

(in) Assistant Executive Engineer (GroupA) in the 
corps of EME, Ministry of Defence, Survey of 
India 

(iv) K)FS Or. A. 

(v) 1RSS Gr. A. 
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(vi) I.T.S. Group’A’ 

NOTE : (I) The Board should record their findings 
under one of the following three categories: 

Cx) Fit... 

(ii) Unfit on account of.. 

(iii) Temporarily unfit on account of. 

(iv) Fit only for specified vacancy reserved for 
physically impaired. 

NOTE: (II): The candidate has not undergone chest 
X-Ray test. In view of this, the above findings are 
not final and are subject to the report on chest 
X-Ray test. 

Place: 

Date: 

Signature 
Chairman 
Member 
Member 
Seal of Medical Board 
PROFORMA fi 

Candidate 5 s Statement/Declaration 

1. State your Name: 

(in block letter) 

2. Roll No. 

Candidate’s Signature 
Signed in my persence 

Signature of the Chairman of the Board 
To be filled-irx by the Medical Board 
NOTE: The Board should re cord their findings under one 
of the following three categories in respect of 
chest X-Ray test of the candidate. 

Name of the Candidate. 

(i) Fit 

(ii) Unfit on account of 

(iii) Temporarily unfit on account of 

Place: 

Date: Signature 

Chairman 
Member 
Member 
Seal of Medical Board 
APPENDIX 111 

BRIEF PARTICULARS RELATING TO THE 
SERVICES/POSTS TO WHICH RECRUITMENT IS BEING 
MADE ON THE RESULTS OF THIS EXAMINATION 
1. INDIAN RAILWAY SERVICE OF ENGINEERS, 
INDIAN RAILWAY SERVICE OF ELECTRICAL 


ENGINEERS, INDIAN RAILWAY SERVICE OF SIGNAL 

ENGINEERS, INDIAN RAILWAY SERVICE OF 

MECHANICAL ENGINEERS AND INDIAN RAILWAY 

STORES SERVICE. 

(a) Probation:—Candidates recruited to these Services 
will be onprobation for a period of three years during 
which they will undergo training for two years and 
put in minimum of one year’s probation in working 
post. If the period of Raining has to be extended in 
any case, due to the training having not been 
completed satisfactorily, the total period of probation 
will be correspondingly extended. Even if the work 
during the period of probation in the working post is 
found not to be satisfactory, the total period of 
probation will be extended as considered necessary 
by the Government. 

(b) Training:—All the probationers will be required to 
undergo training for a period of two years in 
accordance with the prescribed Raining syllabus for 
the particular service/post at such place and in such 
manner and pass such examinations during this 
period as the Government may determine from time 
to time. 

(c) Termination of appointment:—The appointment of 
probationers can be terminated by three months 
notice in writing on either side during the period of 
probation. Such notice is not, however required in 
case of dismissal or removal as disciplinary measure 
after compliance with the provisions of clause (2) of 
Article 311 of the Constitution and compulsory 
retirement due to mental orphysical incapacity. The 
Government however, reserve the right to terminate 
the services forthwith: 

0) If in the opinion of the Government the work 

or conduct of probationer is unsatisfactory or 
shows that he is unlikely to become efficient. 
Government may discharge him forthwith. 

(ii) Failure to pass the departmental examination 
may result in termination of services. Failure 
to pass the examination in Hindi of an approved 
standard within the period of probation shall 
be liable to termination of services. 

(d) Confirmation:—On the satisfactory completion of the 
period of probation and on passing all the prescribed 
departmental and Hindi examinations, the 
probationers will be confirmed in the Junior Scale of 
the Service if they are considered fit for appointment 
in all respect. 

(e) Scales of pay:— 

0) Junior Scale—Rs. 8000-275-13500/-, 

00 Senior Scale—Rs. 10000-325-15200/-. 

0ii) Junior Administrative Grade II—Rs. 12000-375- 
16500/-. 

Civ) Senior Administrative Grade II—Rs. 18400-500- 
22400/-. 
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In addition there are supertime scale posts carrying 
pay between Rs. 18400/- and Rs. 26000/- to which the 
officers of the above Services are eligible. 

A probationer will start on the minimum of Junior 
Scale and will be permitted to count the period spent in 
probation towards leave, pension and increments in time 
scale. 

Dearness and other allowances will be admissible in 
accordance with the orders issued by the Government of 
India from time to time. 

Failure to pass the departmental and other 
examination during the period of probation may result in 
stoppage or postponement of increment. 

(f) Refund of the cost of training:—If for any reasons 
which in the opinion of the Government; are not 
beyond the control of the probationer a probationer 
wishes to withdraw from training or probation he 
shall be liable to refund the whole cost of his training 
and any other money paid to him during the period 
of his probation. For this purpose probationers will 
be required to furnish a Bond a copy of which will be 
enclosed alongwith their offers of appointment The 
probationers permitted to apply for examination for 
appointment to Indian Administrative service. Indian 
Foreign Service etc. will not however, be required to 
refund the cost of the training. 

(g) Leave:—Officers of the Service will be eligible for 
leave in accordance with the Leave Rules in force 
fromtimetotime. 

(h) Medical Attendance:— Officers will be eligible for 
medical attendance and treatment in accordance with 
the Rules in force from time to time. 

(i) Passenger Privilege Ticket Orders:— Officers will be 
eligible for railway passes and Privilege Ticket Orders 
in accordance with the Rules in force from time to 
time. 

0) Provident Fund and Pensions:—Candidates 
recruited to the Service will be governed by the 
Railway Pension Rules and shall subscribe to the 
. State Railway Provident Fund (Non-contributory) 
under the rules of that Fund as in force from time to 
time. 

(k) Candidates recruited to die Services/Posts are liable 
to serve in any Railway or Project in or out of India. 

(l) Liability to serve in Defence Service:—The 
probationer appointed shall, if so required, be liable to serve 
in any Defence Sendee or post connected with the Defence 
of India for a period of not less than four years including 
the period spent on training if any ;— 

Provided that such person:— 

(a) shall not be required to serve as aforesaid after the 
expiry of ten years from the date of appointment; 

(b) shall not ordinarily be required to serve as aforesaid 
after attaining the age of fourty years. 


2 CENTRAL ENGINEERING SERVICE GROUP 
“A” AND CENTRAL ELECTRICAL AND MECHANICAL 
ENGINEERING SERVICE GROUP “A” 

(a) The selected candidates will be appointed on 
probation for two years. They would be required to 
pass die prescribed departmental examination during 
the period of probation. On satisfactory completion 
of their probation they could be considered for 
confirmation or continuance in their appointment. 
Government may extend the period of probation of 
two years. 

If on the expiration of the period of probation or 
of any extension thereof. Government are of opinion 
that the officer is not fit for permanent employment/ 
retention or if at any time during such period of 
probation or extension. They are satisfied that the 
officer will not be fit for permanent appointment/ 
retention on the expiration of such period or 
extensionthey may discharge the officer or pass such 
order as they think fit. 

(b) As things stand at present, all officers appointed in 
Central Engineering Service Group ‘A’ are eligible 
for promotion to die next higher grade viz., Executive 
Engineer after completion of five years service in the 
graded of Assistant Executive Engineer subject to 
availability of vacancies and on condition that they 
are otherwise found fit for such promotion. 

(c) Any perosn appointed on the results of this 
competitive examination shall, if, so required be liable 
to serve in any Defence Service or post connected 
with the Defence of India for a period of not less 
than four years including the period spent on 
trainning, if any. 

Provided that such person:— 

(D shall not be required to serve as aforesaid after 

the expiry of ten years from the date of 
appointment; 

(u) shall not ordinarily be required to serve as 
aforesaid after a training the age of fourty years. 

(d) The following are the rates of pay admissible:— 

(D LT.S. (AEE)Rs. 8000-275-13500/- 

(ii) S.T.S(EE)OidinaryScaleRs. 10000-325-15200/ 
Non-functional selection on Grade Rs. 12000- 
375-16500 

Oil) Junior Administrative Grade (S.E.); 

Rs. 14300-400-18300 

(iv) Junior Administrative Grade (C.E.) 

Rs.18400-500-22400/-. 

(v) Super Times S cale 

Additional D.G.—Rs. 22400-525-24500/-. 
Additional Director General (work special) 

Rs. 24050-26000 

Direcator General (works)- Rs. 26000 (fixed) 
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These posts are common to all the three disciplines 
i.et Civil, Electrical and Mechanical and Architectural. 

NOTE—The pay of a Government servant who held a 
permanent post other than a tenure post in a 
substantive capacity prior to his appointment as, 
probationer will be regulated subject to the 
provision ofF.R. 22-B(l). 

(e) Nature of duties and responsibilities attached to the 

posts in Central Engineering Service (Group A) and 
Central Electrical & Mechanical Engineering Service- 
(Group A). 

(i) Central Engineering Service Group A. 

Candidates recruited to this Service through 
Engineering Services Examination are 
employed in the Central Public Works 
Department on Planning, Designing, 
Construction and Maintenance of Various civil 
works (of Central Government) comprising 
residential buildings, office buildings, 
institutional and research centres, industrial 
buildings, hospitals and development schemes, 
aerodromes, highway and bridges etc. The 
candidates start their service in the Department 
as Assistant Executive Engineers (Civil) and 
in the course of their service are promoted to 
various senior ranks in the Department. 

(ii) Central Electrical and Mechanical/Engineering 
Service Group A 

Candidates recruited to this Service 
through Engineering Services Examination are 
employed in the Central Public Works 
Department on Planning. Designing, 
Construction and Maintenance of electrical 
components of various civil works (of Central 
Government) comprising of electrical 
installations, electrical substations and power 
houses, air-conditioning and refrigeration, 
runway lighting of aerodromes, operation of 
mechanical workshops, procurement and 
upkeep of construction machinery etc. The 
candidates start their service in the Department 
as Assistant Executive Engineers (Electrical) 
and in the course of their service are promoted 
to various senior ranks in the Department. 

3. MILITARY ENGINEER SERVICE GROUP-A 

The selected candidates will be appointed on 
probation for a period of two years. A probationer during 
his probationary period may be required to pass such 
departmental and language tests, as Government may 
prescribe. If in the opinion of Government the work or 
conduct of an officer on probation is unsatisfactory or 
shows that he is unlikely to become efficient or if the 
probationer fails to pass the prescribed tests during the 
period Gov ernment may discharge him. On the conclusion 


of the period of probation. Government may confirm the 
officer in his appointment or if his work or conduct has in 
the opinion of Government been unsatisfactory. 
Government may either discharge him or extend the period 
of probation for such further periods as Government may 
consider fit. 

Probationers will be required to pass the MES 
Procedure Supdts. (B/R/E/M) Grade-I Examination and 
Hindi Test during their probationary period of two years. 
The standard for Hindi Test should be “PRAGYA” 
(equivalent to Matriculation standard). 

(b) The selected candidates shall if so required be liable 

to serve as commissioned officers in the Armed 
Forces for, period of not less than 4 years including 
the period spent on training if any. 

Provided that such a candidate;— 

CO shall not be required to serve as aforesaid after 

the expiry of ten years from the date of 
appointment; 

(ii) shall not ordinarily be required to serve as 
aforesaid after attaining the age of fourty 
years; 

Oil) The candidates shall also be subject to Civilian 
in Defence Service (Field Liability) Rules, 1957 
Published under SRO No. 92, dated 9th March, 
1957. They will be medically examined in 
accordance with the medical standard laid 
down therein. 

(c) the following are the rates of pay:— 

(a) Assistant Executive Engineer/Assistant Surveyor of 
Works—Rs. 8000-275-13500/-. 

(b) Executive Engineer/Surveyor of W oiks— Rs. 10000- 
325-15200/-. 

(c) Superintending Engineer/Superintending Surveyor 
ofWoiks—Rs. 14300-400-18300/-. 

(d) Additional Chief Engineer—Rs. 16400-450-20000/- 
plus Special Pay. 

(e) Chief Engineer/Chief Surveyor of Works— Rs. 18400- 
500-22400/-. 

(f) Additional Director General (Works)— Rs. 22400- 
525-24500/-. 

4. INDIAN ORDNANCE FACTORY SERVICE 
GROUP-A 

(a) Selected candidates will be appointed on probation 

for a period of 2 years. The period of probation may 
be reduced or extended by the Government on the 
recommendation of Director General, Ordnance 
Factories&. Chairman, O.F. Board. Probationer will 
undergo such practical training, as shall be provided 
by the Government and are required to pass such 
departmental and language tests as Government may 
prescribe. The language test will be a test in Hindi. 
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On the conclusion of the period of his probation 
Government will confirm die officer in his ap poin t m ent If, 
however, during or at the end of theperiod of probation his 
work or conduct has in die opinion of Government been 
unsatisfactory. Government may either (discharge him or 
extend his period of probation for such period as 
Government may think fit). 

(b) (i) Selected candidates shall if, so requiredbe liable 
to serve as Commissioned officers in the Aimed 
Forces for a period of not less than four years 
including theperiod spent an training if any provided 
that such persons (i) shall not be required to serve 
as aforesaid after the expiry of ten years from the 
date of appointment and (ii) shall not ordinarily be 
required to serve as aforesaid after attaining the age 
of forty years. 

(ii) The candidate shall be subject to Civilian in 
Defence Service (Field Liability) Rules. 1957, 
published under SRO No. 92 dated 9th March, 
1957. They will be medically examined in 
accordance with the medical standard laid 
down therein. 

(c) The following are Scales of Pay admissible: 

Jr. Time Scale—Rs: 8000-275-13500/- 

Sr. Time Scale—Rs. 10000-325-15200/- 

Jr. Admin. Grade (OG)-Rs. 12000-375-16500/- 

Jr Admin. Grade (SG)-Rs. 14300400-1830W- 

Sr. Admin. Gr—18400-500-22400/- 

Sr. General Manager—Rs. 22400-525-24 500/- 

Addl. DGOF/Member OFB—Rs. 24050-650-26000/- 

DGOF/Chairman OFB—26000 (feed). 

NOTE—The pay of Government servant who held a 
permanent post, other than a tenure post in 
substantive capacity prior to his appointment as 
a probationer will be regulated subject to the 
provisions of Ministry of Defence O.M. No. 15 
(6)/64/D (Appts.) 105 D (Civ 1) dated the 25th 
November, 1 965 as amended from time to time. 

(d) Probationers are required to undergo Foundational 
Training course at Ordnance Factories Staff College 
Ambajhare, Nagpur. 

(e) A probationer so recruited shall have to execute a 
bond before joining the service. 

5. CENTRAL WATERENGINEERING (GROUP A) 
SERVICE. 

(i) Persons recruited to the post of Assistant Director/ 

Assistant Executive Engineer in the Central Water 
Engineering (Group ‘A’) Service shall be onprobarion 
for a period of two years. 

Provided that the Government may, where necessary 
extend the said period of two years for a further period not 
exceeding one year. ^ 

If on the expiry of the period of probation referred to 
above or any extension thereof as the case may be, the 


Government are of the (pinion that a candidate is not fit for 
permanent appointment or if any time during such period 
of probation or extension they are satisfied that he will not 
be fit for permanent appointment, they may discharge or 
revert him to his substantive post or pass such order as 
they flunk fit. 

During the period of probation the candidates may 
be required by the Government to undergo such courses 
or training and instruction and to pass such examination 
and tests as it may think fit as a condition to satisfactory 
completion of probation. 

(n) Officer appointed to the service shall be liable to 
serve anywhere in India or outside.— 

(m) Any person appointed on the result of this 
c om peti tiv e ex aminatio n shall, if so required, be liable 
to serve in any Defence Service or post connected 
with the Defence of India, for a period of not less 
than four years including the period spent on 
1 training, if any. 

Provided that such person:— 

(a) shall not be required to serve as aforesaid after the 
expiry of ten years from the date of appointment; 

(b) shall not ordinarily be required to serve as aforesaid 
after attaining the age of forty years. 

(iv) The officers appointed to the post of Assistant 
Director/Assistarrl Executive Engineer can look 
forward forpromotiofi to various highergrades 
in the Service. 

(v) The following are the admissible Scales of Pay: 

1. Assistant Rs. 8000- 

Director/Assistant 275- 

Executive Engineer, 13500 

ewe/ 

Assistant Commissioner, 

MoWR 

2. Deputy Rs. 10000- 

Director/Executivt 325-15200 

Engineer, CWC/ 

Deputy Commissioner, 

MoWR 

Deputy Director/ 

Executive Engineer, 
dCC 

Assistant Secretary 

SSCAC 

Deputy 

Directaz/Exjecuttye 
Engineer, CEA 

3. Director/Superintending Rs. 14300- 

Engineer,CWC 400-18300 

Sr. Jt Commissioner, 

MoWR 
Director, QFCC 
Director/Superintending 
, Engineer, SSCAC Director/Superintending 
Engineer, CEA 
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4. Chief Engineer, CWC Rs. 18400- 

Commissioner, MoWR 500-22400 

Member GFCC 

Secretary, SSCAC 

General Manager, FBP Chief Engineer, CEA 

5. Member, Central Water Rs. 22400- 

Commission 525-24500 

Chairman, GFCC 

6. Chairman, CWC Rs. 26000 

(fixed) 

(vi) Nature of duties and responsibilities attached to the 

posts of Central Water Engineering (Group A) 

Service:—. 

(a) At Headquarters 

Central Water Commission (CWC) is primarily 
responsible for almost all aspects of Water Resources 
Development. Officers in the headquarters are directly 
associated with planning, design, appraisal and monitoring 
.of different water resources projects in the country. CWC 
through its various specialised Directorates fulfil its 
obligation towards these aspects. Hie officers at various 
levels in Design units are associated with detailed studies 
in respect of design of various components of the w'ater 
resources projects under different stages of implementation. 
There are specialised Directorates on Hydro-civil Design, 
Concrete & Masonry Dam Design Earth & Rockfill Dam 
Design, Barrage and Canal Design and Design of Gates on 
Hydraulic Structures. The activities relating to w'ater 
resources assessment, design flood estimation and 
sediment analysis are carried out through Hydrological 
Studies Organisations of CWC. CWC has specialised units 
for Project Appraisal, Project Monitoring and 
Environmental Management. The Central Mechanical 
Organisation of CWC is associated w'ith-Construction 
Equipment Planning and Contract Management of almost 
all the major Water Resources development projects. The 
activities of CWC at its headquarters also include 
development of flood forecasting models through its P&D 
Organisation and the planning & design of various flood 
management practices through its Flood Management 
Organisation. 

(b) At field formation of CWC 

The field organisations of CWC are directly involved 
with hydrological observation, project investigation, 
appraisal of medium irrigation projects, monitoring of 
identified projects andilood forecasting on almost all the 
major rivers in the country. These activities are-carried out 
through a network of regional offices headed by the Chief 
Engineer and Circles/Directorates headed by 
Superintending Engineer/ Director and Executive Engineers. 
There are Sub-Divisions/Control Room headed by 
Assistant Executive Engineers which are directly involved 


with investigation of water resources development projects, 
hydrological observation and flood forecasting. 

& CENTRAL POWER ENGINEERING (GROUP A) 
SERVICE 

(i) Description of the Organisation 

Hie Central Electricity Authority was constituted 
under Section 3(1) of the Electricity (Supply) Act, 1948, 
and is vested with the responsibility to develop a sound 
adequate and uniform National Power Policy to co-ordinate 
the activities of the Planning agencies in relation to the 
control and utilization of the National Power resources. All 
the Power Schemes (Generation, Transmission, Distribution 
and Utilisation of Power Supply) in the country are 
scrutinised in the Central Electricity Authority in respect 
of feasibility, technical analysis, economic, viability, etc. to 
ensure that the schemes would fit into the overall 
development of the States as well as the Region and will 
conform to the overall context of National Economy. The 
organisation occupies pivotal position in the development 
of national economy for providing power, its main driving 
force. 

(ii) Description of the grade to which the 
recruitment is made through the Engineering Services 
Examination held by Union Public Service Commission. 

Fifty per cent of vacancies in the grade of Assistant 
Director (Grade-I)/Assist ant Executive Engineer in the scale 
of Rs. 8,000-13.500/- are filled by direct recruitment on the 
results of the Engineering Services Examination held by 
the Union Public Service Commission annually. 

Persons appointed to the posts of Assistant Director 
(Grade-I)/Assistant Executive Engineer of the Central Power 
Engineering (Group A) shall be on probation for a period 
of two years provided that the Government may, where 
necessary, extend the said period of two years for a further 
period not exceeding one year. 

If on the expiration of theperiod of probation referred, 
to above or any extension thereof, as the case may be, the 
Government are of the opinion that a candidate is not fit for 
permanent appointment or if at any time during such period 
of probation or extension, they are satisfied that he w ill not 
be fit for permanent appointment on the expiration of such 
period of probation or extension, they may discharge or 
revert him to his substantive post or pass such order as 
they think fit. 

During the period of probation, the candidate may 
be required by the Government to undergo such courses 
of training and instruction and to pass such examination 
and tests as it may think fit as a condition to satisfactory 
completion of probation. 

Any person appointed on the result of this 
competitive examination shall if so required, be liable 
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to serve in any Defence Service or post connected with 
Defence of India for a period of not less than four years 
including the period spent on training, if any, provided 
that such persons— 

(a) shall not be required to serve as aforesaid after 
the expiry to ten years from the date of 
appointment; 

(b) shall not ordinarily be required to serve as 
aforesaid after attaining the age foraty years. 

(iii) Promotion to higher grades 

The officers appointed to the post of Assistant 
Director (Grade-iyAssistant Executive Engineer are eligible 
for promotion to higher grade viz. Deputy Director/ 
Executive Engineer/Director/Superintending Engineer 
(Ordinary Grade)/Director/Supermtending Engineer 
(Selection Grade) and Chief Engineer subject to availability 
of vacancies in the grade concerned, after fulfilling the 
conditions Laid down in the Central Power Engineering 
(Group A) Service Rules, 1965 as amended from time to 
time. 

(iv) Scale of pay 

The scale of pay for the posts of Central Power 
Engineering (Group A) Services in the Central Electricity 
Authority are as follows:— 


Electrical, Mechanical and Telecommunication post 
in the Central Electricity Authority:— 


SL 

Name of the Post 

Pay Scale 

No. 


1. 

Assistant Director (Grade-I) 

Rs. 8000-275- 


Assistant Ex-Engineer 

13500 

1 

Dy. Director/Ex-Engineer 

Rs. 10000-325- 
15200 

3. 

Non Functional Junior 

Rs. 12000-375- 


Administrative Grade 

16500 

4. 

Director/Supd. Engineer 

Rs. 14300-400- 
18300 

5. 

Chief Engineer/Member 

Rs. 18400-500- 


Secretary 

22400 


(v) Duties and Responsibilities 


Nature of duties and responsibilities attached to the 
posts of Assistant Director (Grade I)/Assistant Executive 
Engineer are:— 

Collection, compilation mid co-relation of technical 
data required for dealing with various types of problems in 
the fields of power development He is also required to 
deal with cases and handle matters in relation thereto 
including erection; operation, maintenance of Hydro and 


Thermal Power Projects as well as Transmission and 
Distribution Power Systems, studying projects reports 
providing assistance in preparation of power plans, designs 
or projects etc. While working in field Units, he is 
responsible for the Sub-Division or other works allotted to 
him 

7. ENGINEERS<GROUP ‘A’ IN THE 
WIRELESS PLANNING AND COORDINATION 
^VING/MONnORING ORGANISATION, MINISTRY 
OF COMMUMICATION AND INFORMATION 
TECHNOLOGY DEPARTMENT OF TELE- 
COMMUNICATLONS). 

(a) Scale of pay Rs. 8000-275-13500 

(b) The incumbent of the post of Engineer is eligible 
for promotion against 100% Of the vacancies in the grade 
of Assistant Wireless Adviser. Wireless planning and 
Coordination Wing/Engineer-in-Charge, Monitoring 
Organisation (Scale of pay Rs. 10,000-325-15200/-plus 
Rs. 400/- per month as special pay for the post of Assistant 
Wireless Adviser) after putting in five years service in the 
grade. Promotion to the grade of Assistant Wireless 
Adviser/ Engmeer-in-Charge will be on the basis of their 
selection, on the recommendations of the Departmental 
Promotion Committee as constituted for Group ‘A’ posts. 

All Assistant Wireless Advisers and Engineers-in- 
Charge with 5 years’ service in the Grade of Assistant 
Wireless AdviseriEngineer-in-Chafge are eligible for being 
considered for promotion as Deputy Wireless Adviser/ 
Deputy Director (Scale Rs. 12,000-375-16,500/-*). The 
vacancies in the grade of Deputy Wireless AdviseriDeputy 
Director are filled 100% by promotion on the basis of 
selection on the recommendations of the DPC as 
constituted for Group ‘A’ posts. 

The vacancies in the next higher grades of Joint 
Wireless Adviser/Director (WM) in the pay scale of 
Rs. 18400-500-22400 s id Wireless Adviser to the 
Government of India in H 3 pay scale of Rs. 22400-525- 
24500 are filled 100% 5>y promotion on the basis of 
selection on the recommendations of DPC as constituted 
for Group ‘A’posts. 

The requirements for promotion to the next higher 
grade, as laid down above, are those of minimum eligibility 
and that promotion in the grade concerned will take place 
subject to availability of vacancies only. 

(c) The person appointed to the post of Engineer is 
liable to be posted anywhere in India. 

(d) Any person appointed to the post of Engineer 
shall if so required be liable to serve in any 
Defence Service or post connected with the 
Defence of India for a period of not less than 4 
years including the period spent on training if 
any. 
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Provided that such a petfson:— 

0) Shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
appointment; 

Cii) Shall not ordinarily be required to serve as 
aforesaid after attaining the age of fourty years. 

(e) Nature of Duties and Responsibilities Attached 
to the Post. 

0) Supervision, guidance and training of staff in the 
different units of the WPC Wing/Wireless 
Monitoring Organisation. 

(if) Installation, calibration, testing and maintenance 
of various categories of electronic equipment 
antenne and ancillaries employed in radio 
frequency monitoring covering the entire radio 
frequency spectrum and various types of 
Communications. 

Cm) Licensing and inspection of wireless installations 
of the various user Departments/Organisations 
for different types of the radio communication 
service. 

Civ) All aspects relating to National and International 
Coordination for the use of radio frequency 
spectrum and geostationary satellite orbit 
including preparation of allocation plants, 
establishment of relevant technical standards, 
type-approved of equipment, studies of 
electromagnetic interference compatibility etc. 


available. The Government may extend the period 
of probation of two years. 

If on the expiration of the period of probation or of 
any extension thereof. Government are of the opinion that 
an Assistant Executive Engineer is not fit for permanent 
employment or if at any time during such period of probation 
or extension they are satisfied that an Assistant Executive 
Engineer will not be fit for permanent appointment on the 
expirationof such periods of extension, they may discharge 
the Assistant Executive Engineer or pass such orders as 
they think fit 

(b) Any person appointed on the results of this 
competitive examination shall if so required, be 
liable to serve in any Defence Service or post 
connected with the Defence of India for a period 
of not less than four years including the period 
spent on training, if any. 

Provided that such person— 

(I) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
appointment. 

00 shall not ordinarily be required to serve as 
aforesaid after attaining the age of fourty years. 

(c) The following are the scale of pay admissible: 
Assistant Executive Engineer— Rs. 8000-275-13500/- 

Executive Engineer— Rs. 10000-325-13200/- 

Superintendiiig Engineer— Rs. 12000-375-16500/- 


(v) Administration of Internal Radio Regulations 
including formulation and implementation of 
corresponding national rules and regulations. 

(vi) Conducting of examination for Certificate of 
Proficiency/Radio Armatures etc. and issuing of 
respective Licenses. 

(vii) Research and development work relevant to radio 
frequency management and monitoring. 

(viii) National level preparation for the conference and 
meeting of International Telecommunication 
Union, and appropriate, or other International/ 
Regional Organisations dealing with 
telecommunications. 

8. CENTRAL ENGINEERING SERVICE (ROADS), 
GROUPA' 

(a) The selected candidates will be appointed as 
Assistant Executive Engineer on probation for 
two years. On the completion of the period of 
probation, if they are considered fit forpeimanent 
appointments, they will be confirmed as Assistant 
Executive Engineer if permanent vacancies are 


Superintending Engineer 

(Selection Grade— Rs. 14300400-18300/- 

Chief Engineer— Rs. 18400-500-22400/- 

Additional Director General— Rs. 22400-525-24500/- 

Director General (Roads Development) 

and Additional Secretary— Rs. 26000/- (fixed) 

Note:—The pay of Government servant who held a 
permanent post other than a tenure post in substantive 
capacity prior to his appointment as a probation in the 
Central Engineering Services, Group ‘A’ Group ‘B’ will 
regulated subject to the provision of F.R.-22BO). 

(d) Nature of duties and responsibilities attached to 
the post in Central Engineering Service (Roads) 
Group‘A’. 

(j) Civil Engineering Posts;— 

To assist the Senior Technical Officers at Hqrs. and 
in the Regional Offices etc. of the Roads Wing, Ministry of 
Surface Transport in planning, preparing designs and 
estimates of roads/bridges work and scrutiny of proposals 
forsuchworkreceivcdfromthe States. 
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(ii) Mechanical Engineering Posts:— 

To assist the Senior Technical Officers Hqrs. and in 
the Regional Offices etc of the Roads Wing, Ministry of 
Surface Transport in planning, procurement, operation and 
maintenan ce of roads/bridges construction equipments, 
to prepare estimates for repairs and maintenance of such 
equipments and scrutiny of proposals and estimates 
received from the states. 

9. INDIAN NAVAL ARMAMENT SERVICE 

(a) Candidate selected for appointment to the service 
will be appointed as probationers for a period of 
two years which period may be extended at the 
discretion of competent authority. Failure to 
complete the probation to the satisfaction of the 
competent authority will render them liable to 
lischarge form service. 

(b) The appointment can be terminated at any time 
by giving the required period of notice (one month 
in the case of temporary appointment and three 
months in the case of permanent appointment by 
competent authority). The Government, however, 
reserves the right of terminating services of the 
appointees forthwith or before the expiry of the 
stipulated period of notice by making payment of' 
a sum equivalent to pay and allowances for the 
perio d of notice or the unexpired portion thereof. 

(c) They will be subject to terms and conditions of 
the Service as applicable to Civilian. Government 
Servants paid from the Defence Services Estimates 
in accordance with the orders issued by the 
Government of India from time to time they will be 
subjected to Field Service Liability Rules, 1957 as 
amended from time to time. 

(d) They will liable for transfer anywhere in India, or 
abroad. 

(e) Scale of pay of and classification-Group A 
Gazetted. 

(i) Junior Time Scale Grade (Assistant Managed 
Assistant Director of Naval Armaments): 
Rs. 8000-275-13500. 

(ii) Senior Time Scale Grade (Manager/ Deputy 
Director of Naval Armaments): Rs ,10000-325- 
15200. 


(tii) Junior Ad minis trative Grade (Non-Functional) 
(Deputy General Manager/ Joint Director ofNaval 
Armament^: Rs. 12POO-375-165QO. 



Dtiectot/Directorbf Narad Atmatiatte) Rk 14300- 
400-18300. — 


(v) Senior Administrative Grade (Chief General 
Manager/ Addl Director General of Armament 

Supply). Rs. 18400-500-22400. 

(vi) Higher Administrative Grade (Director General of 
Armament Supply): Rs. 22400-525-24500. 

(i) Senior Time Scale Grade (Manager/ Deputy 
Director of Naval Armaments): Officers of INAS Cadre in 
the Junior Time Scale Grade (Assistant Manager/ Assistant 
Director) with four years regular service in the grade are 
eligible for promotion to the Senior Time Scale Grade on 
the basis of selection on the recommendations of DPC 
provided that only, those officers will be considered for 
promotion who have passed the Departmental Examination 
after the Naval Technical Staff Coprse at the institute of 
Armament Technology, Pune or Technical Training Course. 

(ii) Junior Administrative Grade (Non-Functional) 
(Deputy General Manager/ Joint Director of Naval 
Armaments): Officers of INAS Cadre in the Senior Time 
Scale Grade who have completed five years of regular 
service in the Senior Time Scale Grade are eligible for 
appointment to the Junior Administrative Grade (Non- 
Functional). 

(iii) Junior Administrative Gradq (Functional) 
(General Manager/ Additional General Managed Principal 
Director/ Director of Naval Armaments Officers of INAS 
Cadre in the Senior time Scale Grade on completion of 
nine years ofregitiar service in the Grade including service, 
if any, rendered in Junior Administrative Grade (Non- 
Functional) are eligible for promotion to the Junior 
Administrative Grade (Functional) in the pay scale of Rs. 
14300-18300, failing which. Officers of INAS Cadre in the 
Senior Time Scale Grade on completion of five years of 
regular service in the Grade are eligible for promotion to 
the Junior Administrative Grade (Functional) subject to 
the condition that officers, so promoted, shall continue to 
remain only in the scale of Rs. 12000-16500 till they become 
eligible for the scale of Rs. 14300-18300 as above. 

(iv) Senior Administrative Grade (Chief General 
Manager/Addl Director General of Armament Supply): 
Officers of INAS Cadre in the Junior Administrative 
Functional Grade with three years regular service in the 
Grade are eligible for promotion to the posts of Chief General 
Manager/Addl Director General of Armament Supply on 
the basis of selection to be made by the appropriate DPC. 

(v) Higher AdministrativeGrade (Director General 
of Armament Supply): Officers,ofWASCaderinthe Senior 
Administrative (hade are eligible for promotion to the post 
of Director General of Armament Supply on the basis of 
selection to be made by the appropriate DPC. 

The requirements for promotion to next higher grade 
as laid down above, are those of mm|mpra.eligibij^y and 
that promotionin the grade concerned will take place subject 
to availability trfvacant only^,.,. Ui 
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NOTE: The pay of the Government servant who held a 
permanent post other than tenure post in a 
substantive capacity immediately prior to his 
appointment as a probationer may be regulated 
subject to the provision of F. R. 22B(1) and the 
Corresponding article in CSR applicable to 
probationer in the Indian Nav^. 

(g) Nature of duties and responsibilities attached to 
the post of Deputy Armament Supply Officer 
Grade 11 in the Indian Navy, Ministry of Defence. 

(i) Production, planning and direction of work relating 
to repair, modification and maintenance of 
armaments, incorporating various mechanical, 
electronics and electrical devices and system 
production and productivity. 

(ii) Provision of machinery, electronic and electrical 
equipment for repair, maintenance and overhaul 

(iii) Development work to establish import 
substitutes, preparation of indigenous design 
specifications. 

(iv) Providing of mechanical, electronics and electrical 
spares for armaments. 

(v) Periodical caliberation testing/examination of sub- 
assemblies and assemblies of mechanical, 
electronics and electrical items of armaments 
(missiles, torpedoes, mines and guns) measuring 
instruments etc. 

(vi) Providing logistic support in respect of armament 
stores to Fleet and Naval Establishments. 

(vii) Rendering of technical advise to the service in all 
matters relating to mechanical, electronic and 
electrical engineering in respect of armaments. 

10. POSTS OF ASSISTANT EXECUTIVE 
ENGINEER/ASSISTANT ENGINEER IN THE CORPS OF 
EME. MINISTRY OF DEFENCE 

(i) Candidates recruited to these posts through ESE 
are employed in lieu of Army Officers of therank 
of Captain/Lieutenant. They will be appointed on 
probation for a period of two years. On 
satisfactory completion of the probation, they 
would be considered for continuance in their 
appointment. Govt, may either extend theperiod 
of probation of two years or discharge them from 
sendee, if their work or conduct, in the opinion of 
the Govt, has been unsatisfactory. 

(ii) Officers appointed shall be liable to serve any 
where in India and abroad. 

(iii) Officers appointed shall be liable to undergo 
courses’ of instruction in India or abroad as the 
Govt, may decide from time to time 


Civ) Officers appointed shall, if so required, be liable 
.o serve as commissioned officers in the Armed 
Forces for a period of not less than four years 
including the period spent on training, if any 
provided that such persons :— 

(aa) shall not be required to serve as aforesaid after 
the expiry often years from the date of 
appointment. 

(ab) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

(v) The candidates will be subjected to civilians in 
Defence Services (field liability) Rules, 1957 
published under SRO No, 92 dated 9 Mar., 57. 
They will be medically examined in accordance 
with the medical standards laid down therein. 

(vi) The candidates start their service in the 
department as Assistant Executive Engineer or 
Assistant Engineer as the case may be and in the 
course of their service are promoted to various 
senior grades in the Department subject to 
availability of vacancies and fulfilling the 
prescribed conditions. On line promotions and 
the scales of pay are as under:— 

(a) Assistant Executive Engineer / Rs. (8000-275- 
13500), 

. (b) Executive Engineer Rs. (10000-325-15200) 

(c) SnperintendingEngmeerRs.( 12000-375-16500) 

(d) Additional Chief Engineer Rs. (14300-400- 
18300) 

(e) Chief Engineer Rs. (16400450-20000) 

(vii) Duties and Responsibilities : Nature of 
responsibilities attach ed to the posts of Assistant 
Executive/Assistant Engineer are as under:— 

(aa) Candidates recruited in the Corps of Electrical 
and Mechanical Engineers through ESE are 
employed in production, planning & control 
and administration in various Army Base/ 
Station workshops. 

(ab) They are responsible for achieving the given 
production targets such as manufacturing of 
spares, overhaul/ repair of Army equipment, 
technical efficiency of sections under their 
control, preventive maintenance of plants and 
machineries, inventory management etc. 

(ac) Suitably qualified officers are posted as 
instructional staff in EME training 
establishments located at Secunderabad, 
Baroda and Bhopal to train all ranks attending 
various courses on repair and maintenance of 
Army equipments. 
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11. Post of Assistant Naval Store Officer, Grade-I in 
the Indian Navy:— 

(i) Candidates selected for appointment to these 
posts through ESE will be placed on probation 
for a period of two years. On satisfactory 
completion of the probation, they would be 
considered for continuance in their appointment. 
Government may either extend the period of 
probation of two years or discharge them from 
service if their work or conduct, in the opinion of 
Government has been unsatisfactory. 

(ii) They will be subject to terms and conditions as 
applicable to Civilian Government Servants paid 
by the Defence Services Estimates in accordance 
with the orders issued by die Government of India 
from time to time. 

(Si) Officers appointed shall be liable to serve any 
where m India and abroad. 

(iv) Officers appointed shall be liable to undergo 
courses of instruction in India or abroad as the 
Government may decide from time to time. 

(v) The candidates will be subjected to civilians in 
Defence Services (field liability) Rules, 1957 
published under SRO No. 92 dated 09 Mar., 1957. 
They will be medically examined in accordance 
with the medical standards laid down therein. 

(vi) The candidates start their service in the 
department as Assistant Naval Store Officer, 
Grade -1 and in the course of their- service are 
promoted to various grades in the Department 
subjected to availability of vacancies and 
fulfilment of the prescribed conditions. The 
channel of promotions and the scales of pay are 
as under:— 

(aa) Assistant Naval Store Officer Grade -1 Group 
“A” post (Rs. 8000-275-13500) 

(bb) Naval-Store Officer (Rs. 10000-325-15200) 

(cc) Senior Naval Store Officer (Rs. 12000-375- 
16509) 

(dd) Director (Rs. 14300400-18300) 

(ee) Senior Director (Rs. 18400-500-22400) 

(vii) Nature of duties and responsibilities attached 
to the post of assistant Naval Store Officer, Grade -1 in the 
Indian Navy, Ministry of Defence:— 

(a) Provisioning of all types of Stores. 

(b) Inviting tender inquiry, preparation of 
comparative statements and placement of orders 
and monitoring their progress through Integrated 
Logistics Management System. (ILMS) 


(c) Ensure all Materia! Planning action through ILMS. 

(d) Ensure proper Warehousing and inventory 
control of all the items stocked in the Depot 
through ILMS preservation Shipping and 
Transport, local purchase of items. 

(e) Arranging fueling/de-fueling storing and de¬ 
storing of ships. 

(f) Issue receipt and accounting , preservation 
packing and stock taking of Store Houses under 
his control. 

(g) Stock / inventory control and depot management 

(h) Disposal of surplus, scrap and silage oil. 

12. INDIAN TELECOMMUNICATION SERVICE 
GROUP-A. 

(a) Appointments will be made on probation for a 
period of two years. If in the opinion of 
Government, the work or conduct or an officer or 
probation is unsatisfactory, or shows that he is 
unlikely to become efficient, Government may 
discharged him forthwith. Chi the conclusion of 
his period of probation. Government may confirm 
the officer in his appointment or if his work or 

, conduct has in the opinion of the Government 
been unsatisfactory, Government may either 
discharge him from the service or inky extend his 
period of probation for such furtherperodas the 
Government may think fit 

Officer will be required to pass any departmental 
examination or examinations that may be 
prescribed during the period of probation. They 
will also to required to pass tests in Hindi before 
confirmation. 

Note; The officers appointed to Indian 
Tdeccunmnaicatian Service Group ‘A’ are likely 
to be placed at the disposal of BSNL/MTNL 
initially on deemed deputation basis and 
subsequently they will be offered option for 
Absorption in MTNL/BSNL. 

(b) Officers will-also be required to pass professional 
and language test. 

(c) Any person appointed on the results of the 
Competitive examination shall if so required, be 
liable to serve in any Defence Service or post 
connected with the defence of India for a period 
of not less than four years including the period 
spent on training, if any. 

Provided that such person:— 

0) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
appointment. 1 
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(ii) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

(d) the following are a scales of pay admissible:— 
CO Junior Time Scale: Rs. 8000-275-13500/- 

(ii) Senior Time Scale Rs. 10000-325-15200/- 

(iii) Junior Administrative Grade: Rs. 12000-375- 
16500/- 

(iv) Selection Grade JAG: Rs. 14300-400-18300/- 

(v) Senior Administrative Grade: Rs. 18400-500- 
22400/- 

(vi) C.GM Grade: Rs. 22400-525-2*500/- 

<vii) Advisers Grade: Rs.22400-600-26000/- 

(viii) The Officer shall also be eligible for 
consideration for the post of Members of the 
Telecom Commission which is equivalent to 
Secretary to Govt, of India—Rs. 26000/- 

Note: The pay of a Government Servant who held a 
permanent post other than a tenure post in a 
substantive capacity prior to his appointment as 
a probationer will be regulated subject to the 
provision of FR-22B (I). 

In case the substantive pay is or exceeds, Rs. 8550 
an Officer in the Junior Scale of Indian Telecommunications 
Service, Group A will not draw any increment till he passes 
the departmental examinations. 

(e) Nature of duties and responsibilities attached to 
the post in the Indian Telecommunication Service 
(Group A), 

Assistant Divisional Engineer 

Assistant Divisional Engineers will be Incharge of a 
Telegraphs. Telephones Engineering Sub-Division. 
Incharge of Carrier VFT Coaxial Microwave. Long Distance 
Electrical and Wireless Station and will woik generally under 
a Divisional Engineer. They may also be attached to project 
Organisation to cany out installation/construction job of 
various Telecommunication net woik. 


Divisional Engineer 

Divisional Engineers are placed Incharge of 
Telegraphs/Telephones Engineering Division including 
Long Distance Coaxial Microwave Maintenance Division 
and Wireless Divisions. They will be fully responsible for 
the maintenance of the Telegraphs and Telephones 
equipments in their charge and will also execute woik within 
their Division. Where Divisional Engineers are attached to 
Project. Organisations they will be required to do 
constraclion/installationjob in the unit. 

Junior Administrative Grade 

Responsible for administration ofTelecommunication 
assets in the Telecommunication Circles and Telephones 
Districts and administration and planning of 
Telecor.ummication installations, research and development 
in Telecommunication system etc. Overall incharge of 
management and administration of Minor Telephone 
District, Telecommunications Circle etc. 

Senior Administrative Grade end CGM Grade 

Head of Telecommunications Circle/Telephones 
District/Project Circle Telecommunication Maintenance.. 
Region responsible for the overall management and 
administration of his charge. Deputy Director General, 
Telecom Commission provides the top level assistance to 
the Telecom Commission in framing policy and in overall 
administration. Sr, DDG Telecom Engineering Centre and 
DDGs Telecom, Engineering Centre are responsible for 
overall research activities of the Telecommunication/ 
Engineering Centre. 

Advisor Grade 

In the rank of Addition Secretaiy to the Government 
of India primarily responsible for formulating, the personnel 
policies: Operations and maintenance of the telecom 
networks—both local and long distance; ensuring Annual 
Plan-Implementation by the field units by ensuring timely 
approval of projects and production/supply of necessary 
equipment to the field units; and assessment and induction 
of the nevy technologies into the telecom network. 
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